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BROOKFIELD VILLAGE BOARD MEETING AGENDA
TREE CITY U.S.A. Since 1981
Monday, January 12, 2015

6:30 P.M.

HOME OF THE CHICAGO
ZOOLOGICAL SOCIETY

Edward Barcal Hall
8820 Brookfield Avenue
Brookfield, IL 60513

|. OPENING CEREMONIES: Pledge of Allegiance to the Flag

Il. Roll Call
ll. Appointments and Presentations

IV. PUBLIC COMMENT - LIMITED TO ITEMS ON OMNIBUS AND NEW BUSINESS ON TONIGHT'S
AGENDA

V. OMNIBUS AGENDA
A. Approval of Minutes: Truth in Taxation Public Hearing, Monday, December 8, 2014;
Village Board Meeting Monday, December 8, 2014; Committee of the Whole Meeting,
Monday, December 8, 2014.

Individuals with a disability requiring a reasonable accommodation in order to participate in any meeting
should contact the Village of Brookfield (708)485-7344 prior to the meeting. Wheelchair access may be
gained through the police department (East) entrance of the Village Hall.




VI. REPORTS OF SPECIAL COMMITTEES

Trustee Hall Chamber of Commerce, Finance, Public Safety and DPW
Warrant January 12, 2015

Trustee Oberhauser Library, Conservation

Trustee Gilhooley Recreation

Trustee Ryan Special Events

Trustee Evans Beautification, Administration

Trustee Garvey Planning and Zoning Commission

President Ketchmark Economic Development, Brookfield Zoo, WCMC, PZED

Clerk Edwards Aging Well Liaison

Vil. New Business

A. Resolution 2015-978 — A Resolution Authorizing the Adoption of a Cafeteria Plan for the
Village of Brookfield, lifinois

B. Resolution 2015-979 — A Resolution fo Approve and Authorize the Execution of a
Professional Services Agreement by and between Edwin Hancock Engineering
Company and the Village of Brookfield, Illinois for the Prairie Avenue Water Main
Improvements Project

C. Ordinance 2015-1 — An Ordinance Amending Section 36-711 entitled "Construction
Operations” of Division 3 entitled “Noise” of Article XIlf entitled "Nuisances” of Chapter
36 entitled “Offenses and Nuisances” of the Code of Ordinances of the Village of
Brookfield, Cook County, lllinois

VIi. Managers Report
IX. Executive Session — Litigation, Land Acquisition/Sales, Personnel
X. New Business, continued

A. Ordinance 2015-2 - An Ordinance Approving and Authorizing the Execution of an
Assignment and Assumption of a Contract for the Acquisition of Property

Xl Adjournment

Individuals with a disability requiring a reasonable accommodation in order to participate in any meeting
should contact the Village of Brookfield (708)485-7344 prior to the meeting. Wheelchair access may be
gained through the police department (East) entrance of the Village Hall.



VILLAGE OF BROOKFIELD
BROOKFIELD, ILLINOIS 60513

JOURNAL OF THE PROCEEDINGS OF THE PRESIDENT AND THE BOARD OF TRUSTEES
AT A PUBLIC HEARING ~ TRUTH IN TAXATION

HELD ON MONDAY, DECEMBER 8, 2014
IN THE BROOKFIELD MUNICIPAL BUILDING

MEMBERS PRESENT: President Kit P. Ketchmark, Trustees Ryan Evans Michael Garvey Nicole Gilhooley,
Brian Oberhauser, Michelle Ryan and C.P. Hall, Village Clerk Catherine Colgrass-
Edwards.

MEMBERS ABSENT: None

ALSO PRESENT: Village Manager Keith Shiral, Village Attorney Richard Ramello, Finance Director

Doug Cooper, DPW Director Dan Kaup
OTHERS PRESENT: Village Engineer Derek Treichel

On Monday, December 8, 2014, President Ketchmark called the Public Hearing - Truth in Taxation - to order at 6:15
P.M.

Presentation of 2014 Tax Levy

Guestions from the Board

None

Questions and Comments from Public

None
ADJOURNMENT

Motion by Trustes Garvey, seconded by Trustes Evans, fo adjourn the Public Hearing ~ Truth in Taxation — of December 8,
2014 at 6:21 P.M. Upon roll call, the motion carried as follows: Ayes: Trustees Evans, Garvey, Gilhooley, Oberhauser, Ryan
and Hall. Nays: None. Absent: None.

Catherine Colgrass-Edwards
Village Clerk
Viliage of Brookfield
His
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VILLAGE OF BROOKFIELD
BROOKFIELD, ILLINOIS 60513

JOURNAL OF THE PROCEEDINGS OF THE PRESIDENT AND THE BOARD OF TRUSTEES
AT AREGULAR VILLAGE BOARD MEETING

HELD ON MONDAY, DECEMBER 8, 2014
IN THE BROOKFIELD MUNICIPAL BUILDING

MEMBERS PRESENT: President Kit Ketchmark, Trustees Ryan Evans, Michael Garvey, Nicole Gilhooley,
Brian Oberhauser, Michelle Ryan, C.P. Hall and Village Clerk Catherine Edwards.

MEMBERS ABSENT: None

ALSO PRESENT: Village Manager Keith Shiral, Finance Director Doug Cooper, DPW Director Dan

Kaup, Village Attorney Richard Ramello and Deputy Village Clerk Theresa Coady.
OTHERS PRESENT: Village Engineer Derek Treichel
On Monday December 8, President Ketchmark called the Village Board of Trustees meeting to order at 6:30 P.M. and
led the Pledge of Allegiance to the Flag.

APPOINTMENTS AND PRESENTATIONS

Proclamation — Retirement of Mario Pecora

Proclamation — National Drunk and Drugged Driving Prevention Month

PUBLIC COMMENT
OMNIBUS AGENDA

Ordinance 2014-66 - An Ordinance Authorizing Transfers Within the Annual Appropriation Ordinance for the Year
beginning January 1, 2014 and ending December 31, 2014 for the Village of Brookfield, lllinois

Ordinance 2014-67 - Supplemental Appropriation Ordinance

Ordinance 2014-68 — An Ordinance for the Levy of Taxes for all Corporate Purposes for the Village of Brookfield,
Cook County, lllinois for the Fiscal Year beginning January 1, 2014 and ending December 31,2014

Ordinance 2014-69 = An Ordinance for the Levy and Assessment of Taxes for the Fiscal Year beginning January 1,
2014 and ending December 31, 2014 for the Village of Brookfield Special Service Area Number Six

Ordinance 2014-70 — An Ordinance for the Levy and Assessment of Taxes for the Fiscal Year beginning January 1,
2014 and ending December 31, 2014 for the Village of Brookfield Special Service Area Number Seven

Resolution 2014-976 - A Resolution Directing the County Clerk to Calculate Separate Limiting Rates for the 2014 Tax
Year of the Village of Brookfield, lllinois

Approval of Minutes: Village Board Meeting Monday, November 24, 2014; Committee of the Whole Meeting, Monday,
November 24, 2014

Motion by Trustee Garvey, seconded by Trustee Evans, to approve the Omnibus Agenda of the Regular Village Board
meeting of December 8, 2014.as presented. Upon roll call, the motion carried as follows: Ayes: Trustees Evans, Garvey,
Gilhooley, Oberhauser, Ryan and Hall. Nays: None. Absent: None.

REPORTS OF SPECIAL COMMITTEES

Finance, Public Safety, Public Works & Chamber of Commerce - Trustee Hall

Chamber of Commerce
& Holiday Walk December 6, 2014 successful

& No After-Hours meeting this month
# Chamber business luncheon scheduled for December 11 at Fuego Restaurant
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€ Chamber Board meeting scheduled for Thursday December 18, 2014 at Noon
@ Business After Hours mesting scheduled for Thursday, December 18, 2014 at 5:30 p.m. at Betty's Flowers and Gifts.

Public Safety

&  No Report

Public Works

& Leaf pickup completed for the season

& Corporate Warrant dated December 8, 2014 - $2,469,386.71

Trustee Hall noted the warrant was extraordinary as it contained debt payments due in the amount of $1,278,028.06 and
remittances paid out regarding problems with flooding in the amount of $26,000.00 and a new dump truck was purchased in
the amount of $127,360.00.

Motion by Trustee Hall, seconded by Trustee Oberhauser, to approve the Corporate Warrant dated December 8, 2014 in the
amount of $2,469,386.71. Upon roll call, the motion carried as follows: Ayes: Trustees Evans, Garvey, Gilhooley,
Oberhauser, Ryan and Hall. Nays: None. Absent. None.

Library & Conservation — Trustee Oberhauser

% December meeting cancelled.
& Library:

Recreation — Trustee Gilhooley

% Next meeting scheduled for December 16, 2014 at 6:30 p.m.

& Special Events Commission — Trustee Ryan

& Thanks to all who participated in the Holiday Walk event.
& Next Special Events Commission mesting scheduled for January 6, 2015 at 7:00 p.m.

Beautification and Administration — Trustee Evans

# No meeting during December 2014

Planning & Zoning, WCMC - Trustee Garvey

&  Nomeeting scheduled for December.

Economic Development, Zoo, PZED - President Ketchmark

&  Welcome to new Permits Clerk
& Holiday Magic at Brookfield Zoo

Aging Well Liaison - Village Clerk Edwards

& Grand Opening of Brookfield Community Café and Wellness Center scheduled for December 11, 2014 at 9022 31
Street, 9:00 a.m. to 2:00 p.m.

NEW BUSINESS

Ordinance 2014-71 — An Ordinance Amending Section 12-136 newly entitled “Codes Governing the Construction of
Buildings and Structures” of Division 1 entitled “Generally” of Article IV entitled “Building Code and Regulations” of
Chapter 12 entitled “Building and Construction” of the Codes of Ordinances of the Village Of Brookfield, Cook

County, lllinois

Motion by Trustee Garvey, seconded by Trustee Evans, to approve Ordinance 2014-71 — An Ordinance Amending Section
12-136 newly entitled “Codes Governing the Construction of Buildings and Structures” of Division 1 entitied “Generally” of
Article 1V entiled “Building Code and Regulations’ of Chapter 12 entitied “Building and Construction” of the Codes of
Ordinances of the Village Of Brookfield, Cook County, lllinois. Upon roll call, the motion carried as follows: Ayes: Trustees
Evans, Garvey, Gilhooley, Oberhauser, Ryan and Hall. Nays: None. Absent: None.
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Ordinance 2014-72 — An Ordinance Amending Division 1 entitled “Generally” of Article VIll entitled “Property
Maintenance Code” of Chapter 12 entitled “Buildings” of the Code of Ordinances of the Village Of Brookfield, Cook

County, lllinois.

Motion by Trustee Garvey, seconded by Trustee Ryan, to approve  Ordinance 2014-72 — An Ordinance Amending Division 1
enfitied “Generally’ of Article VIl entilled "Property Maintenance Code” of Chapter 12 enfitled “Buildings" of the Code of
Ordinances of the Village Of Brookfield, Cook County, lllinois. Upon roll call, the motion carried as follows: Ayes: Trustees
Evans, Garvey, Gilhaoley, Oberhauser, Ryan and Hall. Nays: None. Absent: None.

Ordinance 2014-73 - An Ordinance Amending Division 1 entitled “Generally” of Article IV entitled “Fire Prevention” of
Chapter 22 entitled “Fire Prevention and Protection” of the Code of Ordinances of the Village Of Brookfield, Cook

County, lllinois.

Motion by Trustee Garvey, seconded by Trustee Evans, to approve Ordinance 2014-73 - An Ordinance Amending Division 1
entitled “Generally” of Article IV entitled “Fire Prevention” of Chapter 22 entitled “Fire Prevention and Protection” of the Code
of Ordinances of the Village Of Brookfield, Cook County, Illinois. Upon roll call, the motion carried as follows: Ayes:
Trustees Evans, Garvey, Gilhooley, Oberhauser, Ryan and Hall. Nays: None. Absent: None.

Resolution 2014-071 - A Resolution to Authorize the Execution of an Agreement with Avalon Petroleun Company to
supply fuel for the Village of Brookfield, lllinois.

Motion by Trustee Hall, seconded by Trustee Gilhcoley, to approve Resolution 2014-971 - A Resolution to Authorize the
Execution of an Agresment with Avalon Petroleum Company to supply fuel for the Village of Brookfield, lllinois. Upon roll call,
the motion carried as follows: Ayes: Trustees Evans, Garvey, Gilhooley, Oberhauser, Ryan and Hall. Nays: None. Absent:
None.

Resolution 2014-972 — A Resolution Adopting the Fiscal Year 2015 Annual Budget for the Village of Brookfield

Motion by Trustee Oberhauser, seconded by Trustee Garvey, to approve Resolution 2014-972 — A Resolution Adopting the
Fiscal Year 2015 Annual Budget for the Village of Brookfield. Upon roll call, the motion carried as follows: Ayes: Trustees
Evans, Garvey, Gilhooley, Oberhauser, Ryan and Hall. Nays: None. Absent: None.

Resolution 2014-977 - Resolution to Adopt the 2014 Open Space Plan Update for the Village of Brookfield, lllinois

Motion by Trustee Oberhauser, seconded by Trustee Evans, to approve Resolution 2014-977 — Resolution to Adopt the 2014
Open Space Plan Update for the Village of Brookfield, lllinois. Upan roll call, the motion carried as follows: Ayes: Trustees
Evans, Garvey, Gilhaoley, Oberhauser, Ryan and Hall. Nays: None. Absent: None.

Resolution 2014-975 — Resolution to Approve and Authorize the Execution of a Professional Engineering Services
Agreement by and between Edwin Hancock Engineering Company and the Village of Brookfield, lllinois, for the 2015
Street Improvements Project

Motion by Trustee Evans, seconded by Trustee Ryan, to approve Resolution 2014-975 — Resolution to Approve and Authorize
the Execution of a Professional Engineering Services Agreement by and between Edwin Hancock Engineering Company and
the Village of Brookfield, llinois, for the 2015 Street Improvements Project. Upon roll call, the motion carried as follows: Ayes:
Trustees Evans, Garvey, Gilhooley, Oberhauser, Ryan and Hall. Nays: None. Absent: None.

MANAGER'S REPORT

Thanks to staff for work involved in preparation of documentation for Board meetings

Thanks to staff and volunteers for successful Holiday Walk event

Liquor license renewals deadline December 15, 2014

Recycling dumpster

Downspout disconnection deadline extended to May 1, 2015; information available on Village website
Village Hall holiday closures

Pumping station update

oo

EXECUTIVE SESSION - Litigation, Land Acquisition/Sales

Motion by Trustee Garvey, seconded by Trustee Evans, to adjourn the Regular Village Board meefing of December 8, 2014 to
conduct an Executive Session at 7:03 P.M. Upon roll call, the motion carried as follows: Ayes: Trustees Evans, Garvey,
Gilhooley, Oberhauser, Ryan and Hall. Nays: None. Absent: None.

RECONVENE REGULAR BOARD MEETING

Motion by Trustes Garvey, seconded by Trustee Evans, to reconvene the Regular Village Board meeting of December 8,
2014 at 7:20 p.m. Upon roll call, the motion carried as follows: Ayes: Trustees Evans, Garvey, Gilhooley, Oberhauser, Ryan
and Hall. Nays: None. Absent: None.
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PUBLIC COMMENT

ADJOURNMENT

Motion by Trustee Evans, seconded by Trustee Oberhauser, fo adioum the Reqular Village Board meeting of December 8,
2014 at 7:21 P.M. Upon roll call, the motion carried as follows: Ayes: Trustees Evans, Garvey, Githooley, Oberhauser, Ryan
and Hail. Nays: None. Absent: None.

Catherine Colgrass Edwards
Village Clerk
Village of Brookfield
llls
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JOURNAL OF THE PROCEEDINGS OF THE PRESIDENT AND THE BOARD OF TRUSTEES
AT A COMMITTEE OF THE WHOLE MEETING
HELD ON MONDAY DECEMBER 8, 2014
IN THE BROOKFIELD MUNICIPAL BUILDING

M MEMBERS PRESENT: President Kit Ketchmark, Trustees Ryan Evans, Michael Garvey, Nicole Gilhooley,
Brian Oberhauser, Michelle Ryan, C.P. Hall and Village Clerk Catherine Edwards.

MEMBERS ABSENT: None

ALSO PRESENT: Village Manager Keith Sbiral, Finance Director Doug Cooper, DPW Director Dan
Kaup, Village Attorney Richard Ramello and Deputy Village Clerk Theresa Coady.

OTHERS PRESENT: Village Engineer Derek Treichel

On Monday, December 8, 2014, President Kit Ketchmark called the Committee of the Whole meeting to order at .21
P.M.

Discussion ltems:

Discovery Benefits, Inc. Flexible Spending Account Agreement

Staff recommends the Board pass the resolution to enter into a one-year agreement to continue with Discovery Benefits, Inc. as
Third Party Administrator for the Village of Brookfield's Flexible Spending Account Plan. ltem to be on agenda for approval vote
at the Regular Village Board meeting scheduled for January 12, 2015,

Consideration of Prairie Avenue Water Main Project Engineering Agreement

Village Engineer Derek Treichel presented an overview of the project. Staff recommends the Board approve moving forward
with an agreement with Hancock Engineering for the project and to direct Village Attorney to formalize an agreement.

PUBLIC COMMENT
ADJOURN
Motion by Trustee Ryan, seconded by Trustee Hall, to adjourn the Committee of the Whole meeting of December 8, 2014 at

7:38 P.M. Upon roll call, the motion carried as follows: Ayes: Trustees Evans, Garvey, Gilhooley, Oberhauser, Ryan and Hall.
Nays: None. Absent. None.

Catherine Colgrass Edwards
Village Clerk
Village of Brookfield
flls
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Village of Brookfield

Corporate Warrant - 12/22/14

From Payment Date: 12/9/2014 - To Payment Date: 12/22/2014

Reconciled/ Transaction Reconciled
Number Date Status Void Reason Voided Date  Source Payee Name Amount Amount Difference
PFC - PUBLIC FUND CHECKING
Check
16140 12110/2014 Open Accounts Payable Village of Brockfield - petty cash $299.09
Invoice Date Description Amount
Dec2014 12/10/2014 Police petty cash $299.09
16141 12/12/2014 Open Utility Management ROE, A $12.33
Refund
16142 1212/2014 Open Utility Management BRENNAN, ROBIN & BILL $40.27
Refund
16143 12/13/2014 Open Utility Management QUINTANA, M $12.36
Refund
16144 12/13/2014 Open Utility Management TAVAREZ, D $12.85
Refund
16145 12/15/2014 Open Accounts Payable Riverside Restaurant $860.00
Invoice Date Description Amount
121014 12115/2014 Village Christmas luncheon $960.00
16146 12A17/2014 Open Utility Management KENSINGTON PROPERTIES $12.36
Refund
16147 12/22/2014 Open Accounts Payable A & M Parts Inc. $900.89
Invoice Date Description Amount
481840 1212/2014 oil filters, antifreeze, air filter, gloves $242.27
481540 12M12/2014 spool valve kit $122.00
482948 12/15/2014 hose clamp $529.42
16148 12/22/2014 Open Accounts Payable A. Block Marketing, Inc. $75.00
Inveice Date Description Amount
00060367 12M17/2014 tipping fee $75.00
16149 12/22/2014 Open Accounts Payable Aero Removals $285.00
Invoice Date Description Amount
19888 12M12/2014 local removal $285.00
16150 12/22/2014 Open Accounts Payable Aftermath $105.00
Invoice Date Description Amount
JC2014-3901 12/19/2014 Bio-hazard clean-up interview room #2 $105.00
16151 12/22/2014 Open Accounts Payable AGT Battery Supply LLC $156.98
Invoice Date Description Amount
80680A 12M17/2014 streamlight $156.98
16152 12/22/2014 Open Accounts Payable Air One Equipment, Inc. $163.00
Inveice Date Description Amount
29724 12/15/2014 scuba cyclinder hydrotest $28.00
89725 12/15/2014 breathing air quality test $136.00
16153 12/22/2014 QOpen Accounts Payable Airgas USA, LLC $338.85
Inveice Date Description Amount
9923562951 12/15/2014 welding gases $197.65
©500232159 12117/2014 medical oxygen $141.20
16154 12/22/2014 Open Accounts Payable AlS $34,766.57
Inveoice Date Description Amount
51127 1211712014 computer equipment $8,473.95
27709 12M17/2014 domain renewal $125.00
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Village of Brookfield

Corporate Warrant - 12/22/14

From Payment Date: 12/9/2014 - To Payment Date: 12/22/2014

Reconciled/ Transaction Reconciled
Number Date Status Void Reason Voided Date  Source Payee Name Amount Amount Difference
50471 12M17/2014 IT services $4,131.25
27678 12117/2014 UCC SSL renewal $150.00
27437 1217/2014 ssl standard cert $100.00
27667 12/17/2014 IT services $2,448.00
50320 12M17/2014 computer equipment $354.23
51126 1217/2014 IT services $10,476.25
50805 12117/2014 IT services $1,617.97
50804 12/17/2014 IT services $4,335.00
50587 12117/2014 IT services $1,146.95
50470 12172014 computer equipment $283.97
27732 12172014 VMWare maint/support $1,124.00
16155 12/22/2014 Open Accounts Payable Amalgamated Bank of Chicago $515.00
Invoice Date Description Amount
120114 12M15/2014 annual admin feg, 2 wires $515.00
16156 12/22/2014 Cpen Accounts Payable Aramark Refreshment Services $90.00
Invoice Date Description Amount
431102 1217/2014 Jan-Mar 2015 Lease Innowave Chiller $80.00
16157 12/22/2014 Open Accounts Payable AT&T $17,335.36
Invoice Date Description Amount
2014-00000826 12/17/2014 708-485-6045 $129.29
2014-00000827 12117/2014 708-485-6575 $72.46
2014-00000828 121712014 708-485-3277 $71.20
2014-00000829 12M17/2014 708-485-2266 $87.30
2014-00000830 12M17/2014 773-R0O7-1184 $116.20
2014-00000831 1217/2014 708-R07-0065 $9,850.66
2014-00000832 12M17/2014 708-387-1350 $72.35
2014-00000833 12/17/2014 708-387-2561 $213.60
2014-00000834 12/17/2014 708-387-2650 $4,807.48
2014-00000835 12/17/2014 708-387-2733 $72.67
2014-00000836 1217/2014 B47-734-5955 $1,220.18
2014-00000837 12/17/2014 708-485-2499 $89.34
2014-00000838 12/17/2014 E911 051 565-2556 001 $55.91
2014-00000843 12/19/2014 708-485-0076 $376.72
16158 12/22/2014 Open Accounts Payable Avalon Petroleum Co. $16,472.83
Invoice Date Description Amount
015318 1217/2014 ultra low sulfur $5,377.40
559089 1217/2014 rfg 10% ethanol $11,095.43
16159 12/22/2014 Open Accounts Payable B & F Construction Code Services, $696.80
Inc.
Invoice Date Description Amount
40645 12/17/2014 Nov 2014 Inspections $696.80
16160 12/22/2014 Cpen Accounts Payable B. Allan Graphics $1,030.00
Invoice Date Description Amount
87899 1217/2014 Winter 2014 Brookfielder $1,030.00
16161 12/22/2014 Open Accounts Payable Bankcard Department $53.03
Invoice Date Description Amount
120514 12/17/2014 misc supplies $53.03
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Village of Brookfield

Corporate Warrant - 12/22/14

From Payment Date: 12/9/2014 - To Payment Date: 12/22/2014

Reconciled/ Transaction Reconciled
Number Date Status Void Reason Voided Date  Source Payee Name Amount Amount Difference
16162 12/22/2014 Open Accounts Payable Bound Tree Medical, LLC $115.96
Invoice Date Description Amount
81624186 12/15/2014 mask fluid resistant wivisor $115.96
16163 12/22/2014 Open Accounts Payable Brown, Matthew $1,000.00
Invoice Date Description Amount
121614 12M18/2014 Refund of alley bond for permit 121334, 3118 $1,000.00
Cleveland
16164 12/22/2014 Open Accounts Payable Call One $407.40
Invoice Date Description Amount
121514 12117/2014 locallong dist sve $407.40
16165 12/22/2014 Open Accounts Payable Comcast $280.20
Invoice Date Description Amount
2014-00000839 121712014 8771 20 167 0165665 - internet at FD $137.35
2014-00000840 1217/2014 internet @ VH $142.85
16166 12/22/2014 Open Accounts Payable ComEd $1,234.67
Invoice Date Description Amount
2014-00000818 12M15/2014 0134327003 - Dusk to Dawn $922.93
2014-00000818 12M15/2014 6292126004 $311.74
16167 12/22/2014 Open Accounts Payable Constellation NewEnergy, Inc. $10,843.27
Invoice Date Description Amount
0019425304 12/15/2014 1-1D7Y-573 street lighting $10,843.27
16168 12/22/2014 Open Accounts Payable Cock County Collector $5,545.04
Invoice Date Description Amount
120414 12112/2014 Property tax liability balances $5,545.04
16169 12/22/2014 Open Accounts Payable Cook County Dept of Public Health $120.00
Invoice Date Description Amount
111814 1217/2014 health inspections July-Sept 2014 $120.00
16170 12/22/2014 Open Accounts Payable Critical Reach, Inc. $285.00
Invoice Date Description Amount
15-61 12M17/2014 2015 annual fee $285.00
16171 12/22/2014 Open Accounts Payable De Lage Landen Public Finance $575.25
Invoice Date Description Amount
43582770 12115/2014 copiers $575.25
16172 12/22/2014 Open Accounts Payable EMSAR/ERLA Inc. $358.40
Invoice Date Description Amount
S1-44402 1217/2014 misc repairs $368.40
16173 12/22/2014 Open Accounts Payable FMP $202.28
Invoice Date Description Amount
50-954408 12115/2014 starter motor asy $282.03
50-955407 12115/2014 core credit ($75.00)
50-948916 12/12/2014 radiator $119.22
50-848812 121212014 antifreeze $259.92
50-Y01300 12112/2014 pro batt pp54 un279 $316.11
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Yillage of Brookfield

Corporate Warrant - 12/22/14

From Payment Date: 12/9/2014 - To Payment Date: 12/22/2014

Reconciled/ Transaction Reconciled
Number Date Status Void Reason Voided Date  Source Payee Name Amount Amount Difference
16174 12/22/2014 Open Accounts Payable Foster's Truck Repair $210.00
Invoice Date Description Amount
30314 12M12/2014 misc repairs $210.00
16175 12/22/2014 Open Accounts Payable Freeway Ford Truck Sales Inc. $2,657.81
Invoice Date Description Amount
115520 12/15/2014 replace injectors and belts $2,657.81
16176 12/22/2014 Cpen Accounts Payable G&H Developers Corporation $14,304.02
Invoice Date Descripticn Amaount
082514-02 12/17/2014 Brookfield Raymond Plaza - Costs assoc w/non- $14,304.02
existant water main
16177 12/22/2014 Open Accounts Payable GMF Contractors $22.00
Invoice Date Description Amount
47938 12/15/2014 forestry supplies $22.00
16178 12/22/2014 Open Accounts Payable Grainger $36.00
Invoice Date Description Amount
8609892725 12/15/2014 batteries $36.00
16179 12/22/2014 Open Accounts Payable Groot Industries, Inc. $144,473.55
Invoice Date Description Amount
12783759 1215/2014 acct# 60940001, residential garbage svc $92,121.05
12797418 12115/2014 acct# 60940020, ewaste container $500.00
60940006-555 12/17/2014 2014 leaf pickup $51,852.50
16180 12/22/2014 Open Accounts Payable Hancock Engineering $86,143.00
Invoice Date Description Amount
14-0563 12/17/2014 alley improvements - 4000 Raymond/Madison $3,977.50
14-0625 12117/2014 alley improvements - 4000 Raymond/Madison $585.00
14-0626 12172014 2014 sewer cleaning/televising project $2,721.00
14-0560-3 1217/2014 madiscn ave water svcs $244.00
14-0565 1217/2014 prairie/washington pump station improvements $20,760.00
14-0628 1217/2014 prairie/washington pump station improvements $29,065.00
14-0830 1217/2014 2014 street improvements $1,575.00
14-0562 1217/2014 2014 street improvements $17,322.50
14-0560-7 12M17/2014 MFT fund audit $1,088.00
14-0568 1217/2014 2014 sewer cleaning/televising project $2,003.00
14-0566 1217/2014 signature apartments $1,830.00
14-0561 1217/2014 development @ NE corner of Cgden & Raymond $1,267.50
14-0560-8 12/17/2014 3111 Raymond $366.00
14-0560-5 1217/2014 jam lab 8234 47th st $351.00
14-0560-4 12/17/2014 flooding investigation $488.00
14-0560-2 12/117/2014 3545 mecormick $618.50
14-0560-1 12117/2014 sweetener supply $473.00
14-0627 12117/2014 Kiwanis Park - Construction Engineering $647.50
14-0629 1217/2014 RBHS parking lot review $488.00
14-0624 1217/2014 development @ NE corner of Ogden & Raymond $262.50
16181 12/22/2014 Open Accounts Payable Harrison, David $50.00
Invoice Date Description Amount
122214 12M15/2014 vision care reimbursement $50.00
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Village of Brookfield

Corporate Warrant - 12/22/14

From Payment Date: 12/9/2014 - To Payment Date: 12/22/2014

Reconciled/ Transaction Reconciled
Number Date Status Void Reason Voided Date  Source Payee Name Amount Amount Difference
16182 12/22/2014 Open Accounts Payable Hitchcock Design Group $1,448.30
Invoice Date Description Amount
16805 12117/2014 open space plan update $1,328.60
16895 12/17/2014 open space plan update $119.70
16183 12/22/2014 Open Accounts Payable HL Landscape $22,305.60
Invoice Date Description Amount
1395 12/17/2014 lawn maint for Nov 2014 $4,411.60
1394 1217/2014 ogden & elm/park parkway $60.00
1393 1217/2014 fall cleanup $405.00
1392 12M17/2014 weeding Ehlert/itrain station $1,145.00
1391 121772014 4001 blanchan $70.00
1390 121772014 4006 blanchan $70.00
1389 12117/2014 lawn maint for Oct 2014 $6,617.40
1388 1217/2014 ogden & elm/park parkway $180.00
1387 12M17/2014 weeding Ehlert/train station $1,145.00
1386 1217/2014 4001 blanchan $105.00
1385 12M17/2014 4006 blanchan $105.00
1384 1217/2014 lawn maint for Sept 2014 $4.411.60
1383 1217/2014 ogden & elm/park parkway $120.00
1382 1217/2014 Kiwanis Park & Pclice Station $2,175.00
weeding/edging/ftrimming
1381 12/17/2014 weeding Ehlertftrain station $1,145.00
1380 12/17/2014 4001 blanchan $70.00
1378 1217/2014 4006 blanchan $70.00
16184 12/22/2014 Open Accounts Payable IAPD $663.56
Invoice Date Description Amount
Dues2015 12M15/2014 Annual membership dues $663.56
16185 12/22/2014 Open Accounts Payable ICMA $150.00
Invoice Date Description Amount
108401 12/19/2014 job center ad - tots prep assistant $75.00
108400 12/19/2014 job center ad - maint worker 1 $75.00
16186 12/22/2014 Open Accounts Payable lllinois Municipal League $40.00
Invoice Date Description Amount
0025386-IN 12/19/2014 web employment ads - tots prep assistant/maint $40.00
worker 1
16187 12/22/2014 Open Accounts Payable llincis Secretary of State $222.00
Invoice Date Description Amount
121114-TB 1212/2014 registration renewal - unmarked 2007 Chevy $121.00
Trailblazer
121114-INF 1212/2014 registration renewal - unmarked 1996 Infiniti $101.00
16188 12/22/2014 Open Accounts Payable IPELRA $55.00
Invoice Date Description Amount
120514 12/12/2014 training registration $55.00
16189 12/22/2014 Open Accounts Payable Irizarry, Danny $25.00
Invoice Cate Description Amount
121114 12115/2014 Magic show at 2014 Holiday Celebration $25.00
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Village of Brookfield

Corporate Warrant - 12/22/14

From Payment Date: 12/9/2014 - To Payment Date: 12/22/2014

Reconciled/ Transaction Reconciled
Number Date Status Void Reason Voided Date  Source Payee Name Amount Amount Difference

16190 12/22/2014 Open Accounts Payable IRMA $25.00
Invoice Date Description Amount
1VC0009203 12/17/2014 Buried Truth 11/05 $25.00

16191 12/22/2014 Open Accounts Payable JCM Uniforms Inc. $1,667.10
Invoice Date Description Amount
698452 12M17/2014 uniforms $1,201.87
699145 12117/2014 uniforms $4685.23

16182 12/22/2014 Cpen Accounts Payable Kane, Mc Kenna and Associates, Inc. $1,312.50
Invoice Date Description Amount
12750 1212/2014 research analysis/doc prep & review for Nov 2014 $1,312.50

16193 12/22/2014 Open Accounts Payable Kurhayez, Jeff $25.00
Invoice Date Description Amount
121114 12115/2014 Performance at 2014 Holiday Celebration $25.00

16194 12/22/2014 Open Accounts Payable La Grange Pk Ace Hardware $17.99
Invoice Date Description Amount
56367 12/15/2014 propane exchange $17.99

16195 12/22/2014 Open Accounts Payable Lehigh Hanson $272.84
Invoice Date Description Amount
5464819 12/15/2014 016CAQ7 $132.09
5465328 12/15/2014 016CAQ07 $140.75

16196 12/22/2014 Open Accounts Payable Leslie Heating & Cooling Inc. $1,715.00
Invoice Date Description Amount
5-17683 12/12/2014 preventative maintenance $1,715.00

16197 12/22/2014 Open Accounts Payable LexisNexis Risk Data Management $100.00
Invoice Date Description Amount
1465957-20141130 12/15/2014 monthly subscription fee $100.00

16198 12/22/2014 Open Accounts Payable Lincoln Elementary School Chorus $50.00
Invoice Date Description Amount
121114 12/15/2014 Stipend for performance at 2014 Holiday Celebration $50.00

16199 12/22/2014 Open Accounts Payable LTHS Chamber Orchestra $50.00
Invoice Daie Description Amount
121114 12M15/2014 Stipend for performance at 2014 Holiday Celebration $50.00

16200 12/22/2014 Open Accounts Payable LTHS Eurythmic Dance Company $50.00
Inveice Date Description Amount
121114 12M15/2014 Stipend for performance at 2014 Holiday Celebration $50.00

16201 12/22/2014 Open Accounts Payable Madison National Life Insurance Co. $657.59
Invoice Date Description Amount
1154231 12/19/2014 ins adm fees $657.58

16202 12/22/2014 QOpen Accounts Payable Megapath $523.25
Invoice Date Description Amount
49117856 12/17/2014 dsl service $523.25

16203 12/22/2014 Open Accounts Payable Menards-Hodgkins $97.68
Invoice Date Description Amount
82872 12115/2014 handle fiberglass maul, cutting wheel, ball pien $30.34
82853 12/15/2014 misc supplies $54.08

user: Jessica

Pages: 6 of 12

Thursday, January 29, 2015



Village of Brookfield

Corporate Warrant - 12/22/14

From Payment Date: 12/9/2014 - To Payment Date: 12/22/2014

Reconciled/ Transaction Reconciled
Number Date Status Void Reason Voided Date  Source Payee Name Amount Amount Difference
83480 12117/2014 pvc tee, nozzle str brass, pvc cap $5.91
83483 12117/2014 misc parts $17.48
83478 12117/2014 returns ($10.18}
16204 12/22/2014 Open Accounts Payable Midwest Orthopaedics at Rush $87.00
Invoice Date Description Amount
5627 12/12/2014 pre-employment screenings $87.00
16205 12/22/2014 Open Accounts Payable Miner Electronics Corp $571.50
Invoice Date Description Amount
98243 121212014 Maintenance/CR/SMR $571.50
16206 12/22/2014 Open Accounts Payable Muellermist Irrigation Co. $389.00
Invoice Date Description Amount
121614 1217/2014 maintenance service contract for 2015 $389.00
16207 12/22/2014 Open Accounts Payable Municipal Clerks of lllinois $90.00
Invoice Date Description Amount
121714 12/19/2014 annual dues $90.00
16208 12/22/2014 Open Accounts Payable NCPERS Group Life Ins. $184.00
Invoice Date Description Amount
30901214 12/12/2014 life ins premium Dec 2014 $184.00
16209 12/22/2014 Open Accounts Payable NICOR $307.84
Invoice Date Description Amount
2014-00000824 1215/2014 4523 Eberly $149.27
2014-00000841 121772014 3840 Maple $115.66
2014-00000842 1217/2014 4301 Elm $42.91
16210 12/22/2014 Open Accounts Payable NIPSTA $240.00
Inveoice Date Description Amount
13087 12/15/2014 transitioning into a leadership role - Zontos, Bretz, $240.00
Janusz
16211 12/22/2014 Cpen Accounts Payable Nerth East Multi-Regional Training $200.00
Invoice Date Description Amount
189889 12115/2014 laws of arrest, search, and seizure - Kissang, Zeman $100.00
189793 12/12/2014 Arrest, Search & Seizure update for seargents & $100.00
lisutenants
16212 12/22/2014 Open Accounts Payable Orkin Inc. $501.81
Invoice Date Description Amount
2014-00000810 12/12/2014 pest control - 3830 Maple $65.39
2014-00000811 12112/2014 pest control - 4301 Elm $47.70
2014-00000812 1212/2014 pest control - 4523 Eberly $59.45
2014-00000813 121272014 pest control - 4545 Eberly $66.37
2014-00000814 12M12/2014 pest control - 8820 Brookfield $82.36
2014-00000815 12112/2014 pest control - fire stations 1&2 $113.85
2014-00000816 1211272014 pest control - train station $66.69
16213 12/22/2014 Open Accounts Payable Parcel Mail Service $20.00
Invoice Date Description Amount
2259 12M12/2014 packing/shipping charges $20.00
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Village of Brookfield

Corporate Warrant - 12/22/14

From Payment Date: 12/9/2014 - To Payment Date: 12/22/2014

Reconciled/ Transaction Reconciled
Number Date Status Void Reason Voided Date  Source Payee Name Amount Amount Difference

16214 12/22/2014 Open Accounts Payable Passport Parking, LLC $147.00
Invoice Date Description Amount
1696 12117/2014 November 2014 mobile pay $147.00

16215 12/22/2014 Open Accounts Payable Pogwizd, Caroline $113.91
Invoice Date Description Amount
121114 12/15/2014 leather allowance $113.81

16216 12/22/2014 Cpen Accounts Payable Pomazal, Marie $54.00
Invoice Date Description Amount
RT1548 1217/2014 refund for volleyball $54.00

16217 12/22/2014 Open Accounts Payable Portable John, Inc. $11.44
Invoice Date Description Amount
A-197037 12/15/2014 svc @ Ehlert Park $11.44

16218 12/22/2014 Open Accounts Payable Powers, Pam $106.02
Invoice Date Description Amount
120814 12/12/2014 holiday decorations for village signs $106.02

18219 12/22/2014 Open Accounts Payable Priority Print $89.40
Invoice Date Description Amount
20141679 12/17/2014 property maint violation notices $88.40

16220 12/22/2014 Open Accounts Payable Quarry Materials, Inc. $58.00
Invoice Date Description Amount
000524286 12M17/2014 N50 D surface $58.00

16221 12/22/2014 Open Accounts Payable Ray O'Herron Ca., Inc. $1561.80
Invoice Date Description Amount
1468811-IN 1211772014 switching patches $4.00
1468896-IN 12M17/2014 bigeasy lockout kit, pants $147.90

16222 12/22/2014 Open Accounts Payable RBHS Brass Ensemble $50.00
Invoice Date Description Amount
121114 12/15/2014 Stipend for performance at 2014 Holiday Celebration $50.00

16223 12/22/2014 Cpen Accounts Payable Ricmar Industries $316.35
Invoice Date Description Amount
319916 12/15/2014 aqua pel, sound deadner $316.35

16224 12/22/2014 Open Accounts Payable S.E. Gross Middle School Band $50.00
Invoice Date Description Amount
121114 12115/2014 Stipend for performance at 2014 Heliday Celebraticn $50.00

16225 12/22/2014 Open Accounts Payable S.E. Gross Middle School Chorus $50.00
Invoice Date Description Amount
121114 12/15/2014 Stipend for performance at 2014 Holiday Celebration $50.00

16226 12/22/2014 Open Accounts Payable Sam's Club $151.76
Invoice Date Description Amount
008705 12/12/2014 misc supplies $151.76

16227 12/22/2014 Open Accounts Payable Sign Up Sign Co. $60.00
Invoice Date Description Amount
14276 1212/2014 signs for Holiday Celebration $60.00
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Village of Brookfield

Corporate Warrant - 12/22/14

From Payment Date: 12/9/2014 - To Payment Date: 12/22/2014

Reconciled/ Transaction Reconciled
Number Date Status Void Reason Voided Date  Source Payee Name Amount Amount Difference
16228 12/22/2014 Cpen Accounts Payable Special T Unlimited $70.00
Invoice Date Description Amount
13493 1212/2014 fleece lined jackets $70.00
16229 12/22/2014 Open Accounts Payable SSPRF $151.50
Invoice Date Description Amount
121814 12/19/2014 ibid sales Nov 2014 $151.50
16230 12/22/2014 Open Accounts Payable St. Louise De Marillac Parish $50.00
Invoice Date Description Amount
121114 12/17/2014 stipend for bell cheir/dad's club holiday performances $50.00
16231 12/22/2014 Open Accounts Payable Suburban Laboratories, Inc. $130.00
Invoice Date Description Amount
118489 12117/2014 coliform presence-absence for IEPA $130.00
16232 12/22/2014 Open Accounts Payable Suburban Truck Parts $119.99
Invoice Date Description Amount
18214 12/15/2014 two plane swivel $119.89
16233 12/22/2014 Open Accounts Payable The Leadershop $50.00
Inveice Date Description Amount
121114 12/17/2014 stipend for Holiday Celebration $50.00
16234 12/22/2014 Cpen Accounts Payable Third Millennium Associates, Inc $2,376.94
Invoice Date Description Amount
17628 12122014 utility bills 11/18/14 & 12/03/14 $606.68
17631 12M12/2014 lockbox charges for August 2014 $843.57
17632 12/12/2014 lockbox charges for October 2014 $926.68
16235 12/22/2014 Open Accounts Payable Thompson Elevator Inspection $43.00
Service Inc.
Invoice Date Description Amount
14-4216 12/15/2014 library elevator reinspection $43.00
16236 12/22/2014 Open Accounts Payable TREVINO, J $12.00
Invoice Date Description Amount
RT1512 12112/2014 Refund of credit balance $12.00
168237 12/22/2014 Open Accounts Payable Trugreen $3,041.00
Invoice Date Description Amount
2524823 12117/2014 vegetation application $100.00
25248315 12172014 vegetation application $130.00
25314912 1217/2014 vegetation application $840.00
2536980 12117/2014 vegetation application $1,420.00
25267406 12117/2014 vegetation $145.00
25271665 1217/2014 vegetation $60.00
27180963 12M17/2014 vegetation $82.00
26257519 1217/2014 weed and feed $99.00
25286918 12/17/2014 vegetation application $165.00
16238 12/22/2014 Open Accounts Payable Unifirst Corporation $481.47
Invoice Date Description Amount
081 0985502 12/12/2014 laundry service $159.68
081 0988718 1217/2014 laundry service $162.09
081 0997105 12M15/2014 laundry service $158.69
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Village of Brookfield

Corporate Warrant - 12/22/14

From Payment Date: 12/9/2014 - To Payment Date: 12/22/2014

Reconciled/ Transaction Reconciled
Number Date Status Void Reason Voided Date  Source Payee Name Amount Amount Difference
16239 12/22/2014 Open Accounts Payable Verizon Wireless $4,291.27
Invoice Date Description Amount
9736046082 1217/2014 trustee ipads $143.36
8736214824 12117/2014 cell phones $4,147.91
16240 12/22/2014 Open Accounts Payable Warehouse Direct Workplace $372.78
Solutions
Invoice Date Description Amount
2516778-0 12/12/2014 pens, hilighters, legal pads $68.97
2534383-0 12/17/2014 office supplies $275.26
2523152-0 12/15/2014 pushpins, calendars $28.55
16241 12/22/2014 Cpen Accounts Payable Wednesday Journal $300.00
Invoice Date Description Amount
112614 1212/2014 tax levy public hearing notice $300.00
16242 12/22/2014 Open Accounts Payable Wentworth Tire Service $476.76
Invoice Date Description Amount
438132 12/15/2014 tires $476.76
16243 12/22/2014 Open Accounts Payable West Cook County Solid Waste $19,667.53
Agency
Invoice Date Description Amount
0003492-IN 12/17/2014 disp/admin fee $18,667.53
16244 12/22/2014 Open Accounts Payable Westfield Ford $315.40
Invoice Date Description Amount
604675 12115/2014 hose - heater water $86.20
380526 12115/2014 cut and program extra key $229.20
16245 12/22/2014 Open Accounts Payable Wholesale Direct Inc. $236.96
Invoice Date Description Amount
000211537 1211772014 2-chnl elec led flasher $121.60
000211517 12/17/2014 amber turn signal w/o flg $115.06
16246 12/22/2014 Cpen Accounts Payable Worldpeint ECC, Inc. $57.95
Invoice Date Description Amount
5454029 12M17/2014 BLS Instr Course Card $57.95
16247 12/22/2014 Cpen Accounts Payable Zagrodnik, Paul $54.00
Invoice Date Description Amount
RT1503 12122014 refund for volleyball $54.00
16248 12/22/2014 Open Accounts Payable Zee Medical Inc. $108.69
Invoice Date Description Amount
0100187863 1212/2014 first aid supplies $48.84
0100187864 12112/2014 first aid supplies $57.85
16248 12/22/2014 Open Accounts Payable Zep Manufacturing Co. $355.03
Invoice Date Description Amount
9001354805 12/17/2014 zep 40, cherry bomb, zep-o0-zorb $274.25
9001357145 12/17/2014 zep 40 $80.78
16250 12/22/2014 Open Accounts Payable Alvarado, Rafael $53.49
Invoice Date Description Amount
121214 12/15/2014 meal reimbursement $53.49
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Village of Brookfield

Corporate Warrant - 12/22/14

From Payment Date: 12/9/2014 - To Payment Date: 12/22/2014

Reconciled/ Transaction Reconciled
Number Date Status Void Reason Voided Date  Source Payee Name Amount Amount Difference
16251 12/22/2014 Open Accounts Payable Burdett, James $4,880.68
Invoice Date Description Amount
121714 1217/2014 tuition reimbursement $4,880.63
16252 12/22/2014 Open Accounts Payable Conrad, Richard $129.99
Invoice Date Description Amount
121514 1217/2014 workboots allowance $129.99
16253 12/22/2014 Open Accounts Payable Morrison, Scott $725.00
Invoice Date Description Amount
120914 1212/2014 Reimbursement for Adv Training for Cert Arborists $725.00
16254 12/22/2014 Open Accounts Payable Wright, Erik $295.00
Invoice Date Description Amount
120414 12/12/2014 reimbursement for water operator's license $295.00
16255 12/22/2014 Open Accounts Payable DUNCAN, A $56.00
Invoice Date Description Amount
RT1544 12/17/2014 refund for tots prep $56.00
16256 12/22/2014 Open Accounts Payable Koch, Chad $937.60
Invoice Date Description Amount
141208 121212014 yoga/tai chi classes $937.60
16257 12/22/2014 Open Accounts Payable Robertson, Courtney $280.00
Invoice Date Description Amount
120414 1212/2014 Cert. Teacher Pay - Let's Win $90.00
16258 12/22/2014 Cpen Accounts Payable CONROY, B $1,825.00
Invoice Date Description Amount
121214 12M12/2014 Flood mitigation reimbursement $1,825.00
16259 12/22/2014 Open Accounts Payable JACOBS, THOMAS $1,997.50
Invoice Date Description Amount
121114 1212/2014 Flood mitigation reimbursement $1,997.50
16260 12/22/2014 Open Accounts Payable JOHNSON, GRANT $5,000.00
Invoice Date Description Amount
121214 12/12/2014 Flood mitigation reimbursement $5,000.00
16261 12/22/2014 Open Accounts Payable MEIER , CHRIS $4,000.00
Invoice Date Description Amount
120514 12/12/2014 Flood mitigation reimbursement $4,000.00
16262 12/22/2014 Open Accounts Payable Aqua Flow Plumbing $2,000.00
Invoice Date Description Amount
121514 12/15/2014 refund of street bond for 3622 Rosemear, permit 2014- $2,000.00
00000727
Type Check Totals: 123 Transactions $434,133.20
EFT
258 12/19/2014 Open Accounts Payable Village of Brookfield $337,623.59
Invoice Date Description Amount
2014-00000845 12/18/2014 salaries $337,623.58
259 12/19/2014 Open Accounts Payable Village of Brookfield $12,884.74
Invoice Date Description Amount
2014-00000846 12/19/2014 fica/medicare $12,884.74
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Village of Brookfield

Corporate Warrant - 12/22/14

From Payment Date: 12/9/2014 - To Payment Date: 12/22/2014

Reconciled/ Transaction Reconciled
Number Date Status Void Reason Voided Date  Source Payee Name Amount Amount Difference
260 12/19/2014 Open Accounts Payable Village of Brookfield $195.79
Invoice Date Description Amount
2014-00000847 12/19/2014 payroll-sui $195.79
Type EFT Totals: 3 Transactions $350,704.12
PFC - PUBLIC FUND CHECKING Totals
Checks Status Count Transaction Amount Reconciled Amount
Cpen 123 $434,133.20 $0.00
Reconciled 0 $0.00 $0.00
Voided 0 $0.00 $0.00
Stopped 0 $0.00 $0.00
Total 123 $434,133.20 $0.00
EFTs Status Count Transactich Amount Reconciled Amount
Open 3 $350,704.12 $0.00
Reconciled 0 $0.00 $0.00
Voided 0 $0.00 $0.00
Total 3 $350,704.12 $0.00
All Status Count Transaction Amount Reconciled Amount
Open 126 $784,837.32 $0.00
Reccnciled 0 $0.00 $0.00
Voided 0 $0.00 $0.00
Stopped 0 $0.00 $0.00
Total 1285 $784,837.32 $0.00
Grand Totals:
Checks Status Count Transaction Amount Reconciled Amount
Open 123 $434,133.20 $0.00
Reconciled 0 $0.00 $0.00
Voided 0 $0.00 $0.00
Stopped 0 $0.00 $0.00
Total 123 $434,133.20 $0.00
EFTs Status Count Transaction Amount Reconciled Amount
Open 3 $350,704.12 $0.00
Reconciled 0 $0.00 $0.00
Voided 0 $0.00 $0.00
Total 3 $350,704.12 $0.00
All Status Count Transaction Amount Reconciled Amount
Open 126 $784,837.32 $0.00
Reconciled 0 $0.00 $0.00
Voided 0 $0.00 $0.00
Stopped 0 $0.00 $0.00
Total 126 $784,837.32 $0.00
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Village of Brookfield

Corporate Warrant - 01/12/15
From Payment Date: 12/23/2014 - To Payment Date: 1/12/2015
Recongiled/ Transaction Reconciled
Number Date Status Void Reason Voided Date  Source Payee Namie Amount Amount Difference
FFC - PUBLIC FUND CHECKING
Cheek ’
18263 12/23/2014 Open Utility Management DIVEN JR, G, 8 $33.18
: Refund
16264 12/23/2014 Cpen Utility Management POTERACKL S $0.30
Refund
16265 01/02/2015 Open Accounts Payabie Safelite AutoGlass $260.89
Invoice Date Description ) Amount
05447-008154 09/02/2014 heated solar antenna $280.89
16266 01/02/201% Cpen Accounts Payable Safelite AutoGlass $78.93
“Invoice Date Description Amount
(01807-25932 10/13/2014 windshield repair $78.93
16267 01/02/2015 Openi Accounts Payable Safelite AutoGlass $250.89
Invaice Date Description Amount
24834 10/03/2014 heated solar antenna $250.89
16268 01/06/2015 Open Accounts Payable Chicagoe Mosaic School $600.00
invoice Date Descrintion Amount
00001019 01/05/2015 Qutdoor Mosaic Workshop for Beautification Comm. $600.00
16269 01/12/2015 Open Accounts Payable Afterrnath $105.00
Invoice Date Description Amount
JC2014-3907 01/05/2015 . Bichazard cleanup $105.00
16270 01/12/2015 Open Accounts Payable Community Park District of LaGrange $3,993.02
Park
Invoice Date Description Amount
Fall2014 01/05/2015 Ca-op fees for Fall 2014 $3,993.02
16271 01/12/2015 Qpen Accounts Payable Crown Traphy $365.00
Invaice Date Description Amount
23398 01/05/2015 embroidery, name plate $332.00
23399 01/05/2015 embroidery $33.00
16272 01/12/2015 Open Accounts Payable Ce Lage Landen Public Finance $2,177.00
Invoice Daie Description Amourt
43882572 01/05/2015 copier contracts $2,177.00
16273 01/M12/2015 Open Accounts Payable Hancock Engingering $1,421.48
invoice Date Description Amount
14-0680 01/05/2015 Mape Avenue Resurfacing $1,421.48
18274 01/12/2015 Cpen Accounts Payable IPELRA $95.00
Invoice Date Description Amount
020515 01/05/2015 essential skills for supervisory success $95.00
16275 01/12/2018 Open Accounts Payable Koch, Chad $728.00
Invoice Date Description Amount
141223 01/05/2015 martial grts instruction $728.00
16276 01/12/2015 Open Accounts Payable l.ocal Union 705 $1,260.70
Invaice Date Description Amount
010515 01/05/2015 DPW Union Dues for December 2014 $1,260.70
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Village of Brooldield

Corporate Warrant - 01/12/15
From Payment Date: 12/23/2014 - To Payment Date: 1112/2015
Reconciled/ Transaction Reconciled
Number Date Status Void Reason Yoided Date  Source Payee Name Amount Amount Difference

16277 01/12/2015 Open Accounts Payable North East Multi-Regional Training $200.00
Invoice Date Description Amount
100285 01/05/2015 crisis call talking $200.00

16278 01/12/2015 Open ‘ Accounts Payable Purchase Power $2,750.00
Invoice Date Description Amount
121614 01/05/2015 postage $2,750.00

18279 Q1/12/2015 Open Accounis Payable Richardson, Anita $1,800.00
Invoice Date Description Amount
2014-15 01/05/20715 Adjudication for December 2014 $1,800.00

16280 01/12/2015 Open Accounts Payable Staples Advantage $258.52
Invoice Date Deascription Amount
3251427488 01/05/2015 office supplies $199.27
3250847873 01/05/2015 office supplies $80.25

16281 01/12/2015 Open Accounts Payable Third Millennium Associates, Inc $740.73
Invoice Date Description Amount
17666 01/05/2015 December 2014 utility bills $740.73

' 16282 01/12/2015 Open Acccunts Payable Village of Romeoville Fire Academy $200.00
Invoice Date Description Amount
2014-587 MA5/2015 CPR Instructor class $200.00

16283 01/112/12015 Open Accounts Payable Visa $5,743.31
Invoice Date Description Amount
2015-00000002 01/05/2015 fire dept *0938 $57.22
2015-00000004 01/05/2015 admin acct *1803 $185.00
2015-00CC00005 01/05/2015 recreation acct *0953 $1,048.67
2015-00000008 01/05/2015 police dept *1886 $4.442 .42

16284 01/12/2015 Open Accounts Payable Warehouse Direct Workplace $51,58

Solutions

invoice Date Deascription Amount
2549280-0 01/05/2015 address labels $51.58

16285 01/12/2015 Cpen Accounts Payablie Kudia, David $119.08
Invoice Date Description Amount
121914 01/05/2015 Equipment allowance $118.06

16286 01/12/2015 Open Accounts Payable Me Grath, Robert £84.99
Invoice Date Description Arount
122214 01/05/2015 leather allowance $84.99

16287 01/12/2015 Open Accounts Payable ~ Palos, Robert $175.00
Invoice Date Description Amount
122214 01/05/2015 Reimbursement for window tint purchase - new $175.00

: charger

16288 01/12/2015 Cpen Accounts Payabie Weissgerber, Edward 52080.24
Invoice Date Description Amount
122214 01/05/2015 Equipment allowance $200.24

16289 01/12/2015 Open Accounts Payable BARCAL, RCBERT $4,000.00
Invoice Date Description Amourit
010515 01/05/2015 Fiood mitigation reimbursement $4,000.00
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Village of Brookfield

Corporate Warrant - 01/12/15
From Payment Date: 12/23/2014 - To Payment Date: 1/12/2015
Reconciled/ Transaction Reconciled
Number Date Status Void Reason Voided Date  Source Payee Name Amount Amount Difference
16290 01/12/2015 Open Accounts Payahie Landess, Mark $2,900.00
Invoice DCate Descriotion Amount
010515 01/05/2015 Flood mitigation reimbursement $2,900.00
16291 01/12/2015 Open Accounts Payable SCHAWEL, ANNA $837.50
Invoice Date Description Amount
010515 01/05/2015 Flood mitigation reimbursement $837.50
16292 01/12/2015 Open Accounts Payable ST PALUL, JOAN $4,000.00
Invoice Date Description Arnount
30515 01/05/2015 Floed mitigation reimbursement §4,000.00
16293 01/12/2015 Open Accounts Payable STERK, J $2,992.50
Invoice Date Description Amount
010515 01/058/2015 Flood mitigation reimbursement $2,202.50
16294 0112/2015 Open Accounts Payable Cumbo, Jennifer $90.00
invoice Cate Description Amount
010515 01/05/2015 Refund for quarterly parking permit $80.00
16295 01/12/2015 Cpen Accounts Payable Tena, Veronica $20.00
Invoice Date Description Amount
122914 01/05/2015 refund of averpayment for vehicle sticker $20.00
Type Check Totals: 33 Transactions $38,623.82
EFT
261 1242612014 Open Accounts Payable Village of Brockfield $340,298.32
Invoice Date Description Amaunt
2014-00000848 12/26/2014 salaries $340,298.3¢
262 12/28/2014 Open Accounts Payable Village of Brookfield $10,957.23
Invoice Date Description Amount
2014-00000849 12/26/2014 fica/medicare ] $10,857.23
263 12/26/2014 Open Accounts Payable Village of Brookfield $3,504.35
Invoice Date Description Amount
2014-00000850 12/26/2014 payroll-sui $3,604.35
284 12/26/2014 Cpen Accounis Payable IMRF $40,378.59
Invgice Date Description Amount
2014-00000851 12/26/2014 employee/employer contributions $40,378.5¢ ‘
Type EFT Totals: 4 Transaclions $395,138.58
PFC - PUBLIC FUND CHECKING Totals
Checks Status Count Transaction Amount - Reconciled Amount
Open 33 $38,623.82 $0.00
Reconciled 0 $0.00 $0.00
Voided 0 $0.00 $0.00
Stopped 0 $0.00 $0.00 -
Total 33 $38,823.82 $0.00
EFTs Status Count Transaction Amount Reconciled Amourit
Open 4 $395,138.56 $0.00
Recenciled 0 $0.00 $0.00
- Voided 0 $0.00 $0.00
Total 4 $395,138.56 $0.00

user: Jessica
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Village of Brookfield

Corporate Warrant - 01/12/15
From Payment Date: 12/23/2014 - To Payment Date: 1/12/2015
Reconciled/ Transaction Reconciled
Number Date Status Void Reason Voided Date  Source Payee Name Amount Amount Difference
All Status Count Transaction Armount Reconciled Amount
Open 37 $433,762.38 $0.00
Reconciled 0 $0.00 $0.00
Voided 5} $0.00 $0.00
Stopped 0 $0.00 $0.00
Total 37 $433,762.38 $0.00
Grand Tofals:
Checks Status Count Transaction Amount Reconciled Amount
Open 33 $38,623.82 $0.00
Reconciled ] $0.00 $0.00
Voided i} $0.66 $0.00
Stopped 1] $0.00 $0.00
Total 33 $38,623.82 $0.00
EFTs Status Count Transaction Amount Reconciled Amount
Open 4 $395,138.56 $0.00
Reconciled 0 $0.00 $0.00
Voided 0 $0.00 $0.00
Total 4 $395,138.56 $0.00
All ‘Status Count Transaction Amount Reconciled Amount
Open 37 $433,762.38 $0.00
Reconciled 0 $0.00 $0.00
Voided 0 $0.00 $0.00
Stopped ) $0.00 $0.00
Total 37 $433,762.38 $0.00

user: Jessica
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RESOLUTION NO. R-2015 - 978

A RESOLUTION AUTHORIZING THE ADOPTION OF A CAFETERIA PLAN
FOR THE VILLAGE OF BROOKEFIELD, ILLINOIS

PASSED AND APPROVED BY
THE PRESIDENT AND BOARD OF TRUSTEES
THE 1277 DAY OF JANUARY 2015




RESOLUTION NO. R-2015 - 978

A RESOLUTION AUTHORIZING THE ADOPTION OF A CAFETERIA PLAN
FOR THE VILLAGE OF BROOKFIELD, ILLINOIS

WHEREAS, the Village of Brookfield has employees rendering valuabie
services; and

WHEREAS, the establishment of a cafeteria plan for the Village of Brookfield's
employees serves the interests of the Village of Brookfield by enabling it to provide a
tax-advantaged benefits plan to address its employees’ health needs, by providing
increased flexibility in its personnel management system and by assisting in the
attraction and retention of competent personnel; and

WHEREAS, a majority of the corporate authorities of the Village of Brookfield has
determined that it is advisable, necessary and in the public interest that the Village of
Brookfield establish a cafeteria plan (the “Cafeteria Plan”) and that the Cafeteria Plan
serves the above objectives;

NOW, THEREFORE, BE IT RESOLVED BY THE PRESIDENT AND BOARD OF
TRUSTEES OF THE VILLAGE OF BROOKFIELD, COOK COUNTY, ILLINOIS, as
follows:

Section1: The form of an amended Cafeteria Plan including a Dependent
Care Flexible Spending Account and Health Spending Account effective January 1,
2015, presented to this meeting attached hereto as Exhibit “A” is hereby approved and
adopted.

Section 2: The Village Manager be and is hereby appointed as the
Administrator of the Cafeteria Plan.

Section 3: The Village President be and is hereby authorized and directed to

execute and the Village Clerk be and is hereby authorized and directed to attest and



deliver to the Administrator of the Cafeteria Plan one or more executed counterparts of
the Cafeteria Plan.

Section 4: The Administrator of the Cafeteria Plan be and is hereby instructed
to take such actions that are deemed necessary and proper in order to implement the
Cafeteria Plan and to set up adequate accounting and administrative procedures to
provide benefits under the Cafeteria Plan, to notify the employees of the Village of
Brookfield of the adoption of the Cafeteria Plan by delivering to each employee a copy
of the summary description of the Cafeteria Plan in the form of the Summary Plan
Description and Plan Sponsor Certification, attached hereto as Exhibit "B,” which form is
hereby approved.

Section 5: This Resolution shall be in full force and effect upon its passage
and approval in accordance with law.

ADOPTED this 12" day of January 2015, pursuant to a roll call vote as follows:

AYES:

NAYS:

ABSENT:

ABSTENTION:

APPROVED by me 12" day of January 2015.

Kit P. Ketchmark, President of the

Village of Brookfield, Cook County, lilinois
ATTESTED and filed in my office,
this 12" day of January 2015.

Catherine Colgrass-Edwards, Clerk of the
Village of Brookfield, Cook County, lllincis



Exhibit “A”

Village of Brookfield
Cafeteria Plan Document




VILLAGE OF BROOKFIELD
CAFETERIA PLAN

AND ALL SUPPORTING FORMS HAVE BEEN PRODUCED FOR
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VILLAGE OF BROOKFIELD
CAFETERIA PLAN

INTRODUCTION

The Employer has amended this Plan effective January 1, 2015, to recognize the contribution made to the Employer by its
Employees. Its purpose is to reward them by providing benefits for those Employees who shall qualify heraunder and their
Dependents and beneficiaries. The concept of this Plan is to allow Employees to choose among different types of benefits based on
their own particular goals, desires and needs. This Plan is a restatement of a Plan which was originally effective on January 1, 2008.
The Plan shail be known as Village of Brookfield Cafeteria Plan (the "Plan").

The intention of the Employer is that the Plan qualify as a "Cafeteria Plan” within the meaning of Section 125 of the Internal
Revenue Code of 1986, as amended, and that the benefits which an Employee elects to receive under the Plan be exciudable from
the Employee's income under Section 125(a) and other applicable sections of the Internal Revenue Code of 1886, as amended.

ARTICLE |
DEFINITIONS

1.1 *Administrator” means the Employer unless another person or entity has been designated by the Employer
pursuant to Section 9.1 to administer the Plan on behaif of the Employer. If the Employer is the Administrator, the Employer may
appoint any person, including, but not fimited to, the Employees of the Employer, to perform the duties of the Administrator. Any
person so appointed shall signify acceptance by filing written acceptance with the Employer. Upon the resignation or removal of any
individual performing the duties of the Administrator, the Employer may designate a successor.

1.2 " Affiliated Employer" means the Employer and any corporation which is a member of a controlled group of
corporations {as defined in Code Section 414(b)) which includes the Employer; any trade or business (whether or not incorporated)
which is under common control {as defined in Code Section 414(c)} with the Employer; any organization (whether or not incorporated)
which is a member of an affiliated service group (as defined in Code Section 414(m)) which includes the Employer; and any other
entity required to be aggregated with the Employer pursuant to Treasury regulations under Code Section 414(o).

13 "Benefit" or "Benefit Options" means any of the optional benefit choices available to a Participant as outlined in
Section 4.1.

1.4 nCafeteria Plan Benefit Dollars™ means the amount available to Participants to purchase Benefit Options as
provided under Section 4.1. Each dollar contributed to this Plan shall be converted into one Cafeteria Plan Benefit Doltar.

15 “Code” means the Internal Revenue Cods of 1986, as amended or replaced from time to ime.

1.6 "Compensation” means the amounts received by the Participant from the Employer during a Plan Year,

1.7 "Dapendent” means any individual who qualifies as a dependent under the self-funded plan for purposes of that

ptan or under Cade Section 152 (as modified by Code Section 105(b)).

"Dependent” shall include any Child of a Participant who is covered under an Insurance Contract, as defined in
the Contract, or under the Health Flexible Spending Account or as allowed by reason of the Affordable Care Act.

For purposes of the Health Flexible Spending Accourt, a Participant's "Child" includes his/her naturat child,
stepchild, foster child, adopted child, or a child placed with the Participant for adoption, A Participant's Child will be an eligible
Dependent untit reaching the limiting age of 26, without regard to student status, marital status, financial dependency or residency
status with the Employee or any other person. When the child reaches the applicable limiting age, coverage will end at the end of the
calendar year.

The phrase "placed for adoption" refers to a child whom the Participant intends to adopt, whether or not the
adoption has become final, who has not attained the age of 18 as of the date of such placement for adoption. The term "placed”
means the assumption and retention by such Employee of a legal obligation for total or partial support of the child in anticipation of
adoption of the child. The child must be available for adoption and the legal process must have commenced.

1.8 “Effective Date" means January 1, 2008,

1.9 "Elaction Period” means the period immediately preceding the beginning of each Plan Year established by the
Administrator, such peried to be applied on a uniform and nondiscriminatory basis for all Employees and Participants. However, an
Employee's initial Election Period shall be determined pursuant to Section 5.1.

1.16 "Eligible Employee” means any Employee who has satisfied the provisions of Section 2.1.

An individual shall not be an "Eligible Employee" if such individual is not reported on the payroll records of the
Employer as a common law employee. in pariicular, it is expressly intended that individuals not treated as common law employees by
the Employer on its payroli records are not “Eligible Employees” and are excluded from Plan participation even if a court or
administrative agency determines that such individuals are common taw employees and not independent confractors.




However, any Employee who is a "part-ime” Employee shall not be eligible to participate in this Plan. A "part-time"
Employee is any Employee who works, or is expected to work on a regular basis, less than 40 hours a week and is designated as a
pari-time Employee on the Employer's personnet records.

1.1 "Employee"” means any person who is employed by the Employer. The term Employee shall include leased
employees within the meaning of Code Section 414{(n)(2).

1.12 “Employer" means Village of Breokfield and any successor which shall maintain this Plan; and any predecessor
which has maintained this Plan. In addition, where appropriate, the term Employer shall include any Participating, Affiliated or
Adopting Employer.

1.13 "Employer Contribution™ means the contributions made by the Employer pursuant to Section 3.1 to enable a
Participant to purchase Benefits. These contributions shall be converted to Cafeteria Plan Benefit Dollars and affocated to the funds or
accounts established under the Plan pursuant to the Participants' elections made under Article V and as set forth in Section 3.1.

1.14 "Insurance Contract” means any contract issued by an Insurer underwriting a Benefit.

1.15 “Insurer" means any insurance company that underwrites a Benefit under this Plan or, with respect to any self-
funded benefits, the Employer.

1.16 *Key Employee” means an Employee described in Code Section 416(i)(1) and the Treasury regulations
thereunder.

117 "Participant” means any Eligible Employee who elects o become a Participant pursuant to Section 2.3 and has
not for any reasen become ineligible to participate further in the Plan.

1.18 "Pian" means this instrument, including all amendments thereto.

1.19 “Plan Year” means the 12-month period beginning January 1 and ending December 31, The Ptan Year shall be
the coverage period for the Benefits provided for under this Plan. In the event a Participant commences participation during a Plan
Year, then the initial coverage period shall be that portion of the Plan Year commencing on such Participant's date of entry and ending
on the last day of such Plan Year.

1.20 "Premium Expenses” or "Premiums” mean the Participant's cost for the seif-funded Benefits described in
Section 4.1.
1.21 “Premium Expense Reimbursement Account” means the account established for a Participant pursuant to this

Plan to which part of his Cafeteria Plan Benefit Dollars may be aliocated and from which Premiums of the Participant shali be paid or
seimbursed. If more than one fype of insured or self-funded Benefit is elected, sub-accounts shall be established for each type of
insured or self-funded Benefit.

1.22 "Salary Redirection” means the contributions made by the Employer on behalf of Participants pursuant to Section
3.2, These contributions shall be converted to Cafeteria Plan Benefit Dollars and aliocated to the funds or accounts established under
the Ptan pursuant to the Participants' elections made under Article V.,

1.23 "Salary Redirection Agreement” means an agreament between the Participant and the Employer under which
the Participant agrees to reduce his Compensation or to farego all or part of the increases in such Compensation and to have such
amounts contributed by the Employer to the Plan on the Participant's behalf. The Salary Redirection Agreement shall apply only to
Compensation that has not been actually or constructively received by the Participant as of the date of the agreement {after taking this
Plan and Code Section 125 into account) and, subseguently does not become currently available to the Participant.

1.24 "Spouse” means “spouse” as defined In the self-funded plan for purposes of that plan or the "spouse.” as defined
under Eederal law, of & Participant, unless legally separated by court decree.

ARTICLE Nl
PARTICIPATION

2.1 ELIGIBILITY
Any Eligible Employee shali be eligible to participate hereunder as of the date he satisfies the eligibility conditions for the
Employer's group medical plan, the provisions of which are specifically incorporated herein by reference. However, any Eligible

Employee who was a Participant in the Plan on the effective date of this amendment shall continue to be eligible to participate in the
Plan.

2.2 EFFECTIVE DATE OF PARTICIPATION

An Eligible Employee shall become a Participant effective as of the date on which he satisfies the requirements of Section
2.1.




23 APPLICATION TO PARTICIPATE

An Employee who is efigible to participate in this Plan shall, during the applicable Election Period, complete an application to
participate in a manner set forth by the Administrator. The election shall be irrevocable until the end of the applicable Plan Year untess
the Participant is entitled to change his Benefit elections pursuant to Section 5.4 hereof.

An Eligible Employee shall also be required lo complete a Salary Redirection Agreement during the Election Period for the
Plan Year during which he wishes to participate in this Plan. Any such Salary Redirection Agreement shall be effective for the first pay
period beginning on or after the Employee's efiective date of participafion pursuant to Section 2.2.

Notwithstanding the foregoing, an Employee who is eligible to participate in this Plan and who is covered by the Employer's
insured or self-funded Benefits under this Plan shali automatically become a Participant to the extent of the Premiums for such
instrance unless the Employee elects, during the Election Period, not to participate in the Plan.

24 TERMINATION OF PARTICIPATION

A Participant shall no longer participate in this Plan upon the occurrence of any of the following events:

{a) Termination of employment. The Participant's termination of employment, subject to the provisions of
Section 2.6;

(b) Change in employment status. The end of the Plan Year during which the Participant became a limited
Participant because of a change in employment status pursuant to Section 2.5;

(c) Death. The Participant's death, subject to the provisions of Section 2.7; or

{d) Termination of the pian. The termination of this Plan, subject to the provisions of Section 10.2.

2.5 CHANGE OF EMPLOYMENT STATUS

If a Participant ceases 1o be eligible to participate because of a change in employment status or classification (other than
through termination of employment), the Participant shall become a fimited Participant in this Plan for the remainder of the Plan Year
in which such change of employment status occurs. As a limited Participant, no further Salary Redirection may be made on behalf of
the Participant, and, except as otherwise provided herein, all further Benefit elections shail cease, subject to the limited Participant's
right to continue coverage under any Insurance Contracts. However, any balances in the limited Participant's Dependent Care
Fiexible Spending Account may be used during such Plan Year lo reimburse the limited Participant for any aflowable Employment-
Related Dependent Care incurred during the Plan Year. Subject to the provisions of Section 2.6, if the limited Participant fater
becomes an Efigible Employee, then the limited Participant may again become a full Participant in this Plan, provided he otherwise
satisfies the participation requirements set farth in this Article il as if he were a new Employee and made an election in accordance
with Section 5.1.

2.6 TERMINATION OF EMPLOYMENT

If a Participant's employment with the Employer is terminated for any reason ether than death, his participation in the Benefit
Options provided under Section 4.1 shall be governed in accordance with the foliowing:

{a} insurance Benefit. With regard to Benefits provided under Section 4.1, the Participant's participation in
the Plan shali cease, subject fo the Participant's right to continue coverage under any Insurance Contract or seff-funded
benefit for which premiums have already been paid.

(b} Dependent Care FSA. With regard to the Dependent Care Flexibie Spending Account, the Participant's
participation in the Plan shall cease and no further Salary Redirection contributions shall be made. Howsever, such
Participant may submit claims for employment related Dependent Care Expense reimbursements for claims incurred up to
the date of termination and submitted within 90 days after termination, based on the level of the Participant's Dependent
Care Flexible Spending Account as of the date of termination.

{c) COBRA applicability. With regard to the Health Flexible Spending Account, the Participant may submit
claims for expenses that were incurred during the portion of the Plan Year before the end of the period for which payments
to the Health Flexible Spending Account have already heen made. Thereafter, the health benefits under this Plan including
the Health Flexible Spending Account shall be applied and administered consistent with such further rights a Participant and
his Dependents may be entitied to pursuant to Code Section 4980B and Section 11.13 of the Plan.

2.7 DEATH

{f a Participant dies, his participation in the Flan shall cease. However, such Participant's spouse or Dependents may submit
claims for expenses or benefits for the remainder of the Plan Year or until the Cafeteria Plan Benefit Dollars allocated to each specific
benefit are exhausted. In no event may reimbursements be paid fo someone who is not a spouse or Dependent. If the Plan is subject
to the provisions of Code Section 4980B, then those provisions and related regulations shalt apply for purposes of the Health Flexible
Spending Account.




ARTICLE Iii
CONTRIBUTIONS TO THE PLAN

31 EMPLOYER CONTRIBUTION

The Employer shail make available to each Participant an Employer Contribution to be used for any Benefit under the Plan
in an amount to be determined by the Employer prier to the beginning of each Plan Year. Each Participant's Employer Contribution
shafl be converted to Cafeteria Plan Benefit Dallars and be available to purchase Benefits hereunder. The Employer's Contribution
shail be made on a pro rata basis for each pay period of the Participant. If a Participant fails to make any election of Benefit Option,
there shail be no Employer Contribution (l.e., the Employer Centribution shall not be available in cash).

3.2 SALARY REDIRECTION

If a Participant's Employer Contribution is not sufficient to cover the cost of Benefits or Premium Expenses he elects
pursuant to Section 4.1, his Compensation will be reduced in an amount equal to the difference between the cost of Benefits he
elected and the amount of Employer Contribution available to him. Such reduction shall be his Salary Redirection, which the Employer
will use on his behalf, together with his Employer Contribution, to pay for the Benefits he elected. The amount of such Salary
Redirection shall be specified in the Salary Redirection Agreement and shall be applicable for a Pian Year. Notwithstanding the
above, for new Participants, the Salary Redirection Agreement shalt only be appiicable from the first day of the pay period following
the Employee’s entry date up to and including the last day of the Plan Year. These contributions shall be converted fo Cafeteria Plan
Benefit Dollars and atlocated to the funds or accounts established under the Plan pursuant to the Participants' elections made under
Article IV,

Any Salary Redirection shali be determined prior to the beginning of a Plan Year {subject to initial elections pursuant to
Section 5.1) and prior to the end of the Election Period and shall be irrevocable for such Plan Year. However, a Participant may
revoke a Benefit election or a Salary Redirection Agreement after the Plan Year has commenced and make a new election with
respect to the remainder of the Plan Year, if both the revocation and the new election are on account of and consistent with a change
in status and such other permitted events as determined under Article V of the Plan and consistent with the rules and regulations of
the Department of the Treasury. Salary Redirection amaunts shall be contributed on a pro rata basis for each pay period during the
Pian Year. All individual Satary Redirection Agreements are deemed to be part of this Plan and incorporated by reference hereunder.

33 APPLICATION OF CONTRIBUTIONS

As soon as reasonably practical after each payroll period, the Employer shall apply the Empioyer Contribution and Salary
Rediraction to provide the Benefits elected by the affected Participants. Any contribution made or withheld for the Health Flexible
Spending Account or Dependent Care Flexible Spending Account shall be credited to such fund or account. Amounts designated for

the Participant's Premium Expense Reimbursement Account shall likewise be credited to such account for the purpose of paying
Premium Expenses.

3.4 PERIODIC CONTRIBUTIONS

Notwithstanding the requirement provided above and in other Artictes of this Plan that Salary Redirections be contributed to
the Plan by the Employer on behalf of an Employee on a level and pro rala basis for each payrolt period, the Employer and
Administrator may implement a procedure in which Salary Redirections are contributed throughout the Plan Year on a periodic basis

that is not pro rata for each payrolt period. However, with regard to the Health Flexible Spending Account, the payment schedule for
the required contributions may not be based on the rate or amount of reimbursements during the Plan Year.

ARTICLE IV
BENEFITS

4.1 BENEFIT OPTIONS
Each Participant may elect any one or more of the following optional Benefits:
N Health Flexible Spending Account
(3] Dependant Care Flexible Spending Account

in addition, each Parficipant shall have a sufficient portion of his Emptoyer Contributions and Salary Redirections applied to
the following Benefits unless the Participant elects not to receive such Benefits:

{3 Health Insurance Benefit
(4) Dental Insurance Benefit
4,2 HEALTH FLEXIBLE SPENDING ACCOUNT BENEFIT

Each Participant may elect to participate in the Heaith Fiexible Spending Account option, in which case Article VI shall apply.




4.3 DEPENDENT CARE FLEXIBLE SPENDING ACCOUNT BENEFIT

Each Participant may elect to participate in the Dependent Care Floxible Spending Account option, in which case Article VH
shall apply.

4.4 HEALTH INSURANCE BENEFIT

(a) Coverage for Participant and Dependents. Each Participant may elect to be covered under a heaith
Contract for the Participant, his or her Spouse, and his or her Dependents.

(b) Individual Insurance Policy. In the event that any Participant shall have existing health insurance
protection of desires to obtain alternative health insurance protection, the Administrator, in its sole discretion, may, upon
submission of satisfactory proof of payment by the Participant, reimburse the Participant for the cost of the alternative
insurance protection. This alternative protection may not include the cost of coverage obtained through a Participant's
Spouse's employment.

{c} Employer selects contracts. The Employer may select suitable health Contracts for use in providing
this health insurance benefit, which policies wili provide uniform benefits for all Participants electing this Benefit.

() Contract incorporated by reference. The rights and conditions with respect to the benefits payable
from such health Contract shall be determined therefrom, and such Contract shall be incorporated herein by reference,

4.5 DENTAL INSURANCE BENEFIT

(a) Coverage for Participant anc/or Dependents. Each Participant may elect to be covered under the
Employer's dental Insurance Contract. In addition, the Participant may elect either individual or family coverage under such
Insurance Confract.

(b} Employer selects contracts. The Employer may select suitable dental Insurance Contracts for use in
providing this dental insurance benefit, which poicles will provide uniform benefits for all Participants electing this Benefit.

{c) Contract incorporated by reference. The rights and conditions with respect to the benefits payable
from such dental Insurance Contract shail be determined therefrom, and such dental Insurance Contract shall be
incorporated herein by reference.

4.6 NONDISCRIMINATION REQUIREMENTS

{a) Intent to be nondiscriminatery. 1t is the intent of this Plan to provide benefits to a classification of
employees which the Secretary of the Treasury finds not to be discriminatory in favor of the group in whose favor
discrimination may not occur under Code Section 125.

(b) 25% concentration test. It is the intent of this Plan not to provide qualified benefits as defined under
Code Section 125 to Key Employees in amounts that exceed 25% of the aggregate of such Benefits provided for all Eligible
Employees under the Plan. For purposes of the precading sentence, qualified benefits shall not include benefits which
(without regard to this paragraph) are includible in gross income.

(c) Adjustment to avoid test faiture. If the Administrator deems it necessary to avoid discrimination or
possible taxation to Key Employees or a group of employees in whose favor discrimination may not occur in viokation of
Code Section 125, it may, but shall not be required to, reduce contributions or non-taxable Benefits in order to assure
compliance with this Section. Any act taken by the Administrator under this Section shall be carried oLt in a uniform and
nondiscriminatory manner. If the Administrator decides to reduce contributions or non-taxable Benefits, it shall be done in
the following manner. First, the non-taxable Benefits of the affected Participant {either an employee who is highly
compensated or a Key Employee, whichever is applicable} who has the highest amount of non-taxable Benefits for the Plan
Year shall have his non-taxable Benefits reduced untit the discrimination tests set forth in this Section are satisfied or until
the amount of his non-taxable Benefits equals the non-taxable Benefits of the affected Participant who has the second
highest amount of non-taxable Benefits. This process shall continue until the nondiscrimination tests set forth in this Section
are satisfied. With respect to any affected Participant who has had Benefils reduced pursuant to this Section, the reduction
shall be made proportionately among Health Flexible Spending Account Benefits and Dependent Care Flexible Spending
Account Benefits, and once all these Benefits are expended, proportionately among setf-funded Benefits. Contributions
which are not uiilized to provide Benefits to any Participant by virtue of any administrative act under this paragraph shall be
forfeited and deposited into the benefit plan surpius.

ARTICLE V
PARTICIPANT ELECTIONS

5.1 INITIAL ELECTIONS

An Employee who meets the eligibility requirements of Section 2.1 on the first day of, or during, a Plan Year may elect to
participate In this Plan for all or the remainder of such Plan Year, provided he elects to do so on or before his effective date of
participation pursuant fo Section 2.2.



Notwithstanding the foregoing, an Employee who is eligible to participate in this Plan and who Is covered by the Employer's
insured or self-funded benefits under this Plan shall automatically become a Participant to the extent of the Premiums for such
insurance unless the Employee elects, during the Election Period, not to participate in the Plan.

5.2 SUBSEQUENT ANNUAL ELECTIONS

During the Election Period prior to each subsequent Plan Year, each Participant shall be given the opportunity to elect, on
an election of benefits form to be provided by the Administrator, which spending account Benafit options he wishes to select. Any
such electicn shall be effective for any Benefit expenses incurred during the Plan Year which follows the end of the Election Period.
With regard to subsequent annual elections, the following options shall apply:

(&) A Participant or Employee who fafled to initially elect to participate may elect different or new Benefits
under the Plan during the Election Period,

(b} A Participant may terminate his participation in the Plan by notifying the Administrator in writing during
the Election Period that he does not want to participate in the Pian for the next Plan Year,

{c) An Employee who elects not to participate for the Plan Year following the Election Period will have to wait
until the next Election Pericd before again electing to participate in the Plan, except as provided for in Section 5.4.

53 FAILURE TO ELECT

With regard fo Benefits available under the Plan for which no Premium Expenses apply, any Participant who fails to
compiete a new benefit election form pursuant to Section 5.2 by the end of the applicable Election Period shall be deemed to have
elected not to participate In the Plan for the upcoming Plan Year. No further Salary Redirections shall therefore be authorized or made
for the subsequent Plan Year for such Benefits.

With regard to Benefits available under the Plan for which Premium Expenses apply, any Participant who fails to complete a
new benefit efection form pursuant to Section 5.2 by the end of the appiicable Election Period shall be deemed to have made the
same Benefit elections as are then in effect for the current Plan Year. The Participant shalf also be deemed to have elected Satary
Redirection In an amount necessary to purchase such Benefif options.

5.4 CHANGE iN STATUS

{a) Change In status defined. Any Participant may change a Benefit election after the Plan Year (to which
such election refates) has commenced and make new elections with respect to the remainder of such Plan Year if, under the
facts and circumstances, the changes are necessitated by and are consistent with a change in status which is acceptable under
rules and regulations adopted by the Department of the Treasury, the provisions of which are incorporated by reference.
Nofwithstanding anything herein o the contrary, if the rules and regulations conflict, then such rufes and regulations shall
controt.

In general, a change in election is not consistent if the change in status is the Participant's divorce, annulment or legal
separation from a Spouse, the death of a Spouse or Dependent, or a Dependent ceasing to satisfy the eligibility requirements
for coverage, and the Participant's election under the Plan is to cancel accident or health insurance coverage for any individual
other than the one involved in such event. In addition, if the Participant, Spouse or Dependent gains or foses eligibility for
coverage, then a Participant's election under the Plan to cease or decrease coverage for that individual under the Plan
corresponds with that change in status only if coverage for that individual becomes applicable or is increased under the family
member plan.

Regardless of the consistency requirement, if the individual, the individual's Spouse, or Dependent becomes eligible
for continuation coverage under the Employer's group health plan as provided in Code Section 4980B or any similar state law,
then the individual may elect to increase payments under this Plan in order o pay for the continuation coverage. However, this
does not apply for COBRA eligibility due to divorce, annulment or legal separation.

Any new election shall be effective at such time as the Administrator shall presciibe, but not earfier than the first pay
period beginning after the election form is completed and returned to the Administrator. For the purposes of this subsection, a
change in status shall only include the following events or other events permitted by Treasury regutations:

{1 Legal Marital Status: events that change a Participant's legal maritai status, Including marriage, divorce,
death of a Spouse, legal separation or annuiment;

) Number of Dependents: Events that change a Participant's number of Dependents, including birth,
adoption, placement for adaption, or death of a Dependent;

(3) Employment Status: Any of the following events that change the employment status of the Participant,
Spouse, or Dependent: termination or commencement of employment, a strike or lockout, commencement or returmn
from an unpaid leave of absence, or a changs in worksite. In addition, If the eligibility conditions of this Plan or other
employee benefit plan of the Employer of the Participant, Spouse, or Dependent depend on the employment status of
that individual and there is a change in that individual's employment status with the consequience that the individual
becomes {or ceases to be) eligible under the plan, then that change constitutes a change in employment under this
subsection,




{4} Dependent safisfies or ceases to satisfy the eligibility requirements: An event that causes the Participant’s
Dependent io satisfy or cease to satisfy the requirements for coverage due to attainment of age, student status, or
any similar circumstance; and

5 Residency: A change in the place of residence of the Participant, Spouse or Dependent, that would lead to
a change in status {such as a loss of HMO coverage).

For the Depandent Care Flexible Spending Account, a Dependent becoming or ceasing to be a "Qualifying
Dependent" as defined under Code Section 21(b) shall also qualify as a change In status.

Notwithslanding anything in this Section to the contrary, the gain of eligibility or change in eligibility of a child, as
allowed under Code Sections 105{b) and 106, and IRS Notice 2010-38, shall qualify as a change in status.

(b} Special enroliment rights. Notwithstanding subsection (a), the Participants may change an efection for
accident or heaith coverage during a Plan Year and make a new election that corresponds with the special enroliment rights
provided in Code Section 8801(f), including those authorized under the provisions of the Children's Health Insurance
Program Reauthorization Act of 2009 (SCHIP); provided that such Participant meets the sixty (60) day notice requirement
imposed by Code Section 9801(f) (or such longer period as may be permitted by the Plan and communicated fo
Participants). Such change shall take place on a prospective basis, uniess otherwise required by Code Section 9801(f) to be
retroactive.

(s3] Qualified Medical Support Order. Notwithstanding subsection (a), in the event of a judgment, decree,
or order {including approval of a property settlement} ("order") resuiting from a divorce, legal separation, annuiment, or
change in legal custody which requires accident or health coverage for a Participant's child (including a foster child who is a
Dependent of the Participant):

{1 The Plan may changs an election to provide coverage for the child if the order requires coverage under the
Participant's plan; or

(2} The Participant shall be permitted to change an election to cancel coverage for the child if the order
requires the former Spouse to provide coverage for such child, under that individual's plan and such coverage is
actually provided.

{d) Medicare or Medicald. Notwithstanding subsection (a), a Participant may change efections to cancel
accident or health coverage for the Participant or the Participant's Spouse or Dependent if the Participant or the Participant's
Spouse or Dependent is enrolled in the accident or health coverage of the Employer and becomes entitled to coverage (i.e.,
enrolled) under Part A or Part B of the Title XVIIi of the Social Security Act (Medicare) or Titie XiX of the Saciat Security Act
(Medicaid), other than coverage consisting solety of benefits under Section 1928 of the Social Security Act (the program for
distribution of pediatric vaccines). If the Participant or the Participanf's Spouse or Dependent who has been entifled to Medicaid
or Medicare coverage loses eligibility, that individual may prospectively elect coverage under the Plan if a benefit package
opticn under the Plan provides similar coverage.

(e} Cost increase or decrease. If the cost of a Benefit provided under the Plan increases or decreases
during a Plan Year, then the Plan shall automatically increase or decrease, as the case may be, the Salary Redirections of
all affected Participants for such Benefit. Alternatively, if the cost of a benefit package option increases significantly, the
Administrator shall permit the affected Participants to either make corresponding changes in their payments or revoke their
elections and, in lieu theveof, receive on a prospective basis coverage under another benefit package option with simitar
coverage, or drap coverage prospectively if there is no benefit package option with similar coverage.

A cost increase or decrease refers to an increase or decrease in the amount of elective contributions under the
Plan, whether restlting from an action taken by the Participants or an action taken by the Employer.

Loss of coverage. If the coverage under a Benefit is significantly curtailed or ceases during & Plan Year,
affected Participants may revoke their elections of such Benefit and, in lieu thereof, elect to receive on a prospective basis
coverage under another plan with similar coverage, or drop coverage prospectively if no simitar coverage is offered.

(g) Addition of a new benefit. If, during the period of coverage, a new benefit package option or other
coverage option is added, an existing benefit package option is significantly improved, or an existing benefit package option
or other coverage option is eliminated, then the affected Participants may elect the newly-added option, or elect another
option if an option has been eliminated prospectively and make corresponding election changes with respect to cther benefit
package options providing similar coverage. In addition, those Eligible Employaes who are not participating in the Plan may
opt to become Participants and elect the new or newly improved benefit package option.

(h} Loss of coverage under certain other plans. A Participant may make a prospective election change to
add group health coverage for the Participant, the Participant's Spouse or Dependent if such individual loses group health
coverage sponsored by a governmental or educational institution, including a state children's health insurance program
under the Social Security Act, the Indian Health Service or a health program offered by an Indian tribal government, a state
health benefits risk pool, or a foreign government group health plan.

(i Change of coverage due to change under certain other plans, A Participant may make a prospective

election change that is on account of and corresponds with a change made under the plan of a Spouse's, former Spouse's
or Dependent's employer if (1) the cafeteria plan or other benefits plan of the Spouse's, former Spouse's or Dependent’s
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6.1

employer permits its participants to make a change; or (2} the cafeteria pian permits participants to make an election for a
period of coverage that is different from the period of coverage under the cafeteria plan of a Spouse's, former Spouse’s of
Dependent's employer.

0] Change in dependent care provider. A Participant may make a prospective election change that is on
aceount of and corresponds with a change by the Participant in the dependent care provider. The availahility of dependent
care services from a new childcare provider is similar to a new benefit package option bacoming available. A cost change is
allowable in the Dependent Care Flexible Spending Account anly if the cost change is imposed by a dependent care provider
who is not related to the Participant, as defined in Code Section 152(a)(1} through (8).

(k) Health FSA cannot change due to insurance change. A Participant shall not be permitted to change

an election to the Health Flexible Spending Account as a result of a cost or coverage change under any health insurance
benefits.

ARTICLE Vi
HEALTH FLEXIBLE SPENDING ACCOUNT

ESTABLISHMENT OF PLAN

This Health Flexible Spending Account is intended fo qualify as a medical reimbursement plan under Code Section 105 and

shall be interprated in a manner consistent with such Code Section and the Treasury regulations thereunder. Participants who elect to
participate in this Health Flexible Spending Account may submit claims for the reimbursement of Medical Expenses. All amounts
reimbursed shall be periodically paid from amounts aliocated to the Health Flexible Spending Account. Periodic payments reimbursing
Participants from the Health Flexible Spending Account shall in no event ccour less frequently than monthly.

6.2

6.3

DEFINITIONS
For the purposes of this Article and the Cafeteria Plan, the terms below have the foilowing meaning:
(a) “Health Flexible Spending Account” means the account established for Participants pursuant to this

Plan to which part of their Cafeteria Plan Benefit Dollars may be allocated and from which all allowable Medical Expenses
incurred by a Participant, his or her Spouse and his or her Dependents may be reimbursed.

[{#)] "Highly Compensated Participant” means, for the purposes of this Article and determining
diserimination under Code Section 105(h), a participant who is:

{1 one of the 5 highest paid officers;

{2) a shareholder who owns {or is considered to own appiying the rules of Code Section 318} more than 10

percent in vaiue of the stock of the Employer; or

(3) amang the highest paid 25 percent of all Employees (other than exclusions permitted by Code Section
105(h)(3)(B) for those individuals who are not Participants).

{c) "Medical Expenses” means any expense for medical care within the meaning of the term "medical care”
as defined in Code Section 213(d) and the rulings and Treasury regulations theretnder, and not otherwise used by the
Participant as a deduction in determining his tax liability under the Code. "Medical Expenses” can be incurred by the
Participant, his or her Spouse and his or her Dependents. “Incurred” means, with regard to Medical Expenses, when the
Participant is provided with the medical care that gives rise to the Medical Expense and not when the Participant is formally
billed or charged for, or pays for, the medical care.

A Participant may not be reimbursed for the cost of any medicine or drug that is not *prescribed” within the
meaning of Code Section 106(f} or is not insulin,

A Participant may not be reimbursed for the cost of other health coverage such as premiums paid under plans
maintained by the employer of the Participant's Spouse or individual policies maintained by the Participant or his Spouse or
Dependent.

A Participant may not be reimbursed for "qualified long-term care services" as defined in Code Section 7702B{c).

(d) The definitions of Article | are hereby incorporated by reference to the extent necessary i interpret and
apply the provisions of this Health Flexible Spending Account.

FORFEITURES

The amount in the Health Flexibte Spending Account as of the end of any Plan Year (and after the processing of all claims

for such Pian Year pursuant to Section 6.7 hereof) shall be forfeited and credited to the benefit plan surpius. In such event, the
Participant shall have no further claim to such amount for any reason, subject to Section 8.2.




6.4

6.5

6.6

LIMITATION ON ALLOCATIONS

(a) Notwithstanding any provision contained in this Health Flexible Spending Account to the contrary, the
maximurm amount that may be allocated io the Health Flexible Spending Account by a Participant in or on account of any
Plan Year is $2500.00.

{b) Cost of Living Adjustment. In no event shail the amount of salary redirections on the Health Flexible
Spending Account exceed $2,500 as adjusted by law. Such amount shall be adjusted for increases in the cost-of-living in
accordance with Code Section 125(i)(2). The cost-of-living adjustment in effect for a calendar year applies to any Plan Year
beginning with or within such calendar year. The dollar increase in effect on January 1 of any calendar year shall be
offoctive for the Plan Year beginning with or within such calendar year. For any short Plan Year, the limit shall be an amount
equal to the limit for the calendar year in which the Plan Year begins multiplied by the ratio obtained by dividing the number
of full months in the short Plan Year by twelve (12).

{c) Participation in Other Plans. Alt employers that are treated as a single employer under Code Sections
414{b), (c}, or (m}, relating to controlied groups and affiliated service groups, are treated as a single employer for purposes
of the $2,500 limit. I a Participant participates in muitiple cafeteria ptans offering health flexible spending accounts
maintained by members of a controlled group or affiliated service group, the Participant's fotal Heaith Flexible Spending
Account contributions under all of the cafeteria plans are limited to $2,500 (as adjusted). However, a Participant employed
by two or more employers that are not members of the same controlled group may elect up to $2,500 (as adjusted) under
each Employer's Health Flexible Spending Account.

{d) Carryover. A Participant in the Health Flexible Spending Account may roll over up to $500.00 of unused
amounts in the Health Flexible Spending Account remaining at the end of one Plan Year to the immediately following Plan
Year. These amounts can be used during the following Plan Year for expenses incurred in that Plan Year. Amounts carried
over do not affect the maximum armount of satary redirection contributions for the Plan Year to which they are carried over.
Unused amounts are those remalning after expenses have been reimbursed during the runout period. These amounts may
not be cashed out or converted to any other taxable or nontaxable benefit. Amounts in excess of $500.00 will be forfelted.
The Plan is alfowed, but not required, to treat claims as being paid first from the current year amounts, then from the
carryover amounts.

NONDISCRIMINATION REQUIREMENTS

(a) Intent to be nondiscriminatory. It is the intent of this Health Flexible Spending Account not to
discriminate in violation of the Code and the Treasury regulations thereunder.

(b) Adjustment to avoid test failure. If the Administrator deems it necessary to avoid discrimination under
this Health Fiexible Spending Account, it may, but shall not be required to, reject any elections or reduce contributions or
Benefits in order to assure compliance with this Section. Any act taken by the Administrator under this Section shall be
carsied out in a uniform and nondiscriminatory manner. If the Administrator decides fo reject any elections oy redice
contributions or Benefits, it shall be done in the following manner. First, the Benefits designated for the Health Flexible
Spending Account by the member of the group in whose favor discrimination may not occur pursuant to Code Section 105
that elected to contribute the highest amount to the fund for the Plan Year shall be reduced until the nondiscrimination tests
set forth in this Section or the Code are satisfied, or until the amount designated for the fund equals the amount designated
for the fund by the next member of the group in whose favor discrimination may not occur pursuant to Code Section 105
who has elected the second highest centribution to the Health Flexible Spending Account for the Plan Year. This process
shall continue until the nondiscrimination fests set forth in this Section o the Code are satisfied. Contributions which are not
utilized to provide Benefits to any Participant by virtue of any administrative act under this paragraph shall be forfeited and
credited to the benefit plan surpius.

COORDINATION WITH CAFETERIA PLAN

All Participants under the Cafeteria Plan are eligible to receive Benefits under this Health Flexible Spending Account. The

enrollment under the Cafeteria Plan shall constitute enroliment under this Health Flexible Spending Account. In addition, other matters
concerning confributions, elections and the like shall be govemed by the general provisions of the Cafeteria Plan.

6.7

HEALTH FLEXIBLE SPENDING ACCOUNT CLAIMS

(a) Expenses must be incurred during Plan Year. All Medical Expenses incurred by a Participant, his or
her Spouse and his or her Dependents during the Plan Year shall be reimbursed during the Plan Year subject to Section
2.6, even though the submissian of such a claim cccurs after his participation heretinder ceases; but provided that the
Medicat Expenses were incurred during the applicable Plan Year. Medical Expenses are treated as having heen incurred
when the Participant is provided with the medical care that gives rise to the medical expenses, not when the Participant is
formally billed or charged for, or pays for the medical care.

(b} Reimbursement available throughout Plan Year. The Administrator shail direct the reimbursement to
each eligible Participant for all allowable Medical Expenses, up o a maximum of the amount designated by the Participant
for the Health Flexible Spending Account for the Plan Year. Reimbursements shall be made available to the Participant
throughout the year without regard to the lavel of Cafeteria Plan Benefit Doilars which have been aliocated to the fund at any
given point in time. Furthermore, a Participant shall be entitied to reimbursements only for amounts in excess of any
payments or other reimbursements under any health care plan covering the Participant andfor his Spouse or Dependents.




6.8

{c) Payments. Reimbursement payments under this Plan shall be made directly to the Participant. However,
in the Administrator's discretion, payments may be made directly to the service provider. The application for payment or
reimbursement shall be made to the Administrator on an acceptable form within a reasonable time of incurring the debt or
paying for the service. The application shall include a written statement from an independent third party stating that the
Medical Expense has been incurred and the amount of such expense. Furthermors, the Participant shall provide a written
statement that the Medical Expense has not been reimbursed or is not reimbursable under any other heatth plan coverage
and, if reimbursed fram the Health Flexible Spending Account, such amount will not be claimed as a tax deduction. The
Administrator shall retain a file of all such applications.

(d) Claims for reimbursement. Claims for the reimbursement of Medical Expenses incurred in any Plan
Year shall be paid as soon after a claim has been filed as is administratively practicable; provided however, that if a
Participant fails to submit a claim within 90 days after the end of the Plan Year, those Medical Expense claims shail not be
considered for reimbursement by the Administrator. However, if a Participant terminates employment during the Plan Year,
claims for the reimbursement of Medical Expenses must be submitted within 90 days after termination of empioyment.

DEBIT AND CREDIT CARDS

Participants may, subject to a procedure established by the Administrator and applied in a uniform nondiscriminatory

manner, use debit andfor credit {stored value) cards ("cards") provided by the Administrator and the Plan for payment of Medical
Expenses, subject to the following terms:

(a) Card only for medical expenses. Each Participant issued a card shail certify that such card shall only
be used for Medical Expenses. The Participant shall aiso certify that any Medicat Expense paid with the card has not already
been reimbursed by any other plan covering heatth benefits and that the Participant will not seek reimbursement from any
other plan covering health benefits.

{b) Card issuance. Such card shall be issued upon the Participant's Effective Date of Participation and
reissued for each Plan Year the Participant remains a Participant in the Health Flexible Spending Account. Such card shall
be automatically cancelled upan the Participant's death or termination of employment, or if such Participant has a change in
status that results in the Participant's withdrawal from the Health Flexible Spending Account.

{(c) Maximum dollar amount available. The dollar amount of coverage avallable on the card shail be the
amount elected by the Participant for the Plan Year. The maximum dollar amount of coverage available shall be the
maximum amount for the Plan Year as set forth in Section 6.4.

(d) Only available for use with certain service providers. The cards shall only be accepted by such
merchants and service providers as have been approved by the Administrator following IRS guidelines.

(e) Card use. The cards shall only be used for Medical Expense purchases at these providers, including, but
not limited to, the foflowing:

() Co-payments for doctor and other medical care;

(2} Purchase of drugs prescribed by a heallh care provider, including, if permitted by the Administrator, over-

the-counter medications as allowed under IRS regulations;

{3) Purchase of medical items such as eyeglasses, syringes, crutches, elc.

{f Substantiation. Such purchases by the cards shall be subject to substantiation by the Administrator,

usually by submission of a receipt from a service provider describing the service, the date and the amount. The
Administrator shall also foliow the requirements set forth in Revenue Ruling 2003-43 and Notice 2006-69. All charges shall
be conditional pending confirmation and substantiation.

Correction methods. If such purchase is later determined by the Administrator to not qualify as a
Medical Expense, the Administrator, in its discretion, shall use one of the following correction methods o make the Plan
whole. Until the amount is repaid, the Administrator shall take further action to ensure that further violations of the terms of
the card do not occur, up to and including denial of access to the card.

(t) Repayment of the improper amount by the Participant;

(2} Withholding the improper payment from the Participant's wages or other compensation to the extent
consistent with applicable federal or state law;

3) Claims substitution or offset of future claims until the amount is repaid; and

(4) if subsections (1) through (3) fail to recover the amount, consistent with the Employer's business

practices, the Employer may treat the amount as any other business indebtedness.
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ARTICLE VIl
DEPENDENT CARE FLEXIBLE SPENDING ACCOUNT

71 ESTABLISHMENT OF ACCOUNT

This Dependent Care Flexible Spending Account is infended to qualify as a program under Code Section 129 and shall be
interpreted in a manner consistent with such Code Section. Participants who elect to participate in this program may submit claims for
the reimbursement of Employment-Retated Dependent Care Expenses. All amounts reimbursed shall be paid from amounts allocated
to the Participant's Dependent Care Flexible Spending Account.

7.2 DEFINITIONS
For the purposes of this Article and the Cafeteria Plan the terms below shall have the following meaning:

(a) "Dependent Care Flexible Spending Account” means the account established for a Participant
purstant to this Article to which part of his Cafeteria Plan Benefit Dollars may be allocated and from which
Employment-Related Dependent Care Expenses of the Participant may be reimbursed for the care of the Qualifying
Dependents of Participants.

(»)] “Earned income" means earned income as defined under Code Section 32(c)(2), but excluding such
amounts paid or incurred by the Employer for dependent care assistance to the Participant.

(c) "Employment-Related Dependent Care Expenses” means the amounts paid for expenses of a
Participant for those services which if paid by the Participant would be considered employment related expenses under
Code Section 21{b)(2). Generally, they shall include expenses for household services and for the care of a Qualifying
Dependent, to the extent that such expenses are incurred fo enable the Participant to be gainfully employed for any period
for which there are one or more Qualifying Dependents with respect to such Participant. Employment-Related Dependent
Care Expenses are treated as having been incurred when the Participant's Qualifying Dependents are provided with the
dependent care that gives rise to the Employment-Related Dependent Care Expenses, not when the Participant is formatly
billed or charged for, or pays for the dependent care. The determination of whether an amount qualifies as an
Employment-Related Dependent Care Expense shall be made subject fo the following rules:

N if such amounts are paid for expenses incurred outside the Participant's household, they shall consfitute
Employment-Related Depandent Care Expenses only if incurred for a Qualifying Dependent as defined in Section
7.2(d)(1) (or deemed to be, as described in Section 7.2(d)(1) pursuant to Section 7.2(d)(3)}, or for a Qualifying
Dependent as defined in Section 7.2(d){2) (or deemed to be, as described in Section 7.2{(d)(2) pursuant to Section
7.2(d)(3)} wha regutarly spends at least 8 hours per day in the Participant's household;

2 If the expense is incurred outside the Participant's home at a facility that provides care for a fee,
payment, or grant for more than 6 individuals who do not regularly reside at the facility, the facility must comply
with all applicable state and local laws and regulations, including licensing requirements, if any; and

(3) Employment-Related Dependent Gare Expenses of a Participant shall not include amounts paid or
incurred to a child of such Participant who is under the age of 19 or to an individual who is a Dependent of such
Participant or such Participant's Spouse.

{d) "Qualifying Dependent” means, for Dependent Care Flexibie Spending Account purposes,

{1) a Participant's Dependent (as defined in Code Section 152(a}(1)) who has not altained age 13;

2) a Dependent or the Spouse of a Participant who is physically or mentally incapable of caring for himself
or herself and has the same principal place of abode as the Participant for more than one-half of such taxable
year; or

(3) a child that is deemed to be a Qualifying Dependent described in paragraph {1} or (2) above, whichever

is appropriate, pursuant to Code Section 21{e}{5).

{e) The definitions of Article 1 are hereby incorpdraied by reference to the extent necessary to interpret and
apply the provisions of this Dependent Care Flexible Spending Account.

7.3 DEPENDENT CARE FLEXIBLE SPENDING ACCOUNTS

The Administeator shall establish a2 Dependent Care Flexible Spending Account for each Participant who elects to apply
Cafeteria Plan Benefit Dollars to Dependent Care Flexible Spending Account benefits.

7.4 INCREASES IN DEPENDENT CARE FLEXIBLE SPENDING ACCOUNTS
A Participant's Dependent Care Flexible Spending Account shali be increased each pay period by the portion of Cafeteria

Plan Benefit Doliars that he has elected to apply toward his Dependent Care Flexible Spending Account pursuant to elections made
under Article V hereof.
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7.5 DECREASES IN DEPENDENT CARE FLEXIBLE SPENDING ACCOUNTS

A Participant's Dependent Care Flexible Spending Account shall be reduced by the amount of any Employment-Related
Dependent Care Expense reimbursements paid or incusred on behalf of a Participant pursuant to Section 7.12 hereof,

7.6 ALLOWABLE DEPENDENT CARE REIMBURSEMENT

Subiject to limitations contained in Section 7.9 of this Program, and to the extent of the amount contained in the Participant's
Dependent Care Flexible Spending Account, a Participant who incurs Employment-Related Dependent Care Expenses shall be
entitled to receive fram the Employer fulf reimbursement for the entire amount of such expenses incurred during the Plan Year or
portion thereof during which he is a Participant.

7.7 ANNUAL STATEMENT OF BENEFITS

On or bafore January 31st of each calendar year, the Employer shall furnish to each Employee who was a Participant and
received benefits under Section 7.6 during the prior calendar year, a statement of all such benefits paid to or on behalf of such
Participant during the prior calendar year. This statement is set forth on the Participant's Form W-2.

7.8 FORFEITURES

The amount in a Participant's Dependent Care Flexible Spending Account as of the end of any Plan Year {and after the
processing of all claims for such Plan Year pursuant to Section 7.12 hereof) shall be forfeited and credited to the benefit plan surplus.
in such event, the Participant shall have no further claim to such amount for any reason.

7.9 LIMITATION ON PAYMENTS

{(a) Code limits. Notwithstanding any provision contained in this Article to the contrary, amounts paid from a
Participant's Dependent Care Fiexible Spending Account in or on account of any taxable year of the Participant shall not
exceed the lesser of the Earned Income limitation described in Code Section 129(b} or $5,000 ($2,500 if a separate tax
return is filed by a Participant who is married as determined under the rules of paragraphs {3} and (4) of Code Section
21(e)).

7.10 NONDISCRIMINATION REQUIREMENTS

{a) [ntent to be nondiscriminatory. It is the intent of this Dependent Care Flexible Spending Account that
contributions or benefits not discriminate in favor of the group of employees in whose favor discrimination may not ocour
under Code Section 129(d}.

()] 25%, test for shareholders. it is the intent of this Dependent Care Flexible Spending Account that not
mere than 25 percent of the amounts paid by the Employer for dependent care assistance during the Plan Year will be
provided for the class of individuals who are shareholders or owners {or their Spouses or Dependents), each of whom (on
any day of the Plan Year) owns more than & percent of the stock or of the capital or profits interest in the Employer.

(c) Adjustment to avoid test failure. If the Administrator deems it hecessary to avoid discrimination or
possible taxation to a group of employess in whose favor discrimination may not ceeur in viclation of Code Section 129 it
may, but shall not be required to, reject any etections or reduce contributions or non-taxable benefits in order to assure
compliance with this Section. Any act talen by the Administrator under this Section shall be carried out in a uniform and
nondiscriminatory manner, if the Administrator decides to reject any elections or reduce contributions or Benefits, it shalt be
done in the following manner. First, the Benefits designated for the Dependent Care Flexible Spending Account by the
affected Participant that elected to contribute the highest amount to such account for the Plan Year shall be reduced until the
nondiscrimination tests set forth in this Section are satisfied, or until the amount designated for the account equals the
amount designated for the account of the affected Participant wha has elected the second highest contribution to the
Dependent Care Flexible Spending Account for the Plan Year. This process shall continue until the nondiscrimination tests
set forth In this Section are safisfied. Contributions which are not utilized to provide Benefits to any Participant by virtue of
any administrative act under this paragraph shall be forfeited.

7.11 COORDINATION WITH CAFETERIA PLAN

All Participants under the Cafeteria Plan are eligible to receive Benefits under this Dependent Care Flexible Spending
Account. The enroliment and termination of participation under the Cafeteria Plan shalt constitute enroliment and termination of
participation under this Dependent Care Fiexible Spending Account. In addition, other matters concerning contributions, etections and
the like shall be governed by the general provisions of the Cafeteria Plan.

7.2 DEPENDENT CARE FLEXIBLE SPENDING ACCOUNT CLAIMS

The Administrator shall direct the payment of alf such Dependent Care claims to the Participant upon the presentation to the
Administrator of documentation of such expenses in a form satisfactory to the Administrator. However, in the Administrator's
discretion, payments may be made directly to the service provider. In its discretion in administering the Plan, the Administrator may
utilize forms and require documentation of costs as may be necessary to verify the claims submitted. At a minimum, the form shall
include a statement from an independent third party as proof that the expense has been incurred during the Plan Year and the
amount of such expense. In addition, the Administrator may require that each Participant who desires to receive reimbursement under
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this Program for Employment-Related Dependent Care Expenses submit a statement which may contain some or all of the following
information:

7.13

{a) The Dependent or Dependents for whom the services were performed;
{b) The nature of the services performed for the Participant, the cost of which he wishes reimbursement;
(c) The refationship, if any, of the person performing the services to the Participant;
(d) If the services are being performed by a child of the Participant, the age of the child;
(e} A statement as o where the services were performed;
{fy iIf any of the services were performed outside the home, a statement as to whether the Dependent for
whom such services were performed spends at least 8 hours a day in the Participant's household;
(a) If the services were being performed In a day care center, a statement:
{1) that the day care center complies with all applicable laws and regulations of the state of residence,
(2) that the day care center provides care for more than 6 individuals (other than individuals residing at the
center), and
[€2)] of the amount of fee paid to the provider.
)] if the Participant is married, a statement containing the following:
(1} the Spouse's salary or wages if he or she is employed, or
(2) if the Participant's Spouse is not employed, that
{f he or she is incapacitated, or
(i} he or sha is a full-time student attending an educational institution and the months during the

year which he or she attended such institution.
(iy Claims for reimbursement. I a Participant fails to submit a claim within 80 days after the end of the
Pian Year, those claims shall not be considered for reimbursement by the Administrator. However, if a Participant terminates

amployment during the Plan Year, claims for reimbursement must be submitted within 90 days after termination of
employment.

DEBIT AND CREDIT CARDS

Participants may, subject to a procedure established by the Administrator and applied in a uniform nondiscriminatory

manner, use debit and/or credit {stored value) cards ("cards") provided by the Administrator and the Plan for payment of Employment-
Related Dependent Care Expenses, subject to the following terms:

(a) Card only for dependent care expenses. Each Participant issued a card shalk certify that such card
shall only be used for Employment-Related Dependent Care Expenses. The Participant shall aiso certify that any
Employment-Related Dependent Care Expense paid with the card has not already been reimbursed by any other plan
covering dependent care benafits and that the Participant will not seek reimbursement from any other plan covering
dependent care benefits.

(b) Card issuance. Such card shall be issued upon the Participant's Effective Date of Participation and
reissued for each Plan Year the Participant remalns a Participant in the Dependent Care Flexible Spending Account. Such
card shali be automatically cancelied upon the Participant's death or termination of employment, or if such Participant has a
change in status that results in the Participant's withdrawal from the Dependent Care Flexible Spending Account.

{c) Only available for use with certain service providers. The cards shall only be accepted by such
service providers as have been approved by the Administrator. The cards shall only be used for Employment-Related
Dependent Care Expenses from these providers.

{d} Substantiation. Such purchases by the cards shali be subject to substantiation by the Administrator,
usually by submission of a receipt from a service provider desciibing the service, the date and the amount, The
Administrator shall also follow the requirements set forth in Revenue Ruling 2003-43 and Nofice 2006-69. All charges shall
be conditional pending confirmation and substantiation.

{e) Correction methods. If such purchase is later determined by the Administrator to not qualify as an
Empioyment-Related Dependent Care Expense, the Administrator, in its discretion, shall use one of the following correction
methods to make the Plan whole. Until the amount is repaid, the Administrator shall take further action to ensure that further
violations of the terms of the card do not oceur, up to and including denial of access to the card.
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8.1

{n Repayment of the improper amount by the Participant;

(2) Withholding the improper payrent from the Participant's wages or other compensation to the extent
consistent with applicable federal or state law;

(3} Claims substitution or offset of future claims untij the amount is repaid; and

(4} if subsections (1) through (3) fail to recover the amount, consistent with the Employer's business

practices, the Employer may treaf the amount as any other business indebtedness.

ARTICLE Vili
BENEFITS AND RIGHTS

CLAIM FOR BENEFITS

(a} Insurance claims. Any claim for Benefits underwritten by the seif-funded plan shall be made to the
Employer. if the Employer denies any claim, the Participant or beneficiary shall foliow the Employer's ¢laims review
procedure.

{b) Dependent Care Flexible Spending Account or Health Flexible Spending Account claims. Any
claim for Dependent Care Flexible Spending Account of Health Flexible Spanding Account Benefits shall be made to the
Administrator. For the Health Flexible Spending Account, if a Participant falls to submit a claim within 90 days after the end
of the Plan Year, those claims shall not be considered for reimbursement by the Administrator. However, if a Participant
terminates employment during the Plan Year, claims for the reimbursement of Medicai Expenses must be submitted within
80 days after termination of employment. For the Dependent Care Flexible Spending Account, if a Participant fails to submit
a claim within 90 days after the end of the Plan Year, those claims shall not be considered for reimbursement by the
Adrministrator. However, if a Participant terminates emptoyment during the Plan Year, claims for reimbursement must be
subrmitted within 90 days after termination of employment, I the Administrator danies a claim, the Administrator may provide
notice to the Participant or beneficiary, in writing, within 90 days after the claim is filed unless special circumstances require
an extension of time for processing the claim. The notice of a denial of a claim shall be writien in a manner calcuiated to be
understood by the claimant and shall set forth:

(1 specific references to the pertinent Ptan provisions on which the denial is based,

2) a description of any additional material or information necessary for the claimant to perfect the claim and
an explanation as to why such information is necessary, and

(3) an explanation of the Plan's claim procedure.
{c} Appeal, Within 80 days after receipt of the above material, the claimant shali have a reasonable

opportunity to appeal the claim denial to the Administrator for a full and fair review. The claimant or his duly authorized
representative may:

4} reguest a review upon written notice to the Administrator;

(2) review pertinent documents; and

(3) submit issues and comments in writing.

{d) Review of appeal. A decision on the review by the Administrator will be made not later than 60 days

after receipt of a request for review, unless speacial circumstances require an extension of time for processing (such as the
need to hold a hearing), in which event a decision should be rendered as soon as possible, but in no event later than 120
days after such receipt. The decision of the Administrator shall be written and shalt inciude specific reasens for the decision,
written in a manner catculated to be understood by the claimant, with specific references to the pertinent Plan provisions on
which the decision is based.

(e} Forfeitures. Any balance remaining in the Participant's Health Flexible Spending Account or Dependent
Care Flexible Spending Account as of the end of the time for claims reimbursement for sach Plan Year shall be forfeited and
deposited in the benefit plan surplus of the Employer pursuant to Section 6.3 or Section 7.8, whichever is applicable, unless
the Participant had made a claim for such Plan Year, in writing, which has been denled or is pending; in which event the
armount of the claim shall be held in his account until the claim appeal procedures set forth above have been satisfied or the
claim is paid. If any such claim is denled on appeal, the amount held beyond the end of the Pian Year shall be forfeited and
credited to the benefit plan surplus.
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8.2 APPLICATION OF BENEFIT PLAN SURPLUS

Any forfeited amounts credited to the benefit plan surplus by virtue of the failure of a Participant to incur a qualified expense
or seek reimbursement in a timely manner may, but need not be, separately accounted for after the close of the Plan Year (or after
such further time specified herein for the filing of claims) in which such forfeitures arose. In no event shall such amounts be carried
over to reimburse a Participant for expenses incurred during a subsequent Plan Year for the same or any other Benefit available
under the Plan; nor shall amounts forfeited by a particular Participant be made available to such Participant in any other form or
manner, except as permitted by Treasury regulations. Amounts in the benefit plan surplus shall be used to defray any administrative
costs and experience losses or used to provide additional benefits under the Plan.

ARTICLE IX
ADMINISTRATION

g1 PLAN ADMINISTRATION

The Employer shali be the Administrator, unless the Employer elects otherwise. The Employer may appoint any person,
including, but rot limited to, the Employees of the Employer, to perform the duties of the Administrator. Any person S0 appointed shall
signify acceptance by filing written acceptance with the Employer. Upon the resignation or removal of any individual performing the
duties of the Administrator, the Employer may designate a successor.

If the Employer elects, the Employer shail appoini one or more Administrators. Any person, including, but not limited to, the
Employees of the Employer, shail be eligible to serve as an Administrator. Any person so appointed shall signify acceptance by filing
written acceptance with the Emplayer. An Administrator may resign by delivering a written resignation to the Employer or be removed
by the Employer by delivery of written notice of removal, to take effect at a date specified therein, or upon delivery to the Administrator
if no date is specified. The Employer shall be empowered to appolnt and remove the Administrator from time to time as it deems
necessary for the proper administration of the Plan to ensure that the Plan is being operated for the exclusive benefit of the
Employees entitied to participate in the Plan in accordance with the terms of the Plan and the Code.

The operation of the Plan shall be under the supervision of the Administrator. It shall be a principal duty of the Administrator
to see that the Plan is carried out in accordance with its terms, and for the exclusive benefit of Employees entitled to participaie in the
Plan. The Administrator shalt have fuli power and discretion to administer the Plan in all of its details and determine all guestions
arising in connection with the administration, interpretation, and application of the Plan. The Administrator may establish procedures,
correct any defect, supply any information, or reconciles any inconsistency in such manner and to such extent as shail be dee med
necessary or advisable to carry out the purpose of the Plan. The Administrator shall have all powers necessary or appropriate to
accomplish the Administrator's duties under the Plan. The Administrator shall be charged with the duties of the general administration
of the Plan as set forth under the Plan, including, but not limited to, in addition to all other powers provided by this Plan:

(a) To make and enforce such procedures, rules and reguiations as the Administrator deems necessary or
proper for the efficient administration of the Ptan;

(b} To interpret the provisions of the Plan, the Administrator's interpretations thereof in good faith to be final
and canclusive on all persons claiming benefits by operation of the Plan

{c} To decide all questions concerning the Plan and the eligibility of any person to participate in the Plan and
to receive benefits provided by operation of the Plan,

(d) To reject elections or to limit contributions or Benefits for certain highly compensated participants if it
deems such to be desirable in order to avoid discrimination under the Plan in viclation of applicable provisions of the Cede;

(e} To provide Employees with a reasonable notification of their benefits available by operation of the Plan
and to assist any Participant regarding the Participant's rights, benefits or elections under the Plan;

To keep and maintain the Plan documents and ali other records pertaining {o and necessary for the
administration of the Plan,

To review and settle all claims against the Plan, to approve reimbursement requests, and to authorize the
payment of benefits if the Administrator determines such shali be pald if the Administrator decides in its discretion that the
applicant is entitied to them. This authority specifically permits the Administrator to settle disputed claims for benefits and
any other disputed claims made against the Plan;

{h} To appoint such agents, counsel, accountants, consultants, and other persons or entities as may be
required to assist in administering the Plan.

Any procedure, discretionary act, interpretation or construction taken by the Administrator shall be donein a
nondiscriminatory manner based upon uniform principles consistently applied and shall be consistent with the intent that the Plan shall
continue to comply with the terms of Code Section 125 and the Treasury regulations thereunder.

8.2 EXAMINATION OF RECORDS

The Administrator shall make available to each Participant, Eligible Employee and any other Employee of the Employer such
records as pertain to their interest under the Plan for examination at reasonable imes during normal business hours.
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2.3 PAYMENT OF EXPENSES

Any reasonable administrative expenses shall be paid by the Employer unless the Employer determines that administrative
costs shall be borne by the Participants under the Plan or by any Trust Fund which may be established hereunder. The Administrator
may impose reasonable conditions for payments, provided that such conditions shall not discriminate in favor of highly compensated
employees.

9.4 INSURANCE CONTROL CLAUSE

In the event of a conflict between the terms of this Plan and the terms of an Insurance Contract of an independent third party
Insurer whose product is then being used in conjunction with this Plan, the terms of the Insurance Contract shall control as to those
Participants receiving coverage under such Insurance Contract. For this purpose, the Insurance Contract shall control in defining the
persons eligible for insurance, the dates of their eligibility, the conditions which must be satisfied to become insured, if any, the
benefits Participants are entifled to and the circumstances under which insurance terminates.

9.5 INDEMNIFICATION OF ADMINISTRATOR

The Employer agrees to indemnify and to defend to the fullest extent permitted by law any Employee serving as the
Administrator or as a member of a committee designated as Administrator {including any Employee or former Employes who
previously served as Adminisérator or as a member of such committee) against all liabilities, damages, costs and expenses (including

attorney's fees and amounts paid in settlement of any claims approved by the Employer) occasioned by any act or omission to act in
connection with the Plan, if such act or omission is in good faith.

ARTICLE X
AMENDMENT OR TERMINATION OF PLAN

101 AMENDMENT

The Employer, at any time or from time fo time, may amend any or all of the provisions of the Plan without the consent of
any Employee or Participant. No amendment shalt have the effect of modifying any benefit election of any Participant in effect at the
time of such amendment, unless such amendment is made to comply with Federal, state or local laws, statutes or regulations.
10.2 TERMINATION

The Employer reserves the right to terminate this Plan, in whole or in part, at any time. In the event the Plan is terminated,
no further contributions shall be made. Benefits under any Contract shall be paid in accordance with the terms of the Contract.

No further additions shall be made to the Health Flexible Spending Account or Dependent Care Flexible Spending Account,
but ali payments from such fund shall continue to be made according to the elections in effect untif 90 days after the termin ation date

of the Plan. Any amounts remalning in any such fund or account as of the end of such period shall be forfeited and deposited in the
benefit pfan surplus after the expiration of the filing period.

ARTICLE XI
MISCELLANEOUS

141 PLAN INTERPRETATION

All provisions of this Pian shall be interpreted and applied in a uniform, nondiscriminatory manner. This Plan shall be read in
its entirety and not severed except as provided in Section 11.11.

11.2 GENDER AND NUMBER

Wherever any words are used herein in the masculfine, feminine or neuter gender, they shalt be construed as though they
were also used in ancther gender in all cases where they would so apply, and whenever any words are used herein in the singular or
plural form, they shalt be constiued as though they were also used in the other form in all cases where they would so apply.

1.3 WRITTEN DOCUMENT

This Plan, in conjunction with any separate written document which may be required by law, is intended to satisfy the written
Plan requirement of Code Section 125 and any Treasury reguiations thereunder relating to cafeteria plans.

1.4 EXCLUSIVE BENEFIT
This Plan shall be maintained for the exclusive benefit of the Employees who participate in the Plan.
11.5 PARTICIPANT'S RIGHTS

This Plan shall not be deemed to constitute an employment contract between the Employer and any Participant or to be a
conslderation or an inducement for the employment of any Participant or Employee. Nething contained in this Pian shall be deemed to

16




give any Participant or Employee the right to be retained in the service of the Employer or to interfere with the right of the Employer to
discharge any Participant or Employee at any time regardless of the effect which such discharge shall have upon him as a Participant
of this Pian.

11.6 ACTION BY THE EMPLOYER

Whenever the Employer under the terms of the Plan is permitted or required to do or perform any act or matter or thing, it
shall be done and performed by a person duly authorized by its legally constituted authority.

1.7 NO GUARANTEE OF TAX CONSEQUENCES

Neither the Administrator nor the Employer makes any commitment or guarantee that any amounts paid to or for the benefit
of a Participant under the Plan will be exciudable from the Participant's gross income for federal or state income tax purposes, or that
any other federal or state tax treatment will apply to or be available to any Participant. 1t shall be the obligation of each Participant to
determine whether each payment under the Pian is excludable from the Participant's gross income for federal and state income tax
purposes, and to nofify the Employer if the Participant has reason to believe that any such payment is not so excludable.
Notwithstanding the foregoing, the rights of Participants under this Plan shall be legally enforceable.

11.8 INDEMNIFICATION OF EMPLOYER BY PARTICIPANTS

if any Participant receives one or more payments or reimbursements under the Plan that are not for a permitted Benefit,
such Participant shatl indemnify and reimburse the Employer for any liability it may incur for faiiure to withhold federal or state income
tax or Social Security tax from such payments or reimbursements. However, such indemnification and reimbursement shall not
exceed the amount of additional federal and state income tax (plus any penalties) that the Participant woutd have owed if the
payments or reimbursements had heen made to the Participant as regular cash compensation, plus the Participant's share of any
Social Security tax that would have been paid on such compensation, less any such additicnal income and Social Security tax actually
paid by the Participant.

11.9 FUNDING

Unless otherwise required by law, contributions to the Plan need not be placed in trust or dedicated to a specific Benefit, but
may instead be considered generat assets of the Employer. Furthermore, and unless otherwise required by law, nothing herein shall
be construed to require the Employer or the Administeator to maintain any fund or segregate any amount for the benefit of any
Participant, and o Participant or other person shalt have any claim against, right to, or security or other interest in, any fund, account
or asset of the Employer from which any payment under the Plan may be made.
11.10 GOVERNING LAW

This Plan is governed by the Code and the Treasury regulations issued thereunder (as they might be amended from time to

time). In no event shall the Employer guarantee the favarable tax treatment sought by this Plan. To the extent not preempted by
Federal law, the provisions of this Plan shall be construed, enforced and administered according to the laws of the State of Hllinois.

11.11  SEVERABILITY

If any provision of the Plan is held invalid ar unenforceable, its invalidity or unenforceability shall not affect any other
provisions of the Plan, and the Plan shall be construed and enforced as if such provision had not been included herein.

1112  CAPTIONS

The captions contained harein are inserted only as a matter of convenience and for reference, and in no way define, limit,
entarge or describe the scope or intent of the Plan, nor in any way shall affect the Plan or the construction of any provision thereof.

11.13 CONTINUATION OF COVERAGE (COBRA)
Notwithstanding anything i the Plan to the contrary, in the event any benefit under this Plan subject to the continuation
coverage requirement of Code Section 4980B becomes unavailable, each Participant will be entifled to continuation coverage as

prescribed in Code Section 49808, and related regulations. This Section shall only apply If the Employer employs at least twenty (20}
employees on more than 50% of its typical business days in the previous calendar year.

1144  FAMILY AND MEDICAL LEAVE ACT (FMLA)

Notwithstanding anything in the Plan to the contrary, in the event any benefit undler this Plan becomes subject to the
reguirements of the Family and Medical Leave Act and regutations thereunder, this Plan shall be operated in accordance with
Regulation 1.125-3.

1115 HEALTH INSURANCE PORTABILITY AND ACCOUNTABILITY ACT (HIPAA)

Notwithstanding anything in this Plan to the contrary, this Plan shail be operated in accordance with HIPAA and regulations
thereunder.
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11.16

UNIFORMED SERVICES EMPLOYMENT AND REEMPLOYMENT RIGHTS ACT (USERRA)

Notwithstanding any provision of this Plan to the contrary, contributions, benefits and service credit with respect to gualified

military service shall be provided in accordance with the Uniform Services Employment And Reemployment Rights Act (USERRA) and
the regulations thereunder.

11.17

COMPLIANCE WITH HIPAA PRIVACY STANDARDS

(a) Application. If any benefits under this Cafeteria Plan are subject to the Standards for Privacy of
Individually dentifiable Health information (45 CFR Part 164, the "Privacy Standards"), then this Section shall apply.

(b} Disclosure of PHI. The Plan shali not disclose Protected Health information to any member of the
Employer's workforce unless each of the conditions set out in this Section are met. "Protected Health Information” shall have
the same definition as set forth in the Privacy Standards but generally shall mean individually identifiabte information about
the past, present or future physical or mental heaith or condition of an individual, including genetic information and
information about treatment or payment for treatment.

{c} PHI disclosed for administrative purposes. Protected Health Information disclosed to members of the
Employer's workforce shall be used or disclosed by them only for purposes of Plan administrative functions. The Plan’s
administrative functions shall include all Plan payment functions and heatth care operations. The terms "payment" and
“health care operations” shall have the same definitions as set out in the Privacy Standards, but the term "payment"
generally shall mean activities taken to determine or fuifilt Plan responsibilities with respect to eligibility, coverage, provision
of benefits, or reimbursement for health care. Genetic information will not be used or disclosed for underwriting purposes.

(d) PHI disclosed to certain workforce members. The Plan shall disclose Protected Health Information
only to members of the Employer’s workforce who are designated and autharized to receive such Protected Health
information, and only to the extent and in the minimum amount necessary for that person to perform his or her duties with
respect to the Plan, "Members of the Employer's workforce™ shall refer to ail employees and other persons under the control
of the Employer. The Employer shall keep an updated list of ihose authorized to receive Protected Health Information.

0 An authorized member of the Employer's workforce who receives Protected Health Information shall use
or disciose the Protected Health Information only to the extent necessary to perform his or her duties with respect
to the Plan.

2) In the event that any member of the Employer's workforce uses or discloses Protected Health Information
other than as permitted by this Section and the Privacy Standards, the incident shall be reported to the Plan's
privacy official. The privacy official shalt take appropriate action, including:

(i) investigation of the incident to determine whether the breach occurred inadvertently, through
negligence or deliberately; whether there is a paitern of breaches; and the degree of harm caused by the
braach;
(i) appropriate sanctions against the persons causing the breach which, depending upon the nature
of the breach, may include oral or written reprimand, additional training, or termination of employment;
(it} mitigation of any harm caused by the breach, to the extent practicable; and
{iv} documentation of the incident and all actions taken to resolve the issue and mitigate any
damages.
{e) Certification. The Employer must provide certification to the Plan that it agrees to:
(1} Not use or further disclose the information other than as permitted or required by the Plan documents or
as required by law;
2) Ensure that any agent or subcontractor, to whom it provides Protected Health Information received from
the Plan, agress to the same restrictions and conditions that apply to the Employer with respect to such
information;
(3) Not use or disclose Protected Health information for employment-retated actions and decisions or in

connection with any other benefit or empioyee benefit plan of the Employer;

4 Report to the Plan any use or disclosure of the Protected Health Information of which it becomes aware
that is inconsistent with the uses or disclosures permitted by this Section, or required by law,

(5) Make available Protected Health Information to individual Plan members in accordance with
Saction 164.524 of the Privacy Standards;

(6) Make available Protected Health Information for amendment by individual Plan members and incorporate
any amendments to Protected Health Information in accordance with Section 164.526 of the Privacy Standards;
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11.18

8] Make avaiiable the Protected Heaith [nformation required to provide an accounting of disclosures to
individual Plan members in accordance with Section 164.528 of the Privacy Standards;

(8) Make its internal practices, books and records relating to the use and disclosure of Protected Health
Information received from the Plan available to the Department of Health and Human Services for purposes of
determining compliance by the Plan with the Privacy Standards;

(9) If feasible, return or destroy all Protected Health Information received from the Plan that the Employer still
maintains in any form, and retain no copies of such Infosmation when no longer needed for the purpose for which
disclosure was made, except that, if such return or destruction is not feasible, limit further uses and disclosures to
those purposes that make the return or destruction of the information Infeasible; and

{10) Ensure the adeguate separation between the Plan and members of the Employer's workforce, as
required by Section 164.504({f)(2)(iii} of the Privacy Standards and set out in {d) above.

COMPLIANCE WITH HiPAA ELECTRONIC SECURITY STANDARDS

Under the Security Standards for the Protection of Electronic Protected Health Information (45 CFR Part 164.300 et. seq.,

the "Security Standards"):

11.19

(a) Implementation. The Employer agrees to implement reasonable and appropriate administrative,
physical and technical safeguards to protect the confidentiality, integrity and availability of Electronic Protected Health
information that the Employer creates, maintains or transmits on behalf of the Pian. "Electronic Protected Health
Information” shall have the same definition as set out in the Security Standards, but generally shali mean Protected Health
Information that is transmitied by or maintained in elecironic media.

{b) Agents or subcontractors shall meet security standards. The Employer shall ensure that any agent
or subcontractor to whom it provides Electronic Protected Heaith Information shall agree, in writing, to implement reasonable
and appropriate security measures to protect the Electronic Protected Health Information.

(€} Employer shall ensure security standards. The Employer shal ensure that reasonable and
appropriate security measures are implemented to comply with the conditions and requirements set forth in Section 11.17.

MENTAL HEALTH PARITY AND ADDICTION EQUITY ACT

Notwithstanding anything in the Pian to the contrary, the Plan will comply with the Mental Health Parity and Addiction Equity Act

and ERISA Section 712.

11.20

11.21

1998.

11.22

Act.

GENETIC INFORMATION NONDISCRIMINATION ACT (GINA)
Notwithstanding anything in the Plan to the contrary, the Plan will camply with the Genetic Information Nondiscrimination Act.
WOMEN'S HEALTH AND CANCER RIGHTS ACT

Notwithstanding anything in the Plan to the contrary, the Plan wilt comply with the Women's Health and Cancer Rights Act of

NEWBORNS' AND MOTHERS' HEALTH PROTECTION ACT

Notwithstanding anything in the Plan to the contrary, the Plan will comply with the Newborns' and Mothers' Heaith Protection
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IN WITNESS WHEREGF, this Plan document is hereby executed this day of

Village of Brookfield

By

EMPLOYER
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VILLAGE OF BROOKFIELD
CAFETERIA PLAN

INTRODUCTION

We have amended the "Flexibte Benefits Plan” that we previously establfished for you and ather eligible employees. Under this
Plan, you will be able to choose among certain benefits that we make available. The benefits that you may choose are outlined in this
Summary Plan Description. We will also tell you about other important information concerning the amended Plan, such as the rules
you must satisfy before you can join and the laws that protect your rights.

One of the most important features of our Plan is that the benefits being offered are generally ones that you are already paying
for, but normatly with meney that has first been subject to income and Social Security taxes. Under our Plan, these same expenses
wilt be paid for with a portion of your pay before Federal income or Sacial Security taxes are withheld. This means that you will pay
less tax and have more money to spend and save.

Read this Summary Plan Description carefully so that you understand the provisions of our amended Plan and the benefits you
will receive. This SPD describes the Plan's benefits and obligations as contained in the tegal Plan document, which governs the
operation of the Plan. The Plan document is written in much more technical and precise language. If the non-technical language in
this SPD and the technical, legal language of the Plan document conlict, the Plan document always governs. Also, if there is a
conflict between an insurance contract and either the Plan document or this Summary Plan Description, the insurance contract will
control. If you wish to receive a copy of the legal Plan document, please contact the Administrator.

This SPD describes the curtent provisions of the Plan which are designed to comply with applicable legal requirements. The Plan
is subject to federal laws, such as the Internal Revenue Code and other federal and state laws which may affect your rights. The
provisions of the Pian are subject to revision due to a change in laws or due to pronouncements by the Internal Revenue Service
{IRS) or other federal agencies. We may also amend or terminate this Plan. If the provisions of the Plan that are described in this SPD
change, we will notify you.

We have attempted to answer most of the questions you may have regarding your henefits in the Pian. If this SPD does not

answer all of your questions, please contact the Administrator (or other plan representative). The name and address of the
Administrater ¢an be found in the Article of this SPD entitled "General Information About the Plan.”

I
ELIGIBILITY

1. When can | become a participant in the Plan?

Before you become a Plan member {referred to in this Summary Plan Description as a "Participant"}, there are certain rules
which you must satisfy. First, you must mest the eligibility requirements and be an active employee. After that, the next step is to
actually join the Plan on the "entry date" that we have established for all employees. The "antry date” is defined in Question 3 below.
You will also be required to complete certain application forms before you can enrolt in the Health Flexdble Spending Account or
Dependent Care Flexible Spending Account.

2. What are the eligibility requirements for our Plan?

You will be eligible to join the Plan once you have satisfied the conditions for coverage under our grotsp medical plan, Of course,
if you were already a participant before this amendment, you will remain a participant.

3.  When is my entry date?

‘You can join the Plan on the day you meet the eligibility requirements.
4. Are there any employees who are not eligible?

Yes, there are cerlain employees who are not eligible to join the Pian. They are:

-- Employees who are part-time. A part-time employee is someone who works, or is expected to work, less than 40 hours a wesk.
5. What must | do to enrell in the Plan?

Before you can join the Plan, you must complete an application to participate in the Plan. The application includes your personal
choices for each of the benefits which are being offered under the Plan. You must also authorize us to set some of your earnings

aslde in order to pay for a portion of the benefits you have elected.

Howaver, if you are already covered under any of the insured benefits, you will automatically participate in this Plan to the extent
of your premiums unless you elect not to participate in this Plan.
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]
OPERATICN

1. How does this Plan operate?

Before the start of each Plan Year, you will be able to elect to have some of your upcoming pay contributed to the Plan. These
amounts will be used to pay for the benefits you have chosen. The portion of your pay that is paid to the Plan is not subject to Federal
income or Social Security taxes. In other words, this aliows you to use tax-free dollars to pay for certain Kinds of benefits and
expenses which you normally pay for with out-of-pocket, taxable doilars. Also, we will make additional Employer conkributions to the
Plan that you may use to increase the amounts used to pay benefits. However, if you receive a reimbursement for an expense under
the Plan, you cannot claim a Federal income tax credit or deduction on your return. {See the Article entitled "General Information
About Our Plan® for the definition of "Plan Year.")

lil
CONTRIBUTIONS

1. How much of my pay may the Employer redirect?

Each year, we wili automatically contribute on your behalf enough of your compensation o pay for the coverage provided unless
you elect not to receive any or all of such coverage. You may aiso elect to have us confribute on your behalf enough of your
compensation to pay for any other benefits that you elect under the Plan. These amounts will be deducted from your pay over the
course of the year.

3. How much will the Employer contribute each year?

We may confribute a discretionary amount which we will determine prior to the beginning of each Plan Year. This contribution
can be used for any benefit in the Plan and will be made on a pro rata basis during the year. If you elect not fo participate, the
Employer will not contribute to the Ptan on your behaif.

3. What happens to contributions made to the Plan?

Before sach Plan Year begins, you will sefect the benefits you want and how much of the contributions shouid go toward each
benefil. It is very important that you make these choices carefully based on what you expect to spend on each covered benefit or
expense during the Plan Year, Later, they will be used to pay for the expenses as they arise during the Plan Year.

4. When must | decide which accounts { want {o use?

You are required by Federal law to decide before the Plan Year begins, during the election period {defined below). You must
decide two things. First, which benefits you want and, second, how much should go toward each benefit.

If you are alraady covered by any of the insured benefits offered by this Plan, you will automatically become a Participant to the
extent of the premiums for such insurance unless you efect, during the election period (defined below), not to participate in the Plan.

5. \When is the election period for our Plan?

You will make your initial election on or before your entry date. (You should review Section | on Eligibility to beiter understand the
eligibility requirements and entry date.} Then, for each following Plan Year, the election period is established by the Administrator and
applied uniformly to all Participants. It wili normally be a period of time prior to the beginning of each Plan Year. The Administrator will
inform you each year about the election period. {See the Article entitied "General Information About Our Plan™ for the definition of Plan
Year.)

6. May ! change my elections during the Flan Year?

Generally, you cannot change the elections you have made afler the beginning of the Plan Year. However, there are certain
limited situations when you can change your elections. You are permitted to change elections if you have a "change in status” and
you make an election change that is consistent with the change in status. Currently, Federal law considers the following events to be
a changsg in status:

-- Marriage, divorce, death of a spouse, legal separation or annutment;

-- Change in the number of dependents, including birth, adoption, placement for adoption, or death of a dependent;

_- Any of the following events for you, your spouse or dependent: termination or commencement of employrent, a strike or

iockout, commencement or return from an unpaid leave of absence, a change in worksite, or any other change in employment

status that affects eligibility for benefits;

-- One of your dependents satisfies or ceases to satisfy the requirements for coverage due to change in age, student status, or
any similar circumstance; and

-- A change in the place of residence of you, your spouse or dependent that would lead to a change in status, such as moving out
of a coverage area for insurance.
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In addition, if you are pariicipating in the Dependent Care Flexible Spending Account, then there is a change in status if your
dependent no longer meats the qualifications to be eligible for dependent care.

There are detailed rules on when a change in election is deemed to be consistent with a change in status. In addition, there are
laws that give you rights to change health coverage for you, your spouse, or your dependents. If you change coverage due to rights
you have under the law, then you can make a corresponding change in your elections under the Plan. If any of these conditions apply
to you, you shouid contact the Administrator.

if the cost of a benefit provided under the Plan increases or decreases during a Plan Year, then we will astomatically increase or
decrease, as the case may be, your salary redirection election. If the cost increases significantly, you will be permitted to either make
corresponding changes in your payments or revoke your election and obtain coverage under another benefit package option with
similar coverage, or revoke your election entirely.

If the coverage under a Benefit is significantly curtailed or ceases during & Plan Year, then you may revoke your elections and
alect to receive on a prospective basis coverage under another plan with similar coverage. In addition, if we add a new coverage
option or eliminate an existing option, you may elect the newly-added option {or elect another option if an option has been efiminated}
and make corresponding election changes to other options providing similar coverage. If you are not a Participant, you may elect to
join the Plan. There are also certain situations when you may be able to change your elections on account of a change under the plan
of your spouse's, former spouse's or dependent's employer.

These rules on change due to cost or coverage do not apply to the Health Flexible Spending Account, and you may not change
your election to the Health Flexible Spending Account if you make a change due to cost or coverage for insurance.

You may not change your election under the Dependent Care Flexible Spending Account if the cost change is imposad by a
dependent care provider who is your relative.

7. May | make new elections in future Plan Years?

Yes, you may. For each new Plan Year, you may change the elections that you previously made. You may also choose not to
participate in the Pian for the upcoming Pian Year. If you do not rake new elections during the election period before a new Plan
Year begins, we will assume you want your elections for insured or seif-funded benefits only to remain the same and you will not be
considered a Participant for the non-insured benefit options under the Plan for the upcoming Plan Year.

v
BENEFITS

1. What benefits are offered under the Plan?
Under our Plan, you can pay for the following benefils or expenses during the year:

2. Health Flexible Spending Account

The Health Flexible Spending Account enables you to pay for expenses allowed under Sections 105 and 213(d) of the Internal
Revenue Cade which are not covered by our medical plan or privately held insurance policies and save taxes at the same time. The
Health Flexible Spending Account allows you fo be reimbursed by the Employer for expenses incurred by you and your dependents.

Drug costs, including insulin, may be reimbursed.

You may be reimbursed for “over the counter” drugs only if those drugs are prescribed for you. You may not, however, be
reimbursed for the cost of other health care coverage malntained outside of the Plan, or for long-term care expenses. A list of covered
expenses is available from the Administrator.

The most that you can contribute to your Health Flexible Spending Account each Plan Year is $2500.00. In addition, you will be
eligible to carryover amaounts left in your Health Flexible Spending Account, up to $500.00. This means that amounts you do not use
during a Plan Year can be carried over to the next Plan Year and used for expenses incurred in the next Plan Year.

In order to be reimbursed for a health care expense, you must submit to the Administrator an itemized bill from the service
provider. We will also provide you with a debit or credit card to use to pay for medical expenses. The Administrator witl provide you
with further details. Amounts reimbursed from the Plan may not be claimed as a deduction on your personal income tax return.
Reimbursement from the fund shall be paid at least once a month. Expenses under this Plan are treated as being "mcurred" when you
are provided with the care that gives rise to the expenses, not when you are formalty billed or charged, or you pay for the medical
care.

You may be reimbursed for expanses for any child until the end of the calendar year in which the ¢hild reaches age 26. A child is
a natural child, stepehild, foster child, adopted child, or a child placed with you for adoption. if a child gains or regains eligibility due to
these new rules, that qualifies as a change in status to change coverage.

Newboms' and Mofhers' Heaith Protection Act: Group heaith plans generally may not, under Federal law, restrict benefits for any
hospital length of stay in connection with childbirth for the mother or newborn child to less than 48 hours following a vaginal delivery,
or less than 96 hours following a cesarean section. However, Federal law generally does not prohibit the mother's or newborn's
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attending provider, after consuiting with the mother, from discharging the mother or her newborn earlier than 48 hours {(or 86 hours as
applicable). In any case, plans and issuers may not, under Federal law, require that a provider obtain authorization from the plan or
the issueer for prescribing a length of stay not in excess of 48 hours (or 96 hours).

Women's Health and Cancer Rights Act; This plan, as required by the Women's Health and Cancer Rights Act of 1998, will
reimburse up to plan limits for benefits for mastectomy-related services including reconstruction and surgery to achieve symmetry
between the breasts, prostheses, and complications resulting from a mastectomy (including lymphedema). Contact your Plan
Administrator for more information.

3. Dependent Care Flexible Spending Account

The Dependent Care Flexible Spending Account enables you to pay for out-of-pocket, work-related dependent day-care cost with
pre-tax doliars, If you are married, you can use the account if you and your spouse both work or, in some situations, if your spouse
goes to school full-time. Single employees can also use the account.

An eligibie dependent is someone for whom you can claim expenses on Federal Income Tax Form 2441 "Credit for Child and
Dependent Care Expenses." Children must be under age 13. Other dependents must be physically or mentally unable to care for
themseives, Dependent Care arrangements which qualify include:

(a) A Dependent (Day) Care Center, provided that if care is provided by the facility for more than six individuals, the facility
complies with applicable state and local laws,

(b) An Educationat Institution for pre-school children. For older children, only expenses for non-school care are efigible; and

{c) An "Individual” who provides care inside or outside your home: The "Individual® may not be a child of yours under age 19 or
anyone you claim as a dependent for Federal tax purposes.

You should make sure that the dependent care expenses you are cutrently paying for qualify under our Plar. We will also provide
you with a debit or credit card to use to pay for dependent care expenses. The Administrator will provide you with further details.

The taw places limits on the amount of money that can be paid to you in a calendar year from your Dependent Care Flexibie
Spending Account. Generally, your reimbursements may nol exceed the lesser of: (a) $5,000 (if you are married filing a joint return or
you are head of a household) er $2,500 {if you are married filing separate returns); (b} your taxable compensation; {c} your spouse's
actual or deemed earned income {a spouse who Is a full time student or incapable of caring for himself/herself has a monthly earned
income of $250 for one dependent or $500 for two or more dependents).

Also, in order io have the reimbursements made to you from this account be excludable from your income, you must provide a
statement from the service provider including the name, address, and in most cases, the taxpayer identification number of the service
provider on your tax form for the year, as well as the amount of such expense as proof that the expense has been incurred. In
addition, Federal tax laws permit a tax credit for certain dependent care expenses you may be paying for even if you are not a
Participant in this Pian. You may save more money if you take advantage of this tax credit rather than using the Dependent Care
Flexible Spending Account under our Plan. Ask your tax adviser which is better for you.

4.  Premium Expense Account

A Premium Expense Account allows you to use tax-free dollars to pay for certain premium expenses under various insurance
programs that we offer you. These premium expenses include:

-- Health care premiums under our self-funded medical plan.

-- Heaith care premiums under privately held insurance policies. Coverage purchased on state or federal insurance exchanges
does not qualify.

-- Dental insurance premiums.

Under our Plan, we will establish sub-accounts for you for each different type of coverage that is available. Also, certain limits on
the amount of coverage may apply.

The Administrator may terminate or modify Plan benefits at any time, subject to tha provisions of any contracts providing bensfits
described above. Also, your coverage will end when you leave employment, are no longer eligible under the terms of any coverage, or
when coverage terminates.

Any benefits to be provided by insurance wilt be provided only after (1} you have provided the Administrator the necessary
information to apply for insurance, and {2) the insurance is in effect for you.

"Brivately held insurance policies” do not include coverage obtained through a spouse's employment. Cost of these policies will
only be reimbursed on adequate proof of coverage.

If you cover your children up to age 26 under your insurance, you can pay for that coverage through the Plan.
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v
BENEFIT PAYMENTS

1. When will | receive payments from my accounts?

During the course of the Plan Year, you may submit requests for reimbursement of expenses you have incurred. Expenses are
consldered "incurred” when the service is performed, not necessarily when it is paid for. The Administrator will provide you with
acceptable forms for submitting these requests for reimbursement. If the request qualifies as a benefit or expense that the Plan has
agreed to pay, you will receive a reimbursement payment soon thereafter. Remember, these reimbursements which are made from
the Plan are generally not subject to federal income tax or withholding. Nor are they subject te Social Security taxes. The provisions of
the insurance contracts will control what benefits will be paid and when. You will only be reimbursed from the Dependent Care
Flexible Spending Account to the extent that there are sufficient funds in the Account to cover your request.

2.  What happens if | don't spend all Plan contributions during the Pian Year?

Any monies laft at the end of the Plan Year will be forfeited. Obviously, qualifying expenses that you incur late in the Plan Year
for which you seek reimbursement after the end of such Plan Year wil be paid first before any amount is forfeited. For the Health
Flexible Spending Account, you must submit claims no later than 90 days after the end of the Plan Year. For the Dependent Care
Flexible Spending Account, you must submit claims no later than 90 days after the end of the Plan Year. Because it is possible that
you might forfeit amounts in the Plan if you do not fully use the contributions that have been made, it is important that you decide how
much to place in each account carefutly and conservatively. Remember, you must decide which benefits you want to contribute to and
how much to place in each account before the Plan Year begins. You want to be as certain as you ¢an that the amount you decide to
place in each account will be used up entirely.

3. Family and Medical Leave Act (FMLA)

If you take leave under the Family and Medical Leave Act, you may revoke or change your existing elections for health insurance
and the Heaith Flexible Spending Account. If your coverage in these benefits terminates, due to your revocation of the benefit while on
leave or due to your non-payment of contributions, you will be permitted to reinstate coverage for the remaining part of the Plan Year
upon your return. For the Health Flexible Spending Account, you may continue your coverage or you may revoke your coverage and
resume it when you retum. You can resume your coverage at its original level and make payments for the time that you are on leave. For
example, if you elect $1,200 for the year and are out on leave for 3 months, then return and elect to resume your coverage at that ievel,
your remaining payments will be increased to cover the difference - from $100 per month to $150 per monih. Alternatively your maximum
amount will be reduced proportionately for the time that you were gone. For example, if you elect $1,200 for the year and are out on leave
for 3 months, your amount will be reduced to $900. The expenses you incur during the time you are not in the Health Flexible Spending
Account are not reimbursable.

If you continue your coverage during your unpaid leave, you may pre-pay for the coverage, you may pay for your coverage on an
after-tax basis while you are on leave, or you and your Employer may arrange a schedule for you to "catch up” your payments when you
return.

4. Uniformed Services Employment and Reemployment Rights Act (USERRA)

If you are going into or returning from military service, you may have speciat rights to health care coverage under your Health
Flexible Spending Accaunt under the Uniformed Services Employment and Reemployment Rights Act of 1994. These rights can include
extended health care coverage. if you may be affected by this law, ask your Administrator for further details.

5. What happens if | terminate employment?
if you terminate empioyment during the Plan Year, your right to benefits will be determined In the following manner:

{a) You will remain covered by insurance, but only for the period for which premiums have been paid prior fo your termination of
employment.

() You will still be able to request reimbursement for qualifying dependent care expenses incurred prior to your date of
termination from the balance remaining in your dependent care account at the time of termination of employment. However, no
further salary redirection and Employer contributions will be made on your behalf after you terminate. You must submit claims
within 90 days after termination.

{c) For heaith benefit coverage and Health Flexible Spending Account coverage on termination of employment, please see the
Asticle entitted "Continuation Coverage Rights Under COBRA.” Upon your termination of employment, your participation in the
Health Flexible Spending Account will cease, and no further salary redirection and Employer confributions will be contributed on
your behalf. However, you will be able to submit claims for health care expenses that were incurred before the end of the period
for which payments to the Health Flexible Spending Account have already been made. Your further participation will be governed
by "Continuation Coverage Rights Under COBRA."

6. Will my Social Security benefits be atfected?
Your Social Security benefits may be stightly reduced because when you receive tax-free benefits under our Plan, it reduces the

amount of contributions that you make to the Federal Social Security system as well as our contribution to Social Security on your
behalf.
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Vi
HIGHLY COMPENSATED AND KEY EMPLOYEES

1. Do limitations apply to highly compensated employees?

Under the Internal Revenue Gode, highly compensated employees and key employees generally are Participants who are
officers, shareholders or highly paid. You will be notified by the Administrator each Plan Year whether you are a highly compensated
employee or a key employee.

if you are within these categories, the amount of contributions and benefits for you may be limited so that the Plan as a whole
does not unfairly favor those who are highly paid, their spouses or their dependents. Federal tax laws state that a plan will be

considered to unfairly favor the key employess if they as a group receive more than 25% of alf of the nontaxable benefits provided for
under our Plan.

Plan experience will dictate whether contribution limitations on highly compensated employess or key employees will apply. You
will be notified of these limitations if you are affected.

Vi
PLAN ACCOUNTING

1. Periodic Statements

The Administrator will provide you with a statement of your account periodicaliy during the Plan Year that shows your account
balance. It is important to read these statements carefully so you understand the balance remaining to pay for a benefit. Remember,
you want to spend all the money you have designated for a particular banefit by the end of the Plan Year.

Vil
GENERAL INFORMATION ABOUT OUR PLAN

This Section contains certain general information which you may need to know about the Plan.
1. General Plan Information

Village of Brookfield Cafeteria Plan is the name of the Plan.

Your Employer has assigned Plan Number 501 to your Plan.

The provisions of your amended Plan become effective on January 1, 2015. Your Plan was originally effective on January 1,
2008.

Your Plan's records are maintained on a twelve-month period of time. This is known as the Plan Year. The Plan Year begins on
January 1 and ends on December 31

2. Empioyer information
Your Employer's name, address, and identification number are:
Village of Brookfield
8820 Brookfield Ave
Brookfield, llinois 60513
36-6006807
3. Plan Administrator Information
The name, address and business telephone number of your Plan's Administrator are:
Village of Brookfield
8820 Brookfield Ave
Brookfield, |llinois 60513
708-485-1360

The Administrator keeps the records for the Plan and is responsible for the administration of the Plan. The Administrator will also
answer any questions you may have about our Plan. You may contact the Administrator for any further information about the Plan,
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4. Service of Legal Process
The name and address of the Plan's agent for service of legal process are:

Village of Brookfield
8820 Brookfield Ave
Brookfield, lilinois 60513

5, Type of Administration

The type of Administration is Employer Administration.
6. Claims Submission

Claims for expenses should be submitted to:

Discovery Benefits, Inc.
PO Box 2928
Fargo, ND 58108-2926

IX
ADDITIONAL PLAN INFORMATION

1. Claims Process

You should submit alt reimbursement claims during the Plan Year. For the Health Flexible Spending Account, you must submit
claims no later than 90 days after the end of the Plan Year. However, if you terminate employment during the Plan Year, you must
submit your Heaith Flexible Spending Account claims within 80 days after your termination of employment. For the Dependent Care
Flexible Spending Account, you must submit ¢laims no later than 00 days after the end of the Plan Year. However, if you terminate
employment during the Plan Year, you must submit your Dependent Care Flexible Spending Account claims within 90 days after your
termination of employment. Any claims submitted after that time wilt not be considered.

Claims that are insured or self-funded will be handled in accordance with procedures contained in the insurance policies or
contracts. Alf other general requests should be directed to the Administrator of our Plan. If a dependent care or medical expense claim
under the Plan is denied in whole or in part, you or your beneficiary will receive written notification. The notification will include the
reasons for the denial, with reference to the specific provisions of the Plan on which the denial was based, a description of any
additional information needed to process the claim and an expianation of the claims review procedure. Within 60 days after denial,
you or your heneficiary may submit & written request for reconsideration of the denial to the Administrator,

Any such request should be accompanied by docuiments or records in support of your appeal. You or your beneficiary may
review pertinent documenis and submit issues and comments in writing. The Administrator will review the claim and provide, within 60
days, a written response to the appeal. (This period may be extended an additional 60 days under certain circumstances.) In this
response, the Administrator will explain the reason for the decision, with specific reference to the provisions of the Plan on which the
decision is based. The Administrator has the exclusive right to interpret the appropriate plan provisions. Decisions of the Administrator
are conclusive and binding.

X
CONTINUATION COVERAGE RIGHTS UNDER COBRA

Under federal law, the Consalidated Omnibus Budget Reconciliation Act of 1885 {COBRA}, certain employees and their families
covered under health benefits under this Plan will be entitied to the opportunity to elect a temporary extension of health coverage
(called "COBRA continuation coverage") where coverage under the Plan would otherwise end. This notice is intended to inform Plan
Participants and beneficiaries, in summary fashion, of their rights and obfigations under the continuation coverage provisions of
COBRA, as amended and reflected in finai and proposed regulations published by the Department of the Treasury. This notice is
intended to reflect the law and does not grant or take away any rights under the law.

The Pian Administrator or its designee is responsible for administering COBRA continuation coverage. Complete instructions on
COBRA, as well as election forms and cther information, will be provided by the Plan Administrator or its designee fo Plan
Participants who become Qualified Beneficiaries under COBRA. While the Plan itself is not a group health plan, it does provide health
benefits. Whenever "Plan" is used in this section, it means any of the health benefits under this Plan including the Heatth Flexible
Spending Account.

1. What is COBRA continuation coverage?

COBRA continuation coverage s the temporary extension of group heaith plan coverage that must be offered to certain Plan
Participants and their ligible family members {called "Qualified Beneficiaries") at group rates. The right to COBRA centinuation
coverage is triggered by the occurrence of a life event that results in the loss of coverage under the terms of the Plan (the "Qualifying
Event"). The coverage must be identical to the coverage that the Qualified Beneficiary had immediately befose the Qualifying Event, of
if the coverage has been changed, the coverage must be identical to the coverage provided to similary situated active employees
who have not experienced a Gualifying Event {in other words, similarly situated non-COBRA beneficiaries).
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2. Who can become a Qualified Beneficiary?
In general, a Qualified Beneficiary can be:

{a} Any individual who, on the day before a Qualifying Event, is covered under a Plan hy virtue of being on that day either a
covered Employee, the Spouse of a covered Employee, or a Dependent chitd of a covered Employee. If, however, an individual
who otherwise gualifies as a Qualified Beneficiary is denied or not offered coverage under the Plan under circumstances in which
the deniat or failure to offer constitutes a violation of applicable law, then the individual will be considered to have had the
coverage and will be considered a Quatified Beneficiary if that individual experiences a Qualifying Event.

(6) Any child who is born to or placed for adoption with a covered Employee during a period of COBRA continuation coverags,
and any individual who is covered by the Plan as an alternate recipient under a qualified medical support order. If, however, an
individual who otherwise qualifies as a Qualified Beneficiary is dented or not offered coverage under the Plan under
circumstances In which the denial or faiiure to offer constitutes a violation of applicable law, then the individual wifl be considered
to have had the coverage and will be considered a Qualified Beneficiary if that individual experiences a Qualifying Event.

The term "covered Employee"” includes any individual who is provided coverage under the Plan due to his or her performance of
services for the employer sponsoring the Plan. However, this provision does not establish eligibility of these individuals. Eligibility for
Plan coverage shall be determined in accordance with Plan ERgibility provisions.

An individual is not a Qualified Beneficiary if the individual's status as a covered Employee is attributable to a period in which the
individual was a nonresident alien who received from the individual's Employer no earned income that constituted income from
sources within the United States. If, on account of the preceding reason, an Individual is not a Qualified Beneficiary, then a Spouse or
Dependent child of the individual will also not be considered a Qualified Beneficiary by virtug of the relationship to the individual. A
domestic partner is not a Qualified Beneficiary.

Each Qualified Beneficiary (including a child who s born to or placed for adoption with a covered Employee during a period of
COBRA continuation coverage) must be offered the opportunity to make an independent election to receive COBRA continuation
coverage.

3.  What is a Qualifying Event?

A Qualifying Event is any of the following if the Flan provided that the Plan participant would lose coverage {i.e., cease to be
covered under the same terms and conditions as in effect immediately before the Qualifying Event) in the absence of COBRA
continuation coverage:

{a) The death of a covered Emplayee.

{b) The termination (other than by reason of the Employee's gross misconduct}, or reduction of hours, of a covered Employee's
employment.

(¢) The divorce or legal separation of a covered Employee from the Employee's Spouse. If the Employee reduces or eliminates
the Employee's Spouse's Plan coverage in anticipation of a divorce or legal separation, and a divorce or legal separation later
ocours, then the divorce or legal separation may be considered a Qualifying Event even though the Spouse’s coverage was
reduced or eliminated before the divorce or legal separation.

{d) A covered Employee's enroliment in any part of the Medicare program.

{e) A Dependent child's ceasing to satisfy the Plan's requirements for a Dependent chitd (for example, attainment of the
maximum age for dependency under the Plan}.

If the Qualifying Event causes the covered Employee, or the covered Spouse or a Dependent child of the covered Employee, to
cease i be covered under the Plan under the same terms and conditions as In effect immediately before the Qualifying Event, the
persons fosing such coverage become Qualified Beneficiaries under COBRA if all the other conditions of COBRA are also met. For
example, any increase in contribution that must be paid by a covered Employee, or the Spouse, or a Dependent child of the covered
Employee, for coverage under the Plan that resuits from the occurrence of one of the events listed above is a loss of coverage.

The taking of ieave under the Family and Medical Leave Act of 1993 {"FMLA") does not constitute a Qualifying Event. A
Qualifying Event will occur, however, if an Employee does not return to employment at the end of the FMLA leave and all other
COBRA continuation coverage conditions are present. If a Qualifying Event occurs, it oceurs on the last day of FMLA leave and the
applicable maximum coverage period is measured from this date {unless coverage is lost at a later date and the Plan provides for the
extension of the required periods, in which case the maximum coverage date is measured from the date when the coverage is lost.)
Note that the covered Employee and family members will be entitied to COBRA continuation coverage even if they failed to pay the
employee portion of premiums for coverage under the Ptan during the FMLA leave.

4. What factors should be considered when determining to elect COBRA continuation coverage?
You should take into account that a faifure to centinue your group health coverage will affect your rights under federal law. First,

you can fose the right to avoid having pre-existing condition exclusions applied by other group health pians if there is more than a
83-day gap in health coverage and election of COBRA continuation coverage may help you avoid such a gap. {These pre-existing
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condition exclusions will only apply during Plan Years that begin before January 1, 2014.) Second, if you do not elect COBRA
continuation coverage and pay the appropriate premiums for the maximum time available to you, you will lose the right to convert to
an individual health insurance policy, which does not impose such pre-existing condition exclusions, Finally, you should take into
account that you have spegial enroliment rights under federal law (HIPAA). You have the right to request special enrcliment in another
group heatth plan for which you are otherwise eligible (such as a plan sponsored by your Spouse's employer) within 30 days afler
Plan coverage ends due to a Qualifying Event listed above. You will also have the same spegcial right at the end of COBRA
continuation coverage if you get COBRA continuation coverage for the maximum time available to you.

5. What is the procedure for obtaining COBRA continuation coverage?

The Plan has conditioned the availability of COBRA continuation coverage upon the imely election of such coverage. An election
is timely i it is made during the election period.

6. What is the election period and how long must it last?

The election period is the time pericd within which the Qualified Beneficiary must elect COBRA continuation coverage under the
Plan. The election period must begin no later than the date the Qualified Beneficiary would fose coverage on account of the Qualifying
Event and ends 60 days after the later of the date the Qualified Beneficiary would lose coverage on account of the Qualifying Event or
the date notice is provided to the Qualified Beneficiary of her or his right to elect COBRA continuation coverage. (f coverage is not
elected within the 60 day period, alf rights to elect COBRA continuation coverage are forfeited.

Note: If a covered Employee who has been terminated or experienced a reduction: of hours qualifies for a trade readjustment
allowance or alternative frade adjustment assistance under a federal law called the Trade Act of 2002, and the employee and his or
her covered dependents have not elected COBRA coverage within the normal election period, a second opportunity to elect COBRA
coverage will be made available for themselves and certain family mernbers, but only within a limited peried of 80 days or less and
only during the six months immediately after their group health plan coverage ended. Any person who qualifies or thinks that he or
she and/or his or her family members may qualify for assistance under this special provision should contact the Plan Administrator or
its designee for further information.

‘The Trade Act of 2002 also created a tax credit for certain TAA-eligible individuals and for certain refired employees who are
receiving pension payments from the Pension Benefit Guaranty Corporation (PBGC) (eligible individuals). Under the new fax
provisions, eligible individuals can either take a tax credit or get advance payment of a part of the premiums paid for qualified heaith
insurance, including continuation coverage. If you have (uestions about these new tax provisions, you may call the Health Coverage
Tax Credit Consumer Contact Center toll-free at 1-866-628-4282. TTD/TTY callers may call toll-free at 1-866-626-4282. More
information about the Trade Act is also available at www .doleta.gov/tradeact.

7. Is a covered Employee or Quaiified Beneficiary responsible for informing the Plan Administrator of the occurrence ofa
Qualifying Event?

The Plan will offer COBRA continuation coverage fo Qualified Beneficiaries only after the Plan Administrator or its designee has
been timely notified that a Qualifying Event has occurred. The Employer {if the Employer is nat the Plan Administrator) will nofify the
Pian Administrator or its designee of the Qualifying Event within 30 days following the date coverage ends when the Qualifying Event

(5N
{a) the end of employment or reduction of hours of employment,
(b) death of the employee,
(¢} commencement of a proceeding in bankruptcy with respect to the Employer, or
{d) entitlement of the employee to any pait of Medicare.

IMPORTANT:

For the other Qualifying Events (divorce or legal separation of the employee and spouse or a dependent child's fosing
eligibility for coverage as a dependent child), you or someone on your hehalf must notify the Plan Administrator or its
designee in writing within 60 days after the Qualifying Event occurs, using the procedures specified below. If these
procedures are not followed or if the notice is not provided in writing to the Plan Administrator or its designee during the
60-day notice period, any spouse or dependent child who loses coverage will not be offered the option to elect continuation
coverage. You must send this notice to the Plan Administrator or its designes.
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NOTICE PROCEDURES:

Any notice that you provide must be jr writing. Oral notice, including notice by telephone, is not acceptable. You must mail,
fax or hand-deliver your notice to the person, department or firm listed below, at the following address:

Village of Brookfield
8820 Brookfield Ave
Brookfield, ilinois 60513

If mailed, your notice must be postmarked no later than the last day of the required notice period. Any notice you provide must
state:

the name of the plan or plans under which you lost or are losing coverage,
the name and address of the empioyee covered under the plan,

the name(s) and address(es) of the Qualified Beneficiary{ies), and

the Qualifying Event and the date it happened.

. & @

If the Qualifying Event is a divorce or legal separation, your notice must include a copy of the divorce decree or the legal
separation agresment.

Be aware that there are other notice requirements in other contexts, for exampte, in order to qualify for a disability extension.

Once the Plan Administrator or its designee receives timely nofice that a Quaiifying Event has occurred, COBRA continuation
coverage will be offered to each of the qualified beneficiaries. Each Qualified Beneficiary will have an independent right to elect
CORBRA continuation coverage. Covered employees may elect COBRA continuation coverage for their spouses, and parents may
elect COBRA continuation coverage on behalf of their children. For each Qualified Beneficiary who elects COBRA continuation
coverage, COBRA continuation coverage will begin on the date that pian coverage would otherwise have been lost. If you or your
spouse or depandent children do not elect continuation coverage within the 80-day election period described above, the right to elect
continuation coverage will be lost.

8. s awaiver before the end of the election period effective to end a Qualified Beneficiary's election rights?

If, during the election period, a Qualified Beneficiary waives COBRA continuation coverage, the waiver can be revoked at any
time before the end of the election period. Revocation of the waiver is an election of COBRA continuation coverage. However, if a
waiver is later revoked, coverage need not be provided retroactively (that is, from the date of the loss of coverage until the waiver is
revoked). Waivers and revocations of waivers are considered made on the date they are sent to the Plan Administrator or its
designee, as applicable.

9. is COBRA coverage available if a Qualified Beneficiary has other group health plan coverage or Medicare?

Qualified Beneficiaries who are entitied to efect COBRA continuation coverage may do so even if they are covered under another
group health plan or are entitled to Medicare benefits on or before the date on which COBRA is elected. However, a Qualified
Beneficiary's COBRA coverage will terminate automatically if, after electing COBRA, he or she becomes entitled to Medicare or

hecores covered under other group health plan coverage (but only after any applicable preexisting condition exclusions of that other
plan have been exhausted or satisfied).

10. When may a Qualified Beneficiary's COBRA continuation coverage be terminated?

During the election period, a Qualified Beneficiary may waive COBRA continuation coverage. Except for an interruption of
coverage in connection with a waiver, COBRA continuation coverage that has been elected for a Qualified Beneficlary must extend for
at least the period beginning on the date of the Qualifying Event and ending not before the earfiest of the following dates:

{a) The last day of the applicabie maximum coverage period.

(b) The first day for which Timely Payment is not made to the Plan with respect to the Qualified Beneficiary.

(¢} The date upon which the Employer ceases to provide any group health plan (including a successor plan) to any employee.

() The date, after the date of the election, that the Qualified Beneficiary first becomes covered under any other Plan that does

not contain any exclusion or limitation with respect to any pre-existing condition, other than such an exclusion or limitation that

doss not apply to, or is satisfied by, the Qualified Beneficiary.

fe) The date, after the date of the election, that the Qualified Beneficiary first becomes entitled to Medicare {either part A or part
B, whichever occurs earter).

(i Inthe case of a Qualified Beneficiary entitled to a disability extension, the later of:

{1) (i) 29 months after the date of the Qualifying Event, or (ii} the first day of the month that is more than 30 days after the
date of a final determination under Title 1 or XV of the Social Security Act that the disabled Qualified Beneficiary whose
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disability resulted in the Qualified Beneficlary's entitement to the disability extension is no longer disabled, whichever is
earlier; or

{2) the end of the maximum coverage period {hat applies fo the Qualified Beneficiary without regard to the disability
extension.

The Plan can terminate for cause the coverage of a Qualified Beneficiary on the same basis that the Plan terminafes for cause
the coverage of similarly situated non-COBRA beneficiaries, for example, for the submission of a fraudulent claim.

In the case of an individual who is not a2 Qualified Beneficiary and who is receiving coverage under the Plan solely because of the
individual's relationship to a Qualified Beneficiary, if the Plan’s obligation to make COBRA continuation coverage available to the
Qualified Beneficiary ceases, the Plan is not obligated to make coverage available to the individual who is not a Qualified Beneficiary.

11. What are the maximum coverage periods for COBRA continuation coverage?

The maximum coverage periods are based on the type of the Qualifying Event and the status of the Qualified Beneficiary, as
shown below.

(a) Inthe case of a Qualifying Event thatis a termination of employment or reduction of hours of employment, the maximum
coverage period ends 18 months after the Qualifying Event if there is not a disability extension and 29 months after the Qualifying
Event if there is a disabiiity extension.

{b) In the case of a covered Employee's envolliment in the Medicare program before experiencing a Qualifying Event thatis a
termination of employment or reduction of hours of employment, the maximum coverage period for Qualified Beneficiaries ends
on the later of:

{1) 36 menths after the date the covered Employee becomes enrolled In the Medicare program. This extension does not
apply to the covered Empioyee; or

(2) 18 months {or 29 months, if there is a disability extension) after the date of the covered Employee's termination of
employment or reduction of hours of employment.

{c) In the case of a Qualified Beneficiary who is a child born to or placed for adoption with a covered Employee during a period
of COBRA continuation coverage, the maximum coverage period is the maximum coverage period applicable to the Qualifying
Event giving rise 1o the period of COBRA continuation coverage during which the child was born or placed for adoption.

(d) Inthe case of any other Quafifying Event than that described above, the maximum coverage period ends 36 months after
the Qualifying Event.

12. Under what circumstances can the maximum coverage period be expanded?

if a Qualifying Event that gives rise to an 18-month or 29-month maximum coverage period is followed, within that 18- or
29-month pericd, by a second Qualifying Event that gives rise to a 36-months maximum coverage period, the original period is
expanded to 36 months, but enly for individuals who are Qualified Beneficiaries at the time of and with respect o both Qualifying
Fvents. In no circumstance can the COBRA maximum coverage period be expanded to more than 36 months after the date of the first
Qualifying Event. The Plan Administrator must be notified of the second qualifying event within 60 days of the second qualifying event.
This notice must be sent to the Plan Administrator or its designee in accordance with the procedures above.

13. How does a Qualified Beneficiary become entitled to a disability extension?

A disahility extension will be granted if an individual (whether or not the covered Employee} who is a Qualified Beneficiary in
connection with the Qualifying Event that is a termination or reduction of hours of a covered Employee's employment, is determined
under Title I} or XVI of the Social Security Act to have been disabled at any time during the first 60 days of COBRA continuation
coverage. To qualify for the disability extension, the Qualified Beneficiary must also provide the Plan Administrator with notice of the
disability determination on a date that is both within 60 days after the date of the determination and before the end of the original
18-month maximum coverage. This notice must be sent to the Plan Administrator or its designee in accordance with the procedures
above.

14, Does the Plan require payment for COBRA continuation coverage?

For any period of COBRA confinuation coverage under the Plan, Qualified Beneficiaries who elect COBRA continuation coverage
may be required to pay up to 102% of the appficable premium and up to 150% of the applicable premium for any expanded period of
COBRA continuation coverage covering a disabled Qualified Beneficiary due to a disability extension. Your Plan Administrator will

inform you of the cost. The Plan will terminate a Qualified Beneficiary’s COBRA continuation coverage as of the first day of any period
for which imely payment is not made.

15. Must the Plan allow payment for COBRA continuation coverage to be made in monthly instaliments?

Yes. The Plan Is also permitted to altow for payment at other intervals.
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16. What is Timely Payment for COBRA continuation coverage?

Timely Payment means a payment made no later than 30 days after the first day of the coverage period, Payment that is made to
the Pian by a later date is also considered Timely Payment if either under the terms of the Plan, covered Employees or Qualified
Beneficiaries are allowed until that [ater date to pay for their coverage for the period or under the terms of an arrangement between
the Employer and the entity that provides Plan benefits on the Employer's behalf, the Employer is allowed until that later date to pay
for covarage of similarly situated non-COBRA beneficiaries for the period.

Notwithstanding the above paragraph, the Plan does not reguire payment for any period of COBRA continuation coverage for a
Quatified Beneficiary earlier than 45 days after the date on which the elaction of COBRA continuation coverage is made for that
Qualified Beneficiary. Payment is considered made on the date on which it s postmarked to the Plan.

if Timaly Payment is made to the Plan in an amount that is not significantly less than the amount the Plan requires to be paid for
a period of coverage, then the amount paid will be deemed to satisfy the Pian's requirement for the amount to be paid, unless the Plan
notifies the Qualified Beneficiary of the amount of the deficiency and grants a reasonable period of time for payment of the deficiency
to be made. A "reasonable period of ime” is 30 days after the notice is provided. A shortfall in a Timely Payment is not significant if it
is no greater than the lesser of $50 or 10% of the required amount.

17. Must a Qualified Beneficiary be given the right to enroll in a conversion heaith plan at the end of the maximum coverage
period for COBRA continuation coverage?

if a Qualified Benefictary's COBRA continuation coverage under a group health plan ends as a result of the expiration of the
applicable maximum coverage period, the Plan will, during the 180-day period that ends on that expiration date, provide the Quaiified
Beneficiary with the option of enrolling under a conversion health plan if such an option is otherwise generally available to similarly
situated non-COBRA bensficiaries under the Plan. If such a conversion option is not otherwise generally available, it need not be
made available to Qualified Beneficiaries.

18. How is my participation in the Health Flexible Spending Account affected?

You can elect to continue your participation in the Heaith Flexible Spending Account for the remainder of the Plan Year, subject
to the following conditions. You may only continue to participate in the Health Fiexible Spending Account if you have elected to
contribute more money than you have taken out in claims. For example, if you elected to contribute an annual amount of $500 and, at
the time you terminate employment, you have contributed $300 but only claimed $150, you may elect to continue coverage under the
Health Flexible Spanding Account. If you elect to contirue coverage, then you would be able to continue {o receive your health
reimbursements up fo the $500. However, you must continue to pay for the coverage, just as the money has been taken out of your
paycheck, but on an after-tax basis. The Plan can also charge you an extra amount {as explained above for other health benefits) to
provide this benefit.

IF YOU HAVE QUESTIONS

If you have gquestions about your COBRA continuation coverage, you should contact the Plan Administrator or its designee. For
more information about your rights under ERISA, including COBRA, the Health Insurance Portability and Accountability Act (HIPAA),
and other faws affecting group heaith plans, contact the nearest Regional or District Office of the U.S. Department of Labor's
Employee Benefits Security Administration (EBSA). Addresses and phone numbers of Regional and District EBSA Offices are
available through EBSA's website at www.dol.goviebsa.

KEEP YOUR PLAN ADMINISTRATCOR INFORMED OF ADDRESS CHANGES

In order to protect your family's rights, you should keep the Plan Administrator informed of any changes in the addresses of
family members. You should also keep a copy, for your yecords, of any notices you send to the Plan Administrator or its designee.

Xi
SUMMARY

The money you ear is important to yout and your family. You need it to pay your bills, enjoy recreational activities and save for
the future. Our fiexible benefits plan wilt help you keep more of the monay you earn by lowering the amount of taxes you pay. The
Plan is the result of our continuing efforts to find ways to help you get the most for your earnings.

If you have any guestions, please contact the Administrator,
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CAFETERIA PLAN
PLAN SPONSOR CERTIFICATION

The Village of Brookfleld ("Employer") sponsors a Health Flexible Spending Account (the "Plan") as part of the Village of
Brookfield Cafeteria Plan. Certain members of Employer's workforce perform service in connection with adminisiration of the Plan.
Employer acknowledges and agrees that the Standards for Privacy of Individually Identified Health Information {45 CFR Part 164, the
"Privacy Standards"), prohibit the Plan or its business associates from disclosing Protected Health nformation (as defined in
Section 164.501 of the Privacy Standards) to members of the Employer's workforce unless the Empioyer agrees to the conditions and
restrictions set out below. To induce the Plan to disclose Protected Health Information o members of Employer's workforce as
necessary for them to perform administrative functions for the Plan, the Employer hereby accepts these conditions and restrictions
and certifies that the Plan documents have been amended to reflect these conditions and restrictions. The Employer agrees to:

(@) Not use or further disclose the information other than as permitted or required by the Plan documents or as required by law;

(b) Ensure that any agent or subcontractor, to whom it provides Protected Health Information received from the Plan, agrees to
the same restrictions and conditions that apply to the Employer with respect to such information;

{¢) Not use or disclose Protected Health Information for employment-refated actions and decisions or in connection with any
other benefit or employee benefit plan of the Employer;

{d) Report to the Plan any use or disclosure of the Protected Health Information of which it becomes aware that is inconsistent
with the uses or disclosures permitted by the Plan or required by law,

(e} Make available Protected Health Information to individual Plan members in accordance with Section 164.524 of the Privacy
Standards;

{f} Make available Protected Health Information for amendment by individual Plan members and incorporate any amendments
to Protected Heaith Information in accordance with Section 164.526 of the Privacy Standards,

{g) Make available the Protected Health Information required to provide an accounting of disclosures to individual Plan
members in accordance with Section 164.528 of the Privacy Standards;

{h) Make its internal practices, books and records refating to the use and disclosure of Protected Health information received
from the Pian available to the Department of Health and Human Services for purpeses of determining caompliance by the
Pian with the Privacy Standards;

() Hfeasible, return or destroy all Protected Health Information received from the Plan that the Employer still maintains in any
form, and retain no copies of such Information when no fonger needed for the purpose for which disclosure was made,
except that, if such return or destruction is not feasible, limit further uses and disclosures to those purposss that make the
return or destruction of the information infeasible; and

() Ensure the adequate separation between the Plan and members of the Employer's workforce, as required by

Section 164.504(f)(2)(ii) of the Privacy Standards and Section COMPLIANCE WITH HIPAA PRIVACY STANDARDS of the
Village of Brookfield Cafeteria Plan.

Adopted this day of , 20

Plan Sponsor
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RESOLUTION NO. R-2015-979

RESOLUTION TO APPROVE AND AUTHORIZE THE EXECUTION OF A
PROFESSIONAL ENGINEERING SERVICES AGREEMENT BY AND BETWEEN
EDWIN HANCOCK ENGINEERING COMPANY AND THE VILLAGE OF
BROOKEFIELD, ILLINOIS, FOR THE
PRAIRIE AVENUE WATER MAIN IMPROVEMENTS PROJECT

PASSED AND APPROVED BY
THE PRESIDENT AND BOARD OF TRUSTEES
THIS 12™ DAY OF JANUARY 2015




RESOLUTION NO.R-2015-979
RESOLUTION TO APPROVE AND AUTHORIZE THE EXECUTION OF A
PROFESSIONAL ENGINEERING SERVICES AGREEMENT BY AND BETWEEN
EDWIN HANCOCK ENGINEERING COMPANY AND THE VILLAGE OF
BROOKFIELD, ILLINOIS, FOR THE
PRAIRIE AVENUE WATER MAIN IMPROVEMENTS PROJECT

WHEREAS, the corporate authorities of the Village of Brookfield (the “Village™)
have authority, pursuant to Section 8-9-1 of the lllinois Municipal Code (65 ILCS 5/8-9-
1), when it is in the best interests of the Village, to waive competitive bidding for public
improvement projects if authorized by a vote of two-thirds of the trustees then holding
office;

WHEREAS, in the opinion of two-thirds of the corporate authorities of the Village,
it is advisable, necessary and in the public interest that the Village waive newspaper
advertisement for bids and waive the procedure prescribed for open market purchases
for professional engineering services for the Prairie Avenue Water Main Improvements
Project (the “Project”);

WHEREAS, in the opinion of a majority of the corporate authorities of the Village,
the Village has a satisfactory relationship with Edwin Hancock Engineering Company,
has received a proposal from Edwin Hancock Engineering Company to provide
professional engineering services for the Project and has negotiated a satisfactory
agreement for the furnishing of professional engineering services for the Project in an
amount not to exceed Fifty-Two Thousand Seven Hundred and No/100 Dollars
($52,700.00) plus reimbursement for services sublet as provided in the agreement;

WHEREAS, the corporate authorities of the Village deem it desirable, necessary

and in the best interest of the Village to enter into a Professional Engineering Services
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Agreement by and between the Village and Edwin Hancock Engineering Company to
supply professional engineering services for the Prairie Avenue Water Main
Improvements Project;

NOW, THEREFORE, BE IT RESOLVED by the President and Board of Trustees
of the Village of Brookfield, Cook County, lllinois, as follows:

Section 1: The facts and statements contained in the preambles to this
Resolution are found to be true and correct and are hereby adopted as part of this
Resolution.

Section 2: It is hereby determined that it is advisable, necessary and in the
public interest that the Vilage enter into a Professional Engineering Services
Agreement by and between the Village and Edwin Hancock Engineering Company to
supply professional engineering lservices for the Prairie Avenue Water Main
Improvements Project to the Village, a copy of which Professional Engineering Services
Agreement is attached hereto marked as Exhibit “A.”

Section 3: The Village President shall be and is hereby authorized and
directed to execute and the Village Clerk to attest, on behalf of the Village, the
Professional Engineering Services Agreement by and between the Village and Edwin
Hancock Engineering Company to supply professional engineering services for the
Prairie Avenue Water Main Improvements Project to the Village.

[THE REMAINDER OF THIS PAGE IS INTENTIONALLY LEFT BLANK.]

505299.1




Section 4: This Resolution shall take effect upon its passage and approval in
pamphlet form.
ADOPTED this 12" day of January 2015 pursuant to a roll call vote as follows:

AYES:

NAYS:

ABSENT:

ABSTENTION:

APPROVED by me this 12" day of January 2015.

Kit P. Ketchmark President of the
Yillage of Brookfield, Cook County, lllincis

ATTESTED and filed in my office,
this 12" day of January 2015.

Catherine Colgrass-Edwards, Clerk of the
Village of Brookfield, Cook County, lilinois
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Exhibit “A”

Professional Engineering Services Agreement by and between
Edwin Hancock Engineering Company and the Village of Brookfield
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AGREEMENT
between the
VILLAGE OF BROOKFIELD
and the
EDWIN HANCOCK ENGINEERING COMPANY
for
FURNISHING OF PROFESSIONAL ENGINEERING SERVICES
for the
PRAIRIE AVENUE WATER MAIN IMPROVEMENTS PROJECT
in

BROOKFIELD, ILLINOIS

January, 2015




AGREEMENT
between the
ViLLAGE OF BROOKFIELD
and the
EDWIN HANCOCK ENGINEERING COMPANY
for
FURNISHING OF PROFESSIONAL ENGINEERING SERVICES
for the
PRAIRIE AVENUE WATER MAIN IMPROVEMENTS PROJECT
in
BROOKFIELD, ILLINOIS

THIS Agreement, made and entered into between the Village of Brookfield, hereinafter referred
to as “VILLAGE”, and the Edwin Hancock Engineering Co., hereinafter referred to as
“ENGINEER”, covers the furnishing of Professional Engineering Services necessary for the design
and construction engineering required for the water main improvements to be constructed on
Prairie Avenue from Windemere Avenue to Burlington Avenue in the Village of Brookfield,
Ninois.

The general scope of the improvements will include the installation of approximately 1,100 feet
of 8" ductile iron water main, new water services to adjacent properties, fire hydrants, new
sidewalk on the west side of Prairie Avenue, and other related restoration.

Design Engineering includes the preparation of plans, specifications, and bidding documents for
the proposed work, preparation and submittal of applications for permits required from various
agencies, and performance of other necessary engineering services outlined in Section A.1 of
this Agreement.

Construction Engineering includes providing line and grade staking of the proposed work,
observation of the work to become familiar with the progress and quality of the work
completed and to determine if the work when completed will be in accordance with the
contract documents, attendance at meetings during construction as may be required,
measurement of gquantities and preparation of pay estimates as required, as well as other
services outlined in Section A.2 of this Agreement.




WITNESSETH THAT; in consideration of these premises and of the mutual covenants set forth,

A.

THE ENGINEER AGREES: upon authorization by the VILLAGE;

1.

To perform, or be responsible for the performance of, the following Desigh
Engineering services for the proposed improvement:

a.

Preparing preliminary design criteria.
Preparing preliminary pians.

Making engineering field topographic surveys as are necessary for the
preparation of detailed plans.

Preparing and submitting necessary applications and plans to various
governmental agencies, on behalf of the VILLAGE, for permission to
construct the proposed site improvements.

Preparing detailed plans, specifications, bid proposals, and estimates of
construction costs and furnishing the VILLAGE with sufficient sets of these
documents to be used for obtaining bids from contractors.

Endorsing all plans and other documents furnished by the ENGINEER
pursuant to this Agreement by showing his signature and professional seal
where Law requires such.

Assisting the VILLAGE in the tabulation and interpretation of contractors’
bid proposals.

To perform, or be responsible for the performance of, the following Construction
Engineering services for the proposed improvement:

Consulting on interpretations of plans and specifications and any changes
under consideration as construction proceeds, including attending such
meetings as may be required to inform the VILLAGE on the progress of the
work.

Checking of shop and equipment drawings.

Providing line-and-grade staking.

Providing resident observation of the construction work to hecome
familiar with the progress and quality of the work completed and to

determine if the work when completed will be in accordance with the
contract documents.




e. Advising the VILLAGE of defects and deficiencies in the work of the
contractor, but the ENGINEER does not guarantee the performance of
the contract by the contractor.

f. Preparing contractor’s partial and final payment estimates, change
orders, and other records that may be required.

g. performing final inspection of all improvements and preparing final
“record drawings,” one (1) copy of which shall be submitted to the
VILLAGE.
3, To cause to be furnished, when required, the following services by subletting the

work to a firm or firms gualified to provide the services, the selection of the firm
and their fee schedule being first subject to the approval of the VILLAGE:

a. Investigations and analysis reports of surface and subsurface ground
conditions.
b. Proportioning and testing of Portland cement concrete and bituminous

concrete mixtures in accordance with project specifications.

C. Compaction or density tests in accordance with project specifications.

4, That ENGINEER will save harmless the VILLAGE and its employees from all
damages and liabilities caused by negligent or wrongful acts or omissions of
ENGINEER in the performance of professional services. ENGINEER shali carry
insurance as agreed upon between VILLAGE and ENGINEER, including insurance
covering this indemnity. Such insurance shall remain in force until all work is
completed and all final measurements and reports have been made and
accepted by the VILLAGE.

B. THE VILLAGE AGREES;

1. That for the performance by the ENGINEER of the services set forth above, the
VILLAGE shall pay the ENGINEER on the following basis of payment:

a. To pay the ENGINEER as compensation for all engineering services
performed as stipulated in above Sections A.l. and A.2. a sum of money
not to exceed Fifty Two Thousand Seven Hundred Dollars ($52,700.00),
unless there is a substantial change in the scope, complexity, or character
of the site improvements to be constructed or there is a substantial
overrun in the time necessary for the ENGINEER to complete his work
due to causes beyond his control. Should such circumstances occur,
adjustments in the total compensation to the ENGINEER shall be
determined through discussions between the parties of the Agreement.




b. To pay for the subletted services as stipulated in Section A.3 at the actual
cost to the ENGINEER. “Cost to ENGINEER” shall be validated by the
ENGINEER furnishing the VILLAGE copies of invoices from the party doing
the work. The cost for the subletted services in Section A.3 shall not be
included as part of the upper limit of the ENGINEER’s services as defined
above.

C. For any related work requested of the ENGINEER that is outside the
scope of this Agreement, and for the purpose of determining progress
payments prior to final payment of the total fee, the costs for the
engineering services rendered shall be determined by the following
Schedule of Hourly Rates:

SCHEDULE OF HOURLY RATES

PERSONNEL CLASSIFICATION HOURLY RATE
ENGINEER - Wi $122.00
ENGINEER - V $117.00
ENGINEER - 1V $107.00
ENGINEER - [} $102.00
ENGINEER - 1l $82.00
ENGINEER - | $72.00
ENGINEERING TECHNICIAN - V $102.00
ENGINEERING TECHNICIAN - IV $92.00
ENGINEERING TECHNICIAN - liI $77.00
ENGINEERING TECHNICIAN - 1I $62.00
ENGINEERING TECHNICIAN - | $37.00
CAD MANAGER $102.00
CAD- 1l $92.00
CAD -1 $87.00
ADMINISTRATIVE $62.00

2. That payment to the ENGINEER for the services rendered shall be made in the
following manner:

a. During the progression of the work, and upon receipt of monthly invoices
from the ENGINEER and the approval thereof by the VILLAGE, monthly
progress payments for the work performed for engineering services shall
be due and payable to the ENGINEER. Such monthly payments shall be
equal to One Hundred Percent (100%) of the value of the services
rendered less all previous payments made to the ENGINEER.




b. Upon completion of the design of the improvement and all of the
ENGINEER’S obligations under this Agreement, One Hundred Percent (100%)
of the total Engineering Fee, less progress payments previously made, shall
be due and payable to the ENGINEER.

C. IT IS MUTUALLY AGREED;

1. ENGINEER shall neither have control over or charge of, nor be responsible for,
the construction, means, methods, techniques, sequences or procedures, or for
safety precautions and programs in connection with the construction Work, since
these are solely the contractor's rights and responsibilities under the contract
documents.

2. This Agreement represents the entire and integrated agreement between
VILLAGE and ENGINEER and supersedes all prior negotiations, representations, or
agreements, either written or oral. This Agreement may be amended only by
written instruments signed by both parties hereto.



In witness whereof, the parties have caused this Agreement to be executed in duplicate
counterparts, each of which shall be considered as an original, by their duly authorized officers
as of the dates below indicated.

Executed by the VILLAGE, this

day of , 2015
VILLAGE OF BROOKFIELD
Cook County, lllinois
Acting through its
President and Board of Trustees
By
Kit P. Ketchmark, Village President
ATTEST:
By

Catherine Colgrass-Edwards, Village Clerk

Executed by the ENGINEER, this

day of , 2015

EDWIN HANCOCK ENGINEERING COMPANY
9933 ROOSEVELT ROAD
WESTCHESTER, ILLINOIS 60154

By

Derek Treichel, P.E., President
ATTEST:

By

Mark Lucas, Vice President

(SEAL)




GENERAL CONDITIONS ATTACHMENT TO ENGINEERING AGREEMENT

A, THE ENGINEER AGREES:

1. That the ENGINEER shall procure and maintain for the duration of its AGREEMENT and for three years
thereafter insurance against errors and omissions and claims for injuries to its employees which may rise
from or are in conjunction with the performance of the work hereunder by the ENGINEER, its agents,
representatives, employees, or subcontractors,

a. Minimum Scope of Insurance

Coverage shall be at least as broad as:

{1} Insurance Services Office Commercial General Liability occurrence form CG 0001 {Ed.
11/85);
(2} knsurance Services Office form number CA 0001 {ed. 1/87) covering Automobile Liability,

symboi 01 “any auto” and endorsement CA 0029 (Ed. 12/88) changes in Business Auto
and Truckers coverage forms - Insured Contract or ISO form number CA 0001 (Ed.

12/90);
3) Professional Liability/Malpractice Liability policy; and
3] Worker's Compensation as required by the Labor Code of the State of Illinois and

Employers’ Liability insurance.
b. Minimum Limits of Insurance
The ENGINEER shall maintain limits no tess than:
{1) Commercial General Liability: $1,000.000 combined single limit per occurrence for

bodily injury, personal injury, and property damage. The general aggregate shall be
twice the required occurrence limit. Minimum General Aggregate shali be no less than

$2,000,000.

{(2) Automobile Liability: $1,000,000 combined single limit per accident or bodily injury and
property damage.

{3) Professional Liability: $1,000,000 single limit for errors and omissions,

professional/malpractice fability.

{4) Worker's Compensation and Employers’ Liability: Worker's Compensation limits as
required by the tabor Code of the State of Ilinois and Employers’ Liability limits of
$100,000 per accident.

C. Deductibles and Sel-Insured Retentions

Any deductibles or self-insured retentions must be declared to and approved by the VILLAGE. At
the option of the VILLAGE, either: the insurer shall reduce or eliminate such deductibles or self-
insured retentions as respects the VILLAGE, its officials, employees and volunteers; or the
ENGINEER shall procure a bond guaranteeing payment of josses and related investigation, claim
administration and defense expenses.

d. Other Insurance Provisions
The policies are to contain, or be endorsed to contain the following provisions:
{1) General Liability and Automobile Liabifity Coverages
{a) The VILLAGE, its officials, employees and volunteers are to be covered as
additional insured as respects: liability arising out of activities performed by or

on behalf of the ENGINEER; ot automobiles owned, lease, hired or borrowed
by the ENGINEER. The coverage shall contain no special limitations on the
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scope of protection afforded to the VILLAGE, its officials, employees, and
volunteers.

(b} The ENGINEER's insurance coverage shall be primary as respects the
additional insureds. Any insurance or self-insurance maintained by the
VILLAGE, its officials, agents, employees, and volunteers shall be excess of
ENGINEER's insurance and shall not contribute with it.

{c} Any failure to comply with reporting provisions of the policies shall not effect
coverage provided to the VILLAGE, its officials, agents, employees, and
volunteers.

{d) The ENGINEER's insurance shall contain a severability of interests clause or

language stating that ENGINEER’s insurance shall apply separately to each
insured against whom claim is made or suit is brought, except with respect to
the limits of the insurer’s liability.

(2) All Coverages

Each insurance policy required by this clause shall be endorsed to state that the
coverage shall not be voided, canceled, reduced in coverage or in limits except after
thirty (30} days’ prior written notice by certified mail, return receipt requested, has
been given to the VILLAGE.

e, Acceptability of Insurers

The insurance carrier used by the ENGINEER shall have a minimurn Insurance rating of B according
o the AM Best Insurance Rating Schedule and licensed to do business in the State of Blinois.

f. Verification of Coverage

The ENGINEER shall furnish the VILLAGE with certificates of insurance and with copies of
endorsements affecting coverage. The certificates and endorsement for the insurance policy are
to be signed by a person authorized by that insurer to bind coverage on its behalf. The certificates
and endorsements may be on forms provided by the insurance carrier and are to be received and
approved by the VILLAGE before any work commences. The VILLAGE reserves the right to request
full certified copies of the insurance policies.

To the fuilest extent permitted by faw, the ENGINEER shall indemnify and hold harmless the VILLAGE, its
officials, employees and volunteers against all injuries, deaths, loss, damages, claims, suits, liabilitles,
judgments, cost and expenses, which may In anyway accrue against the VILLAGE, its officials, employees
and volunteers, arising in whole or in part in consequence of the neghigent or willful performance of this
work by the ENGIMEER, its empioyees, or subcontractors, or which may in anyway result therefore, except
that arising out of the negligence or willful act of the VILLAGE, its officiais, employees and volunteers. The
ENGINEER shall, at its own expense, appear, defend and pay all charges of attorneys and all costs and other
expenses arising therefore or incurred in conjunction therewith, in any such action alleged to be solely
caused by the ENGINEER. Notwithstanding any of the foregoing, nothing contained in this paragraph shall
require the ENGINEER to indemnify the VILLAGE, its officials, agents and employees for their own negligent
acts or omissions..

Any insurance policies required by this AGREEMENT, or otherwise provided by the ENGINEER, shall in no
way limit the responsibility to indemnify, keep and save harmless and defend the VILLAGE, its officials,
agents, employees and volunteers and herein provided.

The CNGINEER will comply with all applicable federal and Hlinois statutes, and local ordinances of the
VILLAGE and shall operate within and uphold the ordinances, rules and regulations of the VILLAGE while
engaged in services herein described.

The VILLAGE reserves the right by written change order or amendment to make changes in reguirements,
amount of work, or engineering time schedule adjustments; and ENGINEER and VILLAGE shall negotiate
appropriate adjustments acceptable to both parties to accommodate such changes.




10.

11.

The VILLAGE may, at any time, by written order to ENGINEER {Suspension of Services Order) require
ENGINEER to stop all, or any part, of the services required by this AGREEMENT. Upon receipt of such an
order, ENGINEER shalt immediately comply with its terms and take all reasonable steps to minimize the
costs associated with the services affected by such order. The VILLAGE, however, shall pay all costs incurred
by the suspension, including all costs necessary 1o maintain continuity and for the resumptions of the
services upan expiration of the Suspension of Services Order.

This AGREEMENT may be terminated by the VILLAGE by removal of the ENGINEER from the office of Viltage
Engineer as provided by statute, upon written notice to the ENGINEER, at its last known post office address.
Provided that should this AGREEMENT be terminated by the VILLAGE, the ENGINEER shall be paid for any
services completed and any services partially completed. All field notes, test records, drawings, and reports
completed or partially completed at the time of termination shall become the property of, and made
available to, the VILLAGE. Within five (5) days after notification and request, the ENGINEER shall deliver to
the successor Village Engineer all property, books and effects of every description in its possession
belonging to the VILLAGE and pertaining to the office of Village Engineer.

This AGREEMENT may additionally be terminated by the VELLAGE upon written notice to the ENGINEER, at
Its last known post office address, upen the occusrence of any one or more of the following events, without
cause and without prejudice to any other right or remedy:

a. If ENGINEER commences a voluntary case under any chapter of the Bankruptcy Code {Title 1%,
United States Code), as now or hereinafter in effect, or i ENGINEER takes any equivaient or
similar action by filing a petition or otherwise under any other federal or state law in effect at
such time relating to the bankruptey or insolvency;

b. If a petition is filed against ENGINEER under any chapter of the Bankruptcy Code as now or
hereafter in effect at the time of filing, or If a petition is filed seeking any such equivalent or
similar refief against ENGINEER under any other federai or state law in effect at the time relating
to bankruptcy or insolvency.

C. If ENGINEER rnakes a general assignment for the benefit of creditors;

d. If a trustee, receiver, custodian or agent of ENGINEER s appointed under applicable law or under
contract, whose appointrment or authority to take charge of property of ENGINEER is for the
purpose of enforcing a Lien against such property or for the purpose of general administration of
such property for the benefit of ENGINEER's creditors;

e. 1 ENGINEER admits in writing an inability to pay its debts generally as they become due;

Upon termination, the ENGINEER shall deliver to the VILLAGE, copies of partially compieted drawings,
specifications, partial and completed estimates, and data, if any, from investigations and observations, with
the understanding that all such material becomes the property of the VILLAGE. In such case, ENGINEER
shall be paid for all services and any expense sustained, less alt costs incurred by the VELLAGE to have the
services performed which were to have been performed by the ENGINEER.

The ENGHNEER is qualified technically and is conversant with the jaws and regulations applicable to the
PROJECT and sufficient, properly trained, and experienced personnel will be retained to perform the
services enumerated herein.

The ENGINEER shall maintain its records relating to the performance of the Agreement in compliance with
the requirements of the Local Records Act (50 ILCS 205/1 et seq.} and the Freedom of Information Act {5
ILCS 14071 et seq.} until written approval for the disposal of such records is obtained from the Local Records
commission. All books and records required to be maintained by the ENGINEER shall be available for
review and audit by the Village. The ENGINEER shali cooperate with the Village (a} with any request for
public records made pursuant to the Freedom of Information Act (5 ILCS 140/1 et seq.), (b} with any request
for public records made pursuant to any audit, and (c) by providing full access to and copying of all refevant
books and records within a time period which allows the Village to timely comply with the time Hmits
imposed by the Freedom of Information Act {5 ILCS 140/1 et seq.). Faiture by the ENGINEER to maintain the
hooks, records and supporting documents required by this section or the failure by the ENGINEER to
provide full access to and copying of all refevant books and records within five business days of receiving a
request for public records from the Village shall establish a presumption in favor of the Village for the
recovery of any funds paid by the Village under this Agreement or for the recovery for any penalties or
attorney’s fees imposed by the Freedom of Information Act {5 ILCS 140/1 et seq.). The obligations imposed
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12.

13.

14.

15.

16.

17.

i8.

by this section shall survive final payment and the termination of the other obligations imposed by this
Agreement.

The ENGINEER warrants that he has not employed or retained any company or person, other than an
employee working solely for the ENGINEER, to secure this AGREEMENT; and he has not paid or agreed to
pay any company or person any fee, commission, percentage, brokerage fee, gifts, or any other
consideration, contingent upon or resulting from the award or making of this AGREEMENT. For breach or
violation of this warranty, the VILLAGE shall have the right to annul this AGREEMENT without liability, or, in
its discretion, to deduct from the AGREEMENT price or consideration, or otherwise recover, the full amount
of such fee, commission, percentage, hrokerage fee, gifts, or contingent fee.

The ENGINEER, during the period commencing upon the execution of this AGREEMENT and concluding one
year following the completion of the PROJECT, shall not accept employment from any developer developing
land within the VILLAGE or any contractor, subcontractor or fmaterial supptier performing work or supplying
material to the VILLAGE without the express written consent of the VILLAGE.

This AGREEMENT shall be deemed to be exclusive batween the VILLAGE and the ENGINEER. This
AGREEMENT shall not be assigned by the ENGINEER without first obtaining permission in writing from the
VILLAGE.

All books, papers, notes, records, lists, data, files, forms, reports, accounts, documents, manuals,
handbooks, instructions, computer programs, computer software, computer disks and diskettes, magnetic
media, electronic files, printouts, backups, and computer databases created or modified by the ENGINEER
relating in any manner to the work performed by the ENGINEER or by anyone else and used by the
ENGINEER in performance of this services under this AGREEMENT {the “Work”} shail be a "work made for
hire" as defined by the laws of the United States regarding copyrights.

The ENGINEER hereby assigns to the VILLAGE and its successors and assigns all of its right, title, interest and
owhership in the Work, including but not limited to copyrights, trademarks, patents, and trade secret rights
and the rights to secure any renewals, reissues, and extensions thereof. ENGINEER grants permission to the
VILLAGE to register the copyright and other rights in the Work in the VILLAGE's name. ENGINEER shall give
the VILLAGE ar any other person designated by the VILLAGE all assistance reasonably necessary to perfect
its rights under this AGREEMENT and to sign such applications, documents, assignment forms and other
papers as the VILLAGE requests from time to time to further confirm this assignment. ENGINEER further
grants to the VILLAGE full, complete and exclusive ownership of the Work. ENGINEER shall not use the Work
for the benefit of anyone other than the VILLAGE, without the VILLAGE's prior written permission. Upon
campletion of the Work or other termination of this AGREEMENT the ENGINEER shall deliver to the VILLAGE
all copies of any and all materials refating or pertaining to this AGREEMENT.

The drawings, specifications, reports, and any other PROJECT documents prepared by ENGINEER in
connection with any or all of the services furnished hereunder shall be delivered to the VILLAGE for the use
of the VILLAGE. The ENGINEER shall have the right to retain originals of all PROJECT documents and
drawings for its files, Furthermore, it is understood and agreed that the PROJECT documents such as, but
not limited to reports, cakculations, drawings, and specifications prepared for the PROJECT, whether in hard
copy or machine readable form, are instruments of professional service intended for one-time use in the
construction of this PROJECT. The VILLAGE may retain copies, including copies stored on magnetic tape or
disk, for information and reference in connection with the occupancy and use of the PROJECT. Any reuse of
PROJECT documents, without the express written consent of the ENGINEER, shall be at VILLAGE's sofe risk,
and the VILLAGE shall indemnify and hold harmless the ENGINEER from all claims, damages, losses, and
expenses Including attorney's fees arising out of or resulting therefrom. When and if record drawings are to
be provided by the ENGINEER, the information used in the preparation of record drawings is provided by
others and ENGINEER is not responsible for accuracy, completeness, nor sufficlency of such information.
The level of detail illustrated by record drawings will generally be the same as the level of detail ilustrated
hy the design drawing used for PROJECT construction. If additional detail is requested by the VILLAGE to be
included on the record drawings, then the ENGINEER will be due additionat compensation for additienal
services. The ENGINEER shall have the right to include representations of the design of the PROJECT,
including photographs of the exterior and interior, among the ENGINEER's promotional and professional
materiais. The ENGINEER's materials shall not include the VILLAGE's confidential and proprietary
information.

The ENGINEER will not at any time, either directly or indirectly, disciose, use or communicate or attempt to
disclose, use or communicate to any person, firm, or corporation any confidential information or any other
information concerning the business, services, finances or operations of the VILLAGE except as expressly
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19.

20.

21,

22,

23,

authorized by the VILLAGE. ENGINEER shall treat such information at all times as confidential. ENGINEER
acknowledges that sach of the following can contain confidential information of the VILLAGE and that the
disciosure of any of the following by the ENGINEER without the VILLAGE’s express authorization would be
harmful and damaging to the VILLAGE's interests:

a. Compilations of resident names and addresses, resident lists, resident payment histories, resident
information reports, any other resident information, computer programs, computer software,
printouts, backups, computer disks and diskettes, and computer databases and which are not
otherwise known to the public.

b, Al information relating to the Engineering Services being performed by ENGINEER under this
AGREEMENT, regardless of its type or form and which are not otherwise known to the pubic.

C. Ideas, concepts, designs and plans which are specifically involved with the Engineering Services
being performed by ENGINEER under this AGREEMENT which are created, designed, enhanced by
the ENGINEER and which are not otherwise known to the public.

d. Financial information and police records.

This itemization of confidential information is not exclusive; there may bhe other information that is included
within this covenant of confidentiality. This information is confidential whether or not it is expressed on
paper, disk, diskette, magnetic media, optical media, monitor, screen, or any other medium or form of
expression. The phrase "directly or indirectly” includes, but is not limited to, acting through ENGINEER's
wife, children, parents, brothers, sisters, or any other relatives, friends, partners, trustees, agents or
associates.

All books, papers, records, lists, files, forms, reports, accounts, documents, manuals, handbooks,
instructions, computer programs, computer software, computer disks and diskettes, printouts, backups, and
computer databases relating in any manner to the VILLAGE's business, services, programs, software or
residents, whether prepared by ENGINEER or anyone else, are the exclusive property of the VILLAGE. in
addition, all papers, notes, data, reference material, documentation, programs, diskettes (demonstration ot
otherwise), magnetic media, optical media, printouts, backups, and all other media and forms of expression
that in any way include, incorporate or reflect any confidential information of the VILLAGE (as defined
above) are the exclusive property of the VILLAGE. ENGINEER shali immediately return said items to the
VILLAGE upon termination of ENGINEER's engagement or earlier at the VHLLAGE's request at any time.

in the event of breach of the confidentiality provisions of this AGREEMENT, it shall be conclusively
presumed that irreparable injury would result to the VILLAGE and there would be no an adequate remedy
at law. The VILLAGE shall be entitled to obtain temporary and permanent injunctions, without bond and
without proving damages, to enforce this AGREEMENT. The VILLAGE is entitled to damages for any breach
of the injunction, inciuding but not limited to compensatory, incidental, conseguentlal, exemplary and
punitive damages. The confidentiality provisions of this AGREEMENT survive the termination or
performance of this AGREEMENT.

The ENGINEER’s opinions of probable PROJECT construction cost provided for herein are to be made on the
basis of the ENGINEER's experience and qualifications and represent the ENGINEER’s judgment as a design
professionai familiar with the construction Industry, but the ENGINEER does not guarantee that proposal,
hids or the construction cost will not vary from opinions of probable construction cost prepared by the
ENGINEER.

The VILLAGE, for and in consideration of the rendering of the engineering services enumerated herein shall
pay to the ENGINEER for rendering such services the fee hereinbefore established in the following manner:

a. Upon receipt of monthly statements from the ENGINEER and the approval thereof by the VILLAGE,
payments for the work performed shall be due and payable to the ENGINEER within 30 days after
approval by the VILLAGE.

b. Payments shall be made in accordance with the Local Government Prompt Payment Act (50 ILCS
505/1 et seq.).

This AGREEMENT may be terminated by the ENGINEER by resignation from the office of Village Engineer,
upon thirty {30) days’ written notice to the VILLAGE should the VILLAGE fail substantially to perform in
accordance with the terms of this AGREEMENT through no fault of the ENGINEER. Upon such termination,
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24,

25.

26.

27.

28.

29.

30.

the ENGINEER shall make available to the VILLAGE, coples of partially completed drawings, specifications,
partial and completed estimates, and data, if any, from investigations and ohservations, with the
understanding that all such material hecomes the property of the VILLAGE, The ENGINEER shall be paid
promptly for all services provided to the date of termination.

The ENGINEER is an independent contractor in the performance of this AGREEMENT, and i is understood
that the parties have not entered into any joint venture or partnership with the other. The ENGINEER shall
not be considered to be the agent of the VILLAGE. Nothing contained in this AGREEMENT shali create a
contractual relationship with a cause of action in favor of a third party against either the VILLAGE or
ENGINEER.

Written notices between the VILLAGE and the ENGINEER shall be deemed sufficiently given after being
placed in the United States mait, registered or certified, postage pre-paid, addressed to the appropriate
party as follows:

a. If to the VILLAGE:
VILLAGE OF BROOKFIELD
8320 Brookfieid Avenue
Brookfield, Hllinois 60513
Attn: Keith Shiral, Village Manager

b. i to the ENGINEER:
EDWIEN HANCQOCK ENGINEERING COMPANY.
9930 Roosevelt Road
Westchester, liinois 60154-2780
Attn: Derek Treichel, P.E., President

C. Either party may change Its mailing address by giving written notice to the other party as provided
above. Whenever this AGREEMENT requires one party to give the other notice, such notice shall
be given only in the form and to the addresses described in this paragraph,

This AGREEMENT represents the entire and integrated contract between the parties and supersedes all
prior negotiations, representations or understandings, whether written or oral. This AGREEMENT may only
be amended by written instrument executed by authorized signatories of the VILLAGE and the ENGENEER.

The terms of this AGREEMENT shall be binding upon and inure to the benefit of the parties and their
respective sUCCessors.

The waiver of one party of any breach of this AGREEMENT or the failure of one party to enforce at any time,
or for any period of time, any of the provisions hereof, shall be limited to the particular instance, shall not
operate or be deemed to waive any future breaches of this AGREEMENT and shali not be construed to be a
waiver of any provision, except for the pa rticufar instance.

if any term, covenant, or condition of this AGREEMENT or the application thereof to any person of
circumstance shall, to any extent, be invalid or unenforceable, the remainder of this contract shall not be
affected thereby, and each term, covenant or condition of this AGREEMENT shall be valid and shall be
enforced to the fullest extent permitted by faw.

This AGREEMENT shall be construed under and governed by the laws of the State of lliinots, and all actions
brought to enforce the dispute resolution provisions of this AGREEMENT shall be so brought in the Circuit
Court of Cook County, State of lllinois,

CERTIFICATION OF ENGINEER

The ENGINEER certifies that the ENGINEER, its shareholders holding more than five percent (5%} of the
outstanding shares of the ENGINEER, its officers and directors are:

a. not delinguent in the payment of taxes to the Hinots Department of Revenue in accordance with
65 ILCS 5/11-42.1-1;

h. not barred from contracting as a result of a violation of either Section 33£-3 (bid rigging) or
Section 33E-4 {bid rotating) of the Criminal Code of 1961 {720 1LCS 5/33E-3 and 5/33€-4);
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not in default, as defined in 5 1LCS 385/2, on an educational loan, as defined in 5 ILCS 385/1;

in compliance with the Vieterans Preference Act {330 1LCS 55/0.01 et seq.)

in compliance with equal employment opportunities and during the performance of the
AGREEMENT, the ENGINEER shall:

{1)

(4)

Not discriminate against any employee or applicant for employment because of race,
color, religion, sex, marital status, national origin or ancestry, age, physical or menial
handicap unrelated fo ability, or an unfavorable discharge from military service; and
further that it will examine alf job classifications to determine if minority persons or
women are underutilized and will take appropriate affirmative action to rectify any such
underutilization,

if it hires additional employees in order to perform this AGREEMENT or any portion
hereof, it will determine the availability {in accordance with the Illinois Department of
Human Right's Rules and Regulations) of minaritles and women in the area{s) from
which it may reasonably recruit and it will hire for each job classification for which
employees are hired in such a way that minorities and women are not underutilized.

In all solicitations or advertisements for employees placed by it or on its behalf, it will
state that all appiicants will be afforded equal opportunity without discrimination
because of race, color, religion, sex, marital status, national origin or ancestry, age,
physical or mental handicap unrelated to ability, or an unfavorable discharge from
military service.

send to each labor organization or representative of workers with which i has or is
bound by a collective bargaining or other agreement or understanding, a notice advising
such labor organization or representative of the ENGINEER’s obligations under the
lllinois Human Rights Act and the Department’s Rules and Regulations. If any such fabor
organization or representative fails or refuses to cooperate with the ENGINEER in its
efforts to comply with such Act and Rules and Regulations, the ENGINEER will promptiy
so notify the Hiinois Department of Human Rights and the VILLAGE and will recruit
employees from other sources when necessary to fulfill its obligations thereunder.

Submit reports as required by the Ilinois Department of Human Rights, Rules and
Regulations, furnish all relevant information as may from time to time be requested by
the Department or the contracting agency, and in all respects comply with the Illinois
Human Rights Act and the Department’s Rules and Regulations.

Permit access to ali relevant books, records, accounts, and work sites by personnet of
the contracting agency and the Hlinois Department of Human Rights for purposes of
investigation to ascertain compliance with the Hinois Human Rights Act and the
Department’s Rules and Regulations.

Not maintain or provide for its employees any segregated facilities at any of its
establishments, and not permit its employees to perform their services at any location,
under its cantrol, where segregated facilities are maintained. As used in this section,
the term “segregated facilities” means any waiting rooms, work areas, restrooms and
washrooms, restaurants and other eating areas, time clocks, locker rooms and other
storage or dressing areas, parking lots, drinking fountains, recreation or entertainment
areas, transportation, and housing facilities provided for employees which are
segregated by explicit directive or are in fact segregated on the basis or race, creed,
color, or national origin because of habit, local custom, or otherwise.

in compliance with 775 ILCS 5/2-105{A}{4)by having in place and enforcing a written sexual
harassment policy.

in agreement that in the event of non-campliance with the provisions of this certification relating
to equal employment opportunity, the lllinois Human Rights Act or the Hlinois Department of
Human Rights, Rules and Regulations, the ENGINEER may be declared ineligible for future
contracts with the VILLAGE, and this AGREEMENT ray be canceted or voided in whole or in part,
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and such other sanctions or penalties may be imposed or remedies invoked as provided by statute
or regulation.

in compliance with 30 ILCS 580/1 et seq. {Drug Free Workplace Act) by providing a drug-free
workplace by:

(1) Publishing a statement:
(a} Notifying employees that the unlawful manufacture, distribution,
dispensation, possession, or use of a controlled substance, including cannabis,

is prohibited in the ENGINEER’s workplace.

{b) Specifying the actions that will be taken against employees for violations of
such prohibition.

(c) Notifying the employee that, as a condition of employment on such
AGREEMENT, the employee will:

{1y abide by the terms of the statement; and
{ii) notify the employer of any criminal drug statute conviction for a

violation occurring in the workplace no fater than five {5) days after
suich conviction.

(2) Establishing a drug-free awareness program to inform employees about:
{a) the dangers of drug abuse in the workplace;
{0 the ENGINEER's policy of maintaining a drug-free workplace;
{c) any available drug counseling, rehabilitation, and employee assistance

program; and
{d) the penalties that may be imposed upon employees for drug violations.
{3} Making it a requirement to give a copy of the statement required by subparagraph

B.1.h.[1) to each employee engaged In the performance of the AGREEMENT, and 1o post
the statement in a prominent place in the workplace.

(4) Notifying the VILLAGE within ten {10) days after receiving notice under Subparagraph
B.1.h(1)(c) (ii) from any employee of otherwlise receiving actual notice of such
conviction.

{5) Imposing a sanction on, or requiring the satisfactory participation in a drug abuse

assistance or rehabilitation program by any employee who is so convicted, as required
by 30 ILCS 580/5.

(6) Assisting employees in selecting a course of action in the event drug counseling
treatment and rehabilitation is required and indicating that a trained referral team is In
place.

(7) Making a good faith effort to continue to maintaln a drug-free workplace through

implementation of this section.

in compliance with the Code of Ordinances of the Village of Brookfield, in that no Village of
Brookfietd official, spouse or dependent child of a Village of Brookfield official, agent on behalf of
any Village of Brookfield official or trust n which a Village of Brookfield officiai, the spouse or
dependent child of a Village of Brookfield official or a beneficiary is a holder of more than five
percent (5%} of the ENGINEER.

in compliance with the Code of Ordinances of the Village of Brookfield, in that no officer or
employee of the Village of Brookfield has solicited any gratuity, discount, entertainment,
hospitality, foan, forebearance, or other tangible or intangible item having monetary value
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including, but not limited to cash, food and drink, and honoraria for speaking engagements
related to or attributable to the government employment or the official position of the employee
or officer from the ENGINEER.

The ENGINEER has not given to any officer or employee of the village any gratuity, discount,
entertainment, hospitality, loan, forbearance, or other tangible or intangible item having
monetary value including, but not limited to, cash, food and drink, and honoraria for speaking
engagements related to or attributable to the government employment or the official position of
the empioyee or officer in violation of Section 2-889 of Chapter 2, Article ViI, Division 1 of the
Code of Ordinances of the Village of Brookfield.

No Village officer, spouse or dependent child of a Village officer, agent on behalf of any Village
officer or trust in which a Village officer, the spouse or dependent child of a Viilage officer or a
beneficlary is a holder of any interest in the ENGINEER; or, if the ENGINEER's stock is traded on a
nationally recognized securities market, that no Village officer, spouse or dependent child of a
village officer, agent on behalf of any Village officer or trust in which a Village officer, the spouse
or dependent chiid of a Village officer or a beneficiary is a holder of more than one percent (1%}
of the ENGINEER, but if any Village officer, spouse or dependent child of a Village officer, agenton
behalf of any Village officer or trust in which a Vitlage officar, the spouse or dependent child of a
village officer or a heneficiary is a holder of less than one percent (1%} of such ENGINEER, the
ENGINEER has disclosed to the Viflage in writing the namet(s) of the hoider of such interest.

‘The ENGINEER is in compliance with the Substance Abuse Prevention on public Works Projects Act
{Public Act 95-0635}, the Contractor is a party to a collective bargaining agreement dealing with
the subject matter of the Substance Abuse Prevention on Public Works Projects Act or has in place
and is enforcing a written program which meets or exceeds the program requirements of the
Substance Abuse Prevention on Public Works Projects Act.

The ENGINEER shall not refuse or deny any person employment in any capacity on the ground of
untawful discrimination, as that term is defined in the Illinols Human Rights Act, nor subject any
person to unlawful discrimination In any manner, in connection with the contracting for or the
performance of any work or service of any kind, by, for, on behalf of, ar for the benefit of the
Village. The ENGINEER, subcontractor, nor any person on his or her behalf shall not, in any
manner, discriminate against or intimidate any employee hired for the performance of work for
the beneflt of the Village on account of race, color, creed, sex, religion, physical or mental
handicap unrelated to ability, or national origin; and there may be deducted from the amount
payable to the contractor by the village, under this contract, a penalty of five dollars for each
person for each calendar day during which such person was discriminated against or intimicdated
in violation of the provisions of this section.

Neither it nor any of its principals, shareholders, members, partners, or affiliates, as applicable, is
a person or entity named as a Specially Designated National and Blocked Person {as defined in
Presidential Executive Order 13224) and that it Is not acting, directly or indirectly, for or on behalf
of a Specially Designated National and Biocked Person and that the Contractor and its principals,
shareholders, members, partners, or affiliates, as applicable, are not, directly or indirectly,
engaged in, and are not facilitating, the transactions contemplated by this Agreement on behalf of
any person of entity named as a Speciaily Designated National and Blocked Person.
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ORDINANCE NOC. 2015 - 1

AN ORDINANCE AMENDING SECTION 36-711 ENTITLED “CONSTRUCTION
OPERATIONS" OF DIVISION 3 ENTITLED “NOISE” OF ARTICLE XIll ENTITLED
“NUISANCES” OF CHAPTER 36 ENTITLED "OFFENSES AND NUISANCES" OF

THE CODE OF ORDINANCES OF THE
VILLAGE OF BROOKFIELD, COOK COUNTY, ILLINOIS

PASSED AND APPROVED BY
THE PRESIDENT AND BOARD OF TRUSTEES
THE 12th DAY OF JANUARY 2015

Published in Pamphiet form by
Authority of the Corporate
Authorities of the Village of
Brookfield, lllinois, this 12th day
of January 2015.
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ORDINANCE NO. 2015 - 1
AN ORDINANCE AMENDING SECTION 36-711 ENTITLED “CONSTRUCTION
OPERATIONS” OF DIVISION 3 ENTITLED “NOISE” OF ARTICLE Xl ENTITLED
“NUISANCES” OF CHAPTER 36 ENTITLED "OFFENSES AND NUISANCES" OF
THE CODE OF ORDINANCES OF THE
VILLAGE OF BROOKFIELD, COOK COUNTY, ILLINOIS

WHEREAS, the Village of Brookfield (the "Village”) is authorized by the lllinois
Municipal Code, (65ILCS 5/1-1-1, et seq.) to adopt necessary ordinances that pertain to its
government and affairs and that protect the health, safety, and general welfare of the
citizens of the Village of Brookfield,

WHEREAS, Section 11-30-4 of the lilinois Municipal Code (65 ILCS 5/11-30-4)
authorizes the corporate authorities of the Village to prescribe the manner of constructing
ali buildings, structures and their accessories;

WHEREAS, pursuant to Section 5/11-5-2 of the lllinois Municipal Code, (65 ILCS
5/11-5-2), the corporate authorities of the Village are authorized to prevent or suppress
riots, routs, affrays, noises, disturbances, trespasses, and disorderly assemblies in any
public or private place;

WHEREAS, it has been determined by a majority of the corporate authorities of the
Village that it is both desirable and necessary to provide for the reduction, control, and
prevention of unreasonably loud sounds emanating from construction activities that disturb,
injure, or endanger the comfort, repose, health, peace or safety of reasonable persons of
ordinary sensitivity within the Village; and

WHEREAS, in the opinion of a majority of the corporate authorities of the Village, it
is advisable, necessary and in the public interest that the Village amend its code of

ordinances to regulate the times during which construction activities may be undertaken;
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NOW, THEREFORE, BE IT ORDAINED, by the President and the Board of

Trustees of the Village of Brookfield, Cook County, liinois, as follows:

Section 1: Section 36-711 entitled “Construction operations” of Division 3 entitled

“NOISE” of Article Xill entitled “NUISANCES"” of Chapter 36 entitled "OFFENSES AND

NUISANCES " of the Code of Ordinances, Village of Brookfield, llinois, as amended, is

hereby further amended to read as follows:

493967.2

Sec. 36-711. - Construction operations.

(a) It shall be untawful for any person to operate or use any pile drivers, steam
shovels, pneumatic hammers, pneumatic shovels, derricks, steam hoists,
apparatus, the use of which is attended with loud or unusual noises, in any block in
which more than half of the buildings on either side of the street are used
exclusively for residence purposes.

(b) It shali be unlawful for any person to construct, demolish, alter or repair any
building or structure, to grade mechanically land or excavate any ditch, trench, hale,
streets and highways with powered mechanical equipment between the hours of
12:00 a.m. (midnight) to 7:30 a.m. and from 7:00 p.m. fo 11:59 p.m. on weekdays
(other than legal holidays), between the hours of 12:00 a.m. (midnight) to 8:00 a.m.
and from 6:00 p.m. to 11:59 p.m. on Saturdays (other than legal holidays) and
between the hours of 12:00 a.m. (midnight) to 9:00 a.m. and from 6:00 p.m. {fo
11:59 p.m. on Sundays and legal holidays. Emergency work and work undertaken
by local, state, or federal governmental entities are exempt from this provision.

(c) Upon written application to the Village Manager stating the applicant's name,
the specific work to be done, the location of the work to be done and the time
required to complete the work, the Village Manager may, in his/her discretion, issue
written permission to undertake the construction, demolition, alteration or repair any
building or structure, to grade mechanically land or excavate any ditch, trench, hole,
streets and highways with powered mechanical equipment between the hours of
12:00 a.m. (midnight) to 7:30 a.m. and from 7:00 p.m. to 11:59 p.m. on weekdays
(other than legal holidays), between the hours of 12:00 a.m. (midnight) to 8:00 a.m.
and from 6:00 p.m. to 11:59 p.m. on Saturdays (other than legal holidays) and
between the hours of 12:00 a.m. (midnight) to 9:00 a.m. and from 8:00 p.m. to
11:59 p.m. on Sundays and legal holidays if hefshe determines that the pubiic
health and safety will not be detrimentaily affected by the noise created by the work
proposed to be performed, Permission granted under this subsection shall be fora
period of no more than seven (7) days and may be renewed for one period of no
more than seven (7) days. The Village Manager may, in his/her discretion, impose
conditions and/or restrictions upon the permission granted.




Section 2: I any section, paragraph, sentence, clause or phrase of this ordinance
is declared unconstitutional or the application thereof held invalid, the validity of the
remainder of this ordinance and the application of such provisions to other persons and
circumstances shall not be affected thereby.

Section 3:  All ordinances and parts of ordinances in conflict with the provisions of
this ordinance are fo the extent of such conflict repealed.

[The remainder of this page is left blank intentionally.]
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Section 4: This ordinance shall be in full force and effect from and after January
1, 2015, following its passage, approval and publication in pamphlet form as provided by
law.

ADOPTED this 12th day of January 2015, pursuant to a roll call vote as follows:

AYES:

NAYS:

ABSENT:

ABSTENTION:

APPROVED by me this 12th day of January 2015.

Kit P. Ketchmark, President of the
Village of Brookfield, Cook County, lilinois

ATTESTED and filed in my office
and published in pamphlet form
this 12th day of January 2015.

Catherine Colgrass-Edwards, Clerk of the
Village of Brookfield, Cook County, lilincis
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TEMMOO®>

Village of Brookfield

8820 Brookfield Avenue = Brookfield, Illinois 60513-1688
(708) 485-7344 » FAX (708) 485-4971
www.brookfieldil.gov

VILLAGE OF BROOKFIELD
BROOKFIELD, ILLINOIS 60513

BROOKFIELD VILLAGE BOARD
COMMITTEE OF THE WHOLE MEETING
Monday, January 12, 2015

7:00 p.m. or Immediately following Village Board Meeting
Edward Barcal Hall
8820 Brookfield Avenue
Brookfield, IL 60513

AGENDA

VILLAGE PRESIDENT
Kit P. Ketchmark

VILLAGE CLERK
Catherine A. Colgrass-Edwards

BOARD OF TRUSTEES
Ryan P. Evans
Michael J. Garvey
Nicole M. Gilhooley
C.P. Hall, ll
Brian S. Oberhauser
Michelle D. Ryan

VILLAGE MANAGER
Keith R. Shiral

MEMBER OF
Illinois Municipal League
Proviso Township
Municipal League
West Central
Municipal Conference

TREE CITY U.S.A. Since 1981

HOME OF THE CHICAGO
ZOOLOGICAL SOCIETY

Discussion — Ordinance Retiring and Dissolving Special Service Area No. 5

Discussion - Village Grounds Mowing Contract
Discussion - Solid Waste Agreement Rate Increase

Discussion - Water Rate Increases — Brookfield-North Riverside Water Commission

Discussion — Hazardous Tree Removal Contract
Discussion - Bridge RFQ

Discussion — Annual Appropriation Ordinance for Fiscal Year 2015

Addresses from the Audience — Any member of the audience who wishes to

address the President and Village Board may do so at this time
Adjournment

Individuals with a disability requiring a reasonable accommodation in order to participate in any meeting
should contact the Village of Brookfield (708)485-7344 prior to the meeting. Wheelchair access may be
gained through the police department (East) entrance of the Village Hall.



COMMITTEE ITEM MEMO

ITEM: Ordinance Retiring and Dissolving Special Service Are No. 5
COMMITTEE DATE: January 12, 2015

PREPARED BY: Doug Cooper, Finance Directo

PURPOSE: Dissolve SSA # 5 — at the request of Cook County

BUDGET AMOUNT: None

BACKGROUND: '

The Village has not levied a property tax on SSA # 5 since 2002. As such, Cook County has requested that the
Village consider dissolving this Special Service Area in order to remove this agency from the tax rolls. After
discussion with the village attorney, it has been decided to present this Ordinance to the board for approval,

ATTACHMENTS!:
1. An Ordinance Retiring and Dissolving Special Service Area # 5 of the Village of Brookfield, Cook County,
lHinofs.

STAFF RECOMMENDATION:
NA

REQUESTED CQURSE OF ACTION;
The Board of Trustees will be presented with the Ordinance at the January 26, 2015 Board of Trustees meeting for
Boeard consideration.




REAL ESTATE AND TAX SERVICES
OFFICE OF COOK COUNTY CLERK DAVID ORK
118 N. Clark Street Room 434, Chicago, llinois 60602

TEL 312.603.5656 rax 312.603.4707 wes cookcountyclerk.com

December 3, 2014

RE: 03-0140-104 VILLAGE OF BROOKFIELD SPECIAL SERVICE AREA 5

Dear Municipal Official,

Our records indicate that the Special Service Area listed above has not submitted a property
tax levy since tax year 2002.

We have no record in our files indicating that this Special Service Area has been
terminated, so each year our office must continue to calculate a tax rate for this district.

If this Special Service Area no longer exists and should be removed from the tax rolls, we
ask that you file a copy of the resolution or ordinance terminating this Special Service
Area with the County Clerk's Map Department by December 31, 2014.

If you are unable to pass a resolution or ordinance by this deadline, you may send our
office a letter stating your intentions regarding this Special Service Area by January 30,
2015.

Cook County Clerk Map Department
118 N. Clark Street, Room 434
Chicago, IL, 60602
Clerk.Maps@cookcountyil.gov
312-603-5640

We appreciate your attention to this matter. Feel free to contact our office if you have any
- questions or concerns. '

Sincerely,

Tanya Anthofer

Manager, Maps and Tax Extension
Office of the Cook County Clerk

Printed on Reeycled Paper




ORDINANCE NO. 2015 -4

AN ORDINANCE RETIRING AND DISSOLVING
SPECIAL SERVICE AREA NUMBER 5
OF THE VILLAGE OF BROOKFIELD, COOK COUNTY, ILLINOIS

PASSED AND APPROVED BY
THE PRESIDENT AND BOARD OF TRUSTEES
THE 26" DAY OF January, 2015

Published in pamphlet form by
authority of the Corporate
Authorities of Brookfield, lllinois,
the 26th day of January 2015.




ORDINANCE NO. 2015 -4

AN ORDINANCE RETIRING AND DISSOLVING
SPECIAL SERVICE AREA NUMBER 5
OF THE VILLAGE OF BROOKFIELD, COOK COUNTY, ILLINOIS

WHEREAS, the Board of Trustees of the Village of Brookfield, pursuant to
Section 7(6) of Article VIl of the Constitution of the State of lllinois, the Special Service
Area Tax Act (35 ILCS 200/27-5, et seq.), and the Local Government Debt Reform Act
(30 ILCS 35011, et seq.), established Special Service Area Number 5 in 1993,

WHEREAS, the stated purpose of the establishment of Special Service Area
Number 5 was to provide special municipal services to the geographical area covered
by Special Service Area Number 5 including alley repaving improvements for the 4400
block of Blanchan and Eberly Avenues;

WHEREAS, the bonds issued for payment of said special municipal services
rendered to Special Service Area Number 5 have been fully retired since the 2002 tax
year;

WHEREAS, no property tax levy has been submitted to the Office of the Cook
County Clerk for Special Service Area Number 5 since the 2002 tax year; and

WHEREAS, the Cook County Clerk has requested that, due to the fact that no
tax has been levied on Special Service Area Number 5 since the 2002 tax year, the
taxing district known as Special Service Area Number 5 be retired or terminated.

NOW, THEREFORE, BE IT ORDAINED by the President and Board of Trustees
of the Village of Brookfield, Cook County, lilinois as follows:

SECTION 1: The foregoing recitais are adopted as the findings of the corporate

authority of the Village of Brookfield and incorporated herein as if fully recited.
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SECTION 2: That Special Service Area Number 5 is hereby retired and
dissolved effective for the 2014 tax year and future years.

SECTION 3: The Village Clerk of the Village of Brookfield is hereby directed to
send a certified copy of this Ordinance to the Office of the Cook County Clerk, Map
Department on or before January 30, 2015.

SECTION 4: This Ordinance shall be in full force and effect from and after its

passage, approval and publication in pamphlet form as provided by law.

ADOPTED this 26th day of January 2015 pursuant to a roll call vote as follows:

AYES:

NAYS:

ABSENT:

ABSTENTION:

APPROVED by me this this 26th day of January 2015.

Kit P. Ketchmark, President of the
Village of Brookfield, Cook County, llinois

ATTESTED and filed in my office,
and published in pamphiet form
this 26th day of January 2015.

Catherine Coigrass-Edwards, Clerk of the Village
of Brookfield, Cook County, lilinois
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CoMMITTEE ITEM MEMO

%
ITEM: VILLAGE GROUNDS MOWING CONTRACT
COMMITTEE DATE: January 12, 2015
PREPARED BY: Dan Kaup, Public Works Directorw
PURPOSE:
BUDGET AMOUNT: 550,000
BACKGROUND:

The Village of Brookfield is currently under a three year agreement with Hispano Lawn Maintenance and
Landscaping Company for the lawn maintenance and mowing services for all public property within the
Village. The three year term of the agreement is set to expire in February of this year. While staff has
been generally pleased with the contractor’s performance and pricing, the current agreement is the
second such contract the Village has had with Hispano. Because of this, staff would like to put the work
out to bid before the end of the current agreement to ensure the Village is getting the lowest possible
cost for the services rendered.

ATTACHMENTS:

None,

STAFF RECOMMENDATION:

Staff recommends that the Village put out a Request for Proposals for the Village Grounds Mowing
Contract for 2015-2017.




COMMITTEE ITEM MEMO

ITEM: SOLID WASTE AGREEMENT RATE INCREASE

COMMITTEE DATE: January 12, 2015

PREPARED BY: Doug Cooper, Finance Direc ol

PURPOSE: Discuss the rate increase for soli te pickup—Landscape Waste Service
BUDGET AMOUNT: See below

BACKGROUND:

Per the agreement entered into with Groot, effective January 1, 2015, the Village will see a 3% increase
in the amount Groot charges for Landscape Waste Services, as well as Leaf-pick up costs and Amnesty
Day Clean-up. The amount of the increase for each rate is 3% as indicated on the attached memao.

The Village charges residents directly for Landscape Waste Service, and indirectly for both the leaf-pick-
up and amnesty day charges. The Village also is charged by Groot for special pick-ups, including flood
damage, as well as the electronics dumpster at Village Hall.

The 3% increase as described on the attached letter from Groot dated December 4, 2014, will affect our
costs from anywhere between $6,500 and $10,500, depending on the assumptions used.

Due to the immaterial effect overall on the bottom line of the Garbage Fund, staff believes it is in the

best interest to NOT pass on the increase this year, and maintain waste pickup rates as in the previous
year,

ATTACHMENTS:

1. Groot rate increase notification

STAFF RECOMMENDATION:

Maintain current rate structure

REQUESTED COURSE OF ACTION:

The Board will discuss the Groot rate increase at the January 12, 2015 Committee Meeting.
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December 4, 2014

Mr. Keith Sbiral
Village Manager
Village of Brookfield
8820 Brookfield Ave.
rookfield, IL 60513

Dear Mr. Sbiral:

This letter is in reference to the Second. Amendment to the Contract for the
Collection and Transportation of Municipal Solid Waste from One and Two
Family Residential Units. Pursuant to our agreement and in accordance with
Section 5 (Page 7) of the amendment, Groot Industries respectfully requests the
following rate increases effective January 1, 2015.

The current rates along with their corresponding increases are as follows:

Current Rate New Rate
Refuse & Recycling Collection | $15.05/unit $15.50/unit
Refuse Overage Stickers $2.25/sticker $2.25/sticker (frozen)
Landscape Waste Service $3.57/unit $3.68/unit
Leaf Pick-up Program $29.63/compacted yard | $30.52/compacted yard
Amnesty Day Clean-up $170.95/ton $176.08/ton

A

Groot Industries appreciates the continued opportunity to provide these very
important services to the Village of Brookfield, Please do not hesitate to contac

me with any questions.

Groot/Industries



ComMmMITTEE ITEM MEMO

ITEM: WATER RATE INCREASES — BROOKFIELD-NORTH RIVERSIDE WATER COMMISSION

CoOMMITTEE DATE: January 12, 2015

PREPARED BY: Keith Shiral ,Village Manager/Doug Cooper Finance Directmz-f

PURPOSE: Discuss passing on the increase from the Brookfield-North i ater
Commission for water rates

BUDGET AMOUNT: See below

BACKGROUND:

The Village was notified by the Brookfield-North Riverside Water Commission of increases that were
being put in place on January 2, 2015. The Commission is in the fourth year of passing along four years
of water supply rate increases from the City of Chicago. — for the year 2015, the City of Chicago has
increased water rates charged to the Commission by 15%. The Commission in turn, has passed a
corresponding rate increase of 12.82% to its members, including Brookfield.

The Village anticipated a 10 percent increase in water costs for 2014. The difference between the
budgeted 10% and actual 12.82% water supply charge from the BNRWC is approximately $86,000 based
on 2014 estimated totals.

The Village budgeted a six percent increase in the rate for residential water charges for the 2015 fiscal
year.

Below is a breakdown of Village of Brookfield’s water fee based on a 8% Brookfield rate increase:

VILLAGE OF BROOKFIELD WATER CHARGE BREAKDOWN

2013 2014 2015 $ INC % INC
WATER COMPONENT $2.88 $3.31 $3.81 $0.50 16%
ADMINISTRATIVE $1.70 $1.70 $1.75 $0.05 3%
MAINTENANCE/REPLACEMENT $3.88 $4.29 $4.49 $0.20 5%
CHARGE PER 1,000 GALLONS $8.46 $9.30 $10.05 $0.75 8%

It is recommended that the Village increase its annual water fee in total by 8% to. $10.05 per 1,000

gallons. This would minimize the overall impact of the rate increase from the BNRWC to Brookfield

residents, but still maintain adequate growth in the Village's System Replacement and Maintenance
Reserve.

ATTACHMENTS:

1. Brookfield-Riverside Water Commission rate increase notification

STAFF RECOMMENDATION:

The Board approves an amendment to Chapter 28, Water and Sewers of the Village Code,
REQUESTED COURSE OF ACTION:

The Board approves the amendment at the January 26" meeting.



BROOKFIELD-NORTH RIVERSIDE WATER COMMISSION

8636 Brookfield Avenue Brookfield, lllinois 60513
Phone: (708) 485-4244 e FAX: (708) 485-9321

COMMISSIONERS

Edward J. Durec, Chairman
David B. Witken, Commissioner
Mark Lucas, Commissioner

Jean M. DiMonte, Treasurer
Janice J. Decosola, Clerk

John T. O'Connell, Attorney
Robert F. Novotny, Superintendent

December 11, 2015

Village of Brookfield
8636 Brookfield Avenue
Brookfield, IL. 60513

Re: 2015 Water Rates
Dear Customer:

The City of Chicago has notified the Brookfield North Riverside Water Commission that it
has enacted a 15% water rate increase of $0.50 over the 2014 rate of $3.31. The new Chicago
water rate is $3.81 per thousand gallons effective January 1, 2013. This is the rate that the
Brookfield North Riverside Water Commission pays the City of Chicago per thousand
gallons purchased. This rate increase is the final one associated with the City of Chicago
Improvements schedule. We do not have knowledge of any additional rate increases the City
may be looking at in 2016 at this time.

The Brookfield North Riverside Water Commission operates five (5) pumping stations and
over 9 miles of water mains to deliver water to their customer base. The 2013 cost of
operating these facilitics was $0.98 per thousand gallons. At this time the Water Commission
will be increasing their operating fees by $0.05 to $1.03, over the above 2015 Chicago Rate,
to cover increasing costs of new construction projects, electricity, repairs, upgrades,
chemicals, salaries and general operating expenses. Therefore the new water rate for 2015
will increase from the old rate of $4.29 per thousand to $4.84 per thousand gallons. This will
be reflected on your February water bill for water used in January 2015.

Sincerely,

V-

Robert F. Novotny »
Water Superintendent




ORDINANCE NO. 2015 -05

AN ORDINANCE AMENDING
CHAPTER 56 ENTITLED "UTILITIES™ OF THE
CODE OF ORDINANCES OF THE VILLAGE OF BROOKFIELD,
COOK COUNTY, ILLINOIS

PASSED AND APPROVED BY
THE PRESIDENT AND BOARD OF TRUSTEES
THE 26" DAY OF JANUARY 2015

Published in pamphiet form by
Authority of the Corporate
Authorities of Brookfield, lllinois,
the 26" day of January 2015



ORDINANCE NO. 2015 -5
AN ORDINANCE AMENDING
CHAPTER 56 ENTITLED "UTILITIES" OF THE
CODE OF ORDINANCES OF THE VILLAGE OF BROOKFIELD,
COOK COUNTY, ILLINOIS
WHEREAS, Sections 11-117-12, 11-126-4, 11-129-10 and 11-139-8 of the
lllinois Municipal Code (65 ILCS 11-117-12; 11-126-4; 11-129-10; 11-139-8) authorize
the corporate authorities of the Village of Brookfield to fix utility rates for municipal
utilities; and
WHEREAS, the corporate authorities of the Village of Brookfield have
determined that the cost of providing water service has substantially increased and that
an increase in the water rates charges to the customers of the village waterworks
system is appropriate;
NOW, THEREFORE, BE IT ORDAINED by the President and Board of Trustees
of the Village of Brookfield, lllinois, as follows:
Section 1.
The foregoing facts and statements contained in the preamble to this Ordinance
are found to be true and correct and are hereby adopted as part of this Ordinance as if

fully set forth herein.

Section 2.
Section 28-18, entitled "Water service charges" of the Code of the Village of

Brookfield is hereby amended as follows:

238620-3



Sec. 28-18. Water service charges
(b) WATER SERVICE CHARGES

Class WA1--For the first 748 gallons and for each succeeding 748 galions the
charge shall be $7.517 per 748 gallons.

The minimum charge for water service in this class shall be $75.17 per quarter.

WA2--All charges shall be the same as Class WA1, except that the minimum
charge shall apply to each sub-unit of the account served by the singie water
meter. The sum of the minimum charges assigned to each sub-unit shail be the
minimum charge for the total account, except hotels and motels whose minimum
shall be billed as a single unit for that portion of the establishment providing
individual accommodations and not by sub-units metering individual
accommodation units.

Class WB1--For the first 748 galions and for each succeeding 748 galions the
charge shall be $7.517 per 748 gallons.

The minimum charge for water service in this class shall be $25.06 per month.

WB2--All charges shall be the same as Class WB1, except the minimum charge
shall apply to each sub-unit of the account served by single water meter. The
sum of the minimum charges assigned to each sub-unit shall be the minimum
charge for the total account, except hotels and motels whose minimum shall be
billed as a single unit for that portion of the establishment providing individual
accommodations and not by sub-units metering individual accommodation units.

WB3--All charges shall be the same as Class WB1, except that a twenty-five
percent (25%) surcharge shall be added to the billed amount.

Class WC1--The charges for service to this account shall be based on the
current rate that the Village pays for water from the Brookfield/North Riverside
Water Commission plus five percent (5%) and an annual fee set by agreement
between the Village and the water customer.

Class WC2--The charge for non-metered customer accounts shall be based
upon the Class WB1 rates, with estimated water volumes provided by the Water

Department.

WC3--The charge for water in this category shall be equal to Water Commission
rate for the volume used plus five percent (5%).
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Section 3.
This Ordinance shall be in full force and effect upon its passage, approval and
publication in pamphlet form.

ADOPTED this 26" day of January, 2015 pursuant to a roll call vote as follows:

AYES:

NAYS:

ABSENT:

ABSTENTION:

APPROVED by me this 26" day of January, 2015

Kit P. Ketchmark, President of the
Village of Brookfield, Cook County, lllinois

ATTESTED and filed in my office,
and published in pamphlet form
this 26™ day of January, 2015.

Catherine Colgrass-Edwards, Clerk of the Village
of Brookfield, Cook County, 1llinois
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CoMMITTEE ITEM MEMO

ITEM: HAZARDOUS TREE REMOVAL CONTRACT
COMMITTEE DATE: January 12, 2015 )
PREPARED By: Dan Kaup, Public Works Directow
PURPOSE:

BUDGET AMOUNT: $130,000

BACKGROUND:

As presented to the Board of Trustees during the Emerald Ash Borer {(EAB) update discussion in late
2014, staff would like to seek proposals for the removal of hazard trees due to the EAB infestation. Staff
estimates that the budget cost for the removal of 150 trees per year over the next two years is $110,000
annually, plus an additiona! $20,000 per year for stump grinding and restoration expenses. These
expenses were included in the FY2015 budget.

ATTACHMERNTS:

None.

STAFF RECOMMENDATION:

Staff recommends that the Village put out a Request for Proposais for the Village Hazardous Tree
Removal services for 2015-2016.




Village of Brookfield
NOTICE
REQUEST FOR PROPOSAL
TREE REMOVAL SERVICES
For the

Village of Brookfield, lllinois

The Village of Brookfield, lllinois is accepting sealed proposals for tree removal services of approximately
150 trees per year for Fiscal Year 2015 and 2016. Sealed proposals clearly labeled Proposal for Tree
Removal Services will be received until XXXX, 2015, 10:00 a.m. at the Brookfield Village Hall, 8820
Brookfield Ave, Brookfield, IL.

Proposal Instructions, Specifications and a Services Contract are attached. The Village of Brookfield
reserves the right to reject or accept any proposal or to waive any irregularities in any proposal deemed to
be in the best interest of the Village of Brookfield.

DAN KAUP
PUBLIC WORKS DIRECTOR
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Tree Removal Services Instructions / Information and Specifications to Prospective Contractors

1. PROPOSAL SUBMISSION: Proposals shall be complete and submitted in a sealed envelope to the
Brookfield Village Hall, 8820 Brookfield Ave, Brookfield, lllinois by XXXX, 2015, 10:00 am. and clearly
labeled Proposal for Tree Removal Services. Proposal must be made on the attached Proposal Form.
After the proposal has been submitted to the Village of Brookfield, it may not be withdrawn for thirty (30)
calendar days after the date of the opening. Prices shall cover a period of two years, January 1, 2015 -
December 31, 2016. All services are to be in accordance with the minimum specifications as provided
herein.

2. BID BOND REQUIREMENT: A bid bond or certified check in the amount of five per cent (5%) shall be
required and submitted with the proposal.

3. BASIS OF AWARD: The Village of Brookfield is seeking firm fixed annual price quotations to provide the
specified Tree Removal Services for a period of 24 months for the removal of hazardous or otherwise
undesirable parkway trees. Generally, the contract awards shall be made to the lowest qualified bidder
based on the overall lowest rates and overall level of service deemed appropriate for the Village for the
term of the contract. Other factors such as quality and quantity of work will be considered when awarding
the contract. The Village of Brookfield reserves the right to reject or accept any proposal, in total or part, or
to waive any irregularities in any proposal deemed to be in the best interest of the Village of Brookfield.

4. INSURANCE AND THIRD PARTY LIABILITY: The successful vendor (Contractor) shall procure and
maintain, or produce holding for the duration of the contract insurance against claims for injuries to persons
or damages to property which may arise from or in connection with the performance of the work hereunder
by the Contractor, his agents, representatives, employees or subcontractors.

A. During the term of the contract, the contractor shall provide the following types of insurance in
limits no less than:

1. Commercial General Liability: The contractor shall have $1,000,000 combined single
limit per occurrence for bodily injury, personal injury and property damage. The general
aggregate shall be twice the required occurrence limit. Minimum General Aggregate shall
be no less than $2,000,000 or a project/contract specific aggregate of $1,000,000.

2. Workers' Compensation and Employers' Liability: Workers' Compensation coverage with
statutory limits and Employers' Liability limits of $1,000,000 per accident.

3. Automobile Liability: The contractor shall have $1,000,000 combined single limit per
accident for bodily injury and property damage.

B. The contractor shall furnish to the Village satisfactory proof of coverage of the above
requirements by a reliable company or companies prior to the implementation of the contract. Said
certificates shall contain a clause to the effect that, for the duration of the contract, the insurance
policy may not be cancelled or changed without thirty (30) days advance written notice to the
Village. In addition, said certificates shall list the Village, its officers, agents, and employees as
additional insured on all required policies.
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5. INDEMNITY AND HOLD HARMLESS PROVISIONS: To the fullest extent permitted by law, the
Contractor shall agree to defend, indemnify and hold harmless the Village, its officials, agents and,
employees, against all injuries, deaths, loss, damages, claims, patent claims, suits, liabilities, judgments,
cost and expenses, which may in anyway accrue against the Village, its officials, agents and employees,
arising in whole or in part or in consequence of the performance of this work by the Contractor, its
employees, or subcontractors, or which may in anyway result therefore, except that arising out of the sole
legal cause of the Village, its agents or employees, the Contractor shall, at its own expense, appear,
defend and pay all charges of attorneys and all costs and other expenses arising therefore or incurred in
connections therewith, and, if any judgment shall be rendered against the Village, its officials, agents and
employees, in any such action, the Contractor shall, at its own expense, satisfy and discharge the same.
The Contractor expressly understands and agrees that any performance bond or insurance policies
required by this contract, or otherwise provided by the Contragtor, shall in no way limit the responsibility to
indemnify, keep and save harmless and defend the Village, its officials, agents and employees as herein
provided.

6. QUALIFICATIONS OF PROPOSING CONTRACTOR: The prospective contractor must be satisfactory to
the Village from the standpoint of such matters as experience, length of time in business, reliability and
demonstrated ability to provide the services required by the specifications. A qualified contractor must
satisfy the following requirements:

A. Maintain a permanent place of business.

B. Have adequate manpower and equipment to perform the services in an expeditious and
adequate manner.

C. Have satisfactorily furnished services of similar size and scope for other municipal entities in the
past.

D. Provide no less than three current reference contacts for services of similar size and scope.
These references are to be submitted as part of the Proposal.

7. EXECUTION OF CONTRACT / CONTRACTOR STATUS: It is anticipated that the contract will be
awarded by the Village Board on January XX, 2015. The successful contractor shall execute the contract in
accordance with the Proposal form, the Information to Prospective Contractors, and the Specifications as
accepted by the Village, furnish the necessary insurance certificates, provide the necessary personnel
information and commence work by April 1, 2015. Once the contract is properly executed and all the
required insurance certificates and other required instruments are received and approved, the successful
vendor will be designated a contractor of the Village.

8. PRE-START MEETING: Prior to the April 1, 2015 start date, the successful contractor shall be required
to meet with the Village staff to discuss the terms, provisions, stipulations, and procedures of the contract.

9. ASSIGNMENT AND SUBCONTRACTING: The successful contractor may not assign, transfer, convey,
sublet, subcontract, or otherwise dispose of this contract, or the contractor’s right, title, or interest therein,
or the power to execute such contract to any other person, firm, or corporation without the prior written
consent of the Village.
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10. CANCELLATION: The Village of Brookfield reserves the right to terminate the services at any time
during the term of the contract upon receipt of a 30 day written notice to the contractor.

11. DEFAULT: In the case of default of the contractor, the Village reserves the right to terminate the
contract and purchase similar services in the open market, charging against the contractor any excess
costs the Village incurs thereby.

12: Any questions or requests for additional information are to be directed to Dan Kaup, Public Works
Director, at 708/485-2540 or dkaup@brookfieldil.gov.
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SPECIFICATIONS--SCOPE OF WORK

The work to be performed under this contract shall consist of fumishing all labor, machinery, tools,
materials, and equipment necessary to complete specified pruning andfor removals within the specified
time frame and in a professional manner within the Village of Brookfield. The Village of Brookfield will in no
way be responsible for any extra equipment rental, or charges for such equipment rented by contractor,
that might be required to complete this contract.

LOCATION
The location of the trees to be removed is known as the public right-of-way on Village property, or bordering
Village property within the Village of La Grange. This does not restrict location of trees to be removed to

the area between the sidewalk and the street. (See section on “Border Trees’)

APPLICABILITY; CONFLICTS OR INCONSISTENCIES

These Technical Specifications are a part of the contract.
STANDARDS

Al material and workmanship shall be in accordance with current professional practices and standards.
Removals shall be done in a safe and efficient manner. Removals performed with the aid of tree crane is
preferred. For the removal contract, the Contractor shall own or shall be able to lease or rent a tree crane.
The tree crane must be available for removals upon the Village Forester's request, and must be listed on
the certified equipment list.

The following specifications and manuals supplement the Contract Documents and are hereby incorporated
by reference:

A. llinois Department of Transportation "Standard Specifications for Road and Bridge Construction,”
adopted January 1, 2007, (hereinafter referred to as the Standard Specifications.)

B. llinois Department of Transportation “Supplemental Specifications and Recurring Special
Provisions," latest edition as indicated on the Check Sheet.

C. "Manual on Uniform Traffic Control Devices for Streets and Highways” latest edition in effect on
the date of invitation for bids (hereinafter referred to as the Traffic Control Standard Specification.)

D. “llinois Department of Transportation Standard Specification for Traffic Controf [tems” latest edition
in effect on the date of invitation for bids {hereinafter referred to as the Traffic Specifications.)

E. “ANSI-A300 (part 1) - 2001 Pruning For Tree Care Operations — Tree, Shrub, and Other Woody
Plants — Maintenance Standard Practices

The above standards shall apply to the work covered by this Contract as if fully written herein, except those

iterns which by their nature have no application. In case of confiict with any part or parts of the above listed
specifications, the specification contained herewith shall take precedence and shalf govern.
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TIMING OF WORK; CONTACT INFORMATION

The Village seeks proposals from tree removal companies for a two year period. The proposal document
provides for separate pricing for the period from April 1, 2015 to March 31, 2016 and April 1, 2016 to
December 31, 2016. The Contractor shall provide the Village with emergency contact telephone numbers
prior to commencement of the work.

HOURS OF CONSTRUCTION

Construction hours are limited to 7:00 am. to 3:30 p.m. Monday through Friday, unless otherwise
authorized by the Village. No work is allowed on Saturday or Sundays unless authorized by the Village.

PROTECTION AND RESTORATION OF PROPERTY

The Contractor shall take all necessary precautions for the profection of all public and private real and
personal property. The Contractor is responsible for the damage to or destruction of real or personal
property regardless of cause, and such responsibility shall not be released until the work shall have been
completed, accepted, and the requirements of the specifications complied with as determined by the
Village.

Whenever public or private property is damaged or destroyed, the Contractor shall, at its own expense,
restore such property to a condition at least equal to the condition existing before such damage or injury
was done by repairing, rebuilding, or replacing it as may be directed, or he shall otherwise make good such
damage or destruction in an acceptable manner. If the Contractor fails to do so within 48 hours after notice
from the Village, then the Village may repair, rebuild or otherwise restore such property as may be deemed
necessary by the Village using Village forces or forces hired by the Village. In addition to any other remedy
provided in the Contract Documents, the Village may deduct the full costs of every repair, rebuilding, and
restoration, including reasonable administrative costs and attorney's fees, from any compensation due, or
which may become due, to the Contractor.

SAFETY/LOSS PREVENTION PROGRAM

The Contractor represents that a safetyfloss prevention program is in place and had been in place for at
least 90 days prior to the submission of the Contractor's Proposal and that the Contractor can provide
evidence of completed employee safety training if requested.

BIDDERS KNOWLEDGE

Bidders will familiarize themselves with the specifications and conditions which will affect the completion of
the contract. Questions regarding the specifications and conditions may be directed to the following: Victor
Janusz, Village Forester, Village of Brookfield, Department of Public Works, {708) 485-2540.

PRICING

Each bidder shall be required to submit per inch unit prices for each designated diameter class for removal.
All bids shall be submitted on forms provided by the Village of Brookfield and shall include alf costs.

Page 6 of 12




METHOD OF MEASUREMENT

Trees to be removed shall be measured per inch of diameter. The diameter shall be measured at a point
four and a half feet (4 %) above the highest ground level at the tree and will be determined by using a
D.B.H. tape or by dividing the measured circumference at this point by 3.14. Any tree that forks below 4.5
feet will be measured as two separate trees at 4.5 feet and added fogether as one tree. Trees that fork at
4.5 feet will be measured just below the fork.

METHOD OF PAYMENT

Payment for all work and material shall be in accordance with the contract bid price for removals as
submitted in the Contractor's proposal. Payment will not be made for trees not removed according to the
specifications, or within allotted time frames.

PAYMENT SCHEDULE

Invoices will state the total number of trees removed, the diameter and location of the trees, and the total
cost due.

PERIODIC INSPECTION

The Contractor shall notify the Village Forester on the moming of each work day, giving the location of the
start of the day's work. The Forester or hisfher representative will periodically inspect the work and will be
available for problems that may arise.

VISITATION OF THE SITE

It shall be the responsibility of the Contractor to visit the site of the proposed work to ascertain for
himfherself the actual conditions and to make determinations regarding materials, equipment, and other
factors which may be needed for the submission of a proposal for the work and for which the proposal is
based. It is further understood that the Contractor in submitting a proposal, acknowledges that they have
satisfied for him/herself, before submitting the proposal, of the true condition of the designated sites and
that helshe has ascertained the full scope of the work involved, including border trees.

PROTECTION AND RESTORATION OF PROPERTY

The Contractor shall take all necessary precautions for the protection of corporate, private or public
property.  The Contractor is responsible for the damage or destruction of property of any character
resulting from neglect, misconduct or omission in hisfher manner of method of execution or non-execution
of the work, or caused by defective work or the use of unsatisfactory materials and such responsibility shall
not be released until the work shall have been completed and accepted and the requirements of the
specification met.

Whenever public or private property is so damaged or destroyed, the Contractor shall at hisfher own
expense, restore such property to a condition equal to that existing before such damage or injury was done
by repairing, rebuilding or replacing it as may be directed, or helshe shall otherwise make good such
damage or destruction in an acceptable manner. If he/she fails to do so, the Village of Brookfield may,
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after, the expiration of a period of 48 hours after giving him notice orally or in writing, proceed to repair,
rebuild or otherwise restore such property as may be deemed necessary, and the cost thereof shail be
deducted from any compensation due, or which may become due, the Contractor under his/her contract.

EQUIPMENT AND SUPERVISION

The Contractor must have available sufficient manpower fo complete the contract within the time
specifications set forth above. All trucks used by the Contractor must be plainly marked with the company's
name. To aid in the removal of parkway trees, the contractor must utilize a tree crane at the direction of the
Village Forester. A certified statement listing the equipment (i.e. year, make, model, type) and source of the
equipment (i.e. owned, rented, leased) and personnel available to the Village must be provided to the
Village upon request. The Contractor shall rent equipment as needed to cover any equipment breakdowns
which would cause a tree not to be removed by the final contract date as stated, or to allow him/her access
to safely remove any tree on Village property. Each crew must be directly supervised by a competent
Contractor's representative fluent in English and authorized by the Contractor fo act on all directives issued
by the Village Forester or his representatives.

BORDER TREES

All trees touching Village property, regardiess of their proximity to a sidewalk, curh, street, etc., are
considered Village trees and are the responsibility of the contractor to remove as requested.

TREE REMOVAL

The contractor shall remove all trees designated for removal by the Village Forester or his representative to
a point 4" above ground level. A list of frees, with their species identification, size (D.B.H.), and street
address will be submitted to the contractor from time to time indicating trees to be removed. No trees shall
be removed without such designation. Additionally, trees contained on the list for removal will be marked
with a painted orange dot on the trunk. Infectious diseased trees, dead frees harboring vectors of infectious
diseases, and those listed as hazard trees shall be removed by the contractor within 10 working days after
receipt of each list prepared by the Village of Brookfield, designating the location of these diseased trees.
All other trees shall be removed within 15 working days upon receipt of the fist. Al trees fo be removed wil
be topped unless otherwise authorized. The contractor shall protect sidewalks, curbs, streets, manhole
covers and buffalo boxes from the impact of falling wood by the use of ropes or tree crane as needed.

CLEAN UP

Immediately after the removal of a tree has been completed the area shall be raked and the debris shall be
removed from the area. Cleanup shall include removal of sawdust, small twigs, chips, leaves, trunks, and
limbs from the street, curb, parkway, private lawns, and driveways. Care shall also be taken not to damage
other trees, shrubs, or turf during free removal.

DISPOSAL OF TREE LIMBS AND TREE TRUNKS

The contractor shall remove all tree limbs and tree trunks from the site and dispose of same outside the
limits of the Village of Brookfield, in accordance with applicable ordinances and regulation of the Village of
Brookfield, Cook County, and the State of lliinois. All debris from tree removal operations {including chips)
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shall be removed from the site within eight hours after debris has been placed unless authorized by the
Village Forester or Director of Public Works and shall become the contractor’s responsibility to ensure
destruction of diseased wood in accordance with State statutes and local ordinances. Limbs and trunks
temporarily ptaced in the parkway areas shall be placed in such a manner as to eliminate any obstruction of
pedestrian or vehicular traffic.

Limbs shall not remain on the parkway overnight without prior authorization from the Village Forester or
Director of Public Works, and stems shall not be left standing for removal at a later date. Brush and limbs
overhanging the curb or pavement will not be acceptable. No debris is to remain in the street or on the
sidewalk overnight without prior authorization from the Village Forester or Director of Public Works. The
Payment for removal and disposal of debris is to be included in the unit price. Under no circumstance will
debris be left on the parkway over the weekend (Saturday andfor Sunday) or a holiday unless authorized
by the Village Forester or Director of Public Works.

The contractor shall acknowledge and adhere to all State and Federal regulations governing the Emerald
Ash Borer {EAB) and “regulated articles” set forth in the lllinois Department of Agriculture's Emerald Ash
Borer Compliance Agreement. The contractor shall have a signed Illinois Department of Agriculture
Emerald Ash Borer Compliance Agreement on file with the lliinois Department of Agriculture.

SAFETY

The Contractor shall provide adequate barricades, flagmen, signs and/or warning devices during the
performance of the contract and when working on arterial streets to protect motorists and pedestrians all in
conformance with Village standards and consistent with Part VI, Traffic Controls for Street and Highway
Construction and Maintenance Operations of the State lllinois Department of Transportation Manual on
Uniform Traffic Control Devices, adopted 1994. The Village of Brookfield, Public Works Department shall
be notified prior to the closing of streets when street closure is required. All equipment to be used and all
work to be performed must be in full compliance with ANSI Z-133.1 (1994) American National Standard for
Tree Care Operations.

EQUIPMENT RESTRICTIONS

If motorized equipment needs to be driven on parkways, right-of-ways, driveways or public walks while
performing work under provisions of the contract provisions will be made by the Contractor to prevent
damage to turf, groundcover, concrete or asphalt. Property owners must be notified in advance if
equipment will be driven on the aprons or driveways. Any tree that cannot be reached by the aerial
equipment must be climbed by a trained tree climber. Procurement of and payment for rental or purchase
of any additional equipment such as cranes or aerial lifts deemed necessary by the Contractor for
execution of the contract will be the sole responsibility of the contractor.

PARKING

No off street parking of equipment shall be provided for by the Village of Brookfield on any of the Village's
public properties, except as designated by the Village Forester or Director of Public Works.

QUALIFICATIONS
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A list of degrees, certifications or other documentation must be submitted by the Contractor and by the
Contractor's on site representative that would qualify the Contractor and the Contractors on site
representative as competent tree removal experts. (Example: Certified Arborist by the ISA, 1999, Certificate
Number 000) Each bidder shall be a Certified Arborist with the International Society of Arboricuiture.
Additionally, field crew supervisors should be expected to be a Certified Arborist with the ISA. At a
minimum, the owner and the supervisor over the field crew (present on the job site} must be a Certified
Arborist with the ISA. The low bidder will be required to submit evidence of past experience and required
certifications prior to contract approval. If the low bidder does not meet the required gualifications, the bid
will be rejected and the next low bidder selected.

REFERENCES
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The Contractor will be required to submit references of work performed within the past two years, including
municipal references, if any. This must be submitted with the proposal.

REQUIRED REFERENCES

Please list below a minimum of three Municipal references:

Municipality / Contact Name

Address

City/State Phone

Municipality / Contact Name

Address

City/State Phone

Municipality / Contact Name

Address

City/State Phone
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VILLAGE OF BROOKFIELD
PROPOSAL FORM

To:  Dan Kaup, Director of Public Works
Village of Brookfield
8820 Brookfield Avenue
Brookfield, Minois 60513

IWe, the undersigned, having carefully read the Request for Proposal, Contract and Specifications dated
January 27, 2015, and agree to submit the following proposal for contractual tree removals:

COST OF TREE REMOVALS
(DBH) 2015 2016

TREE SIZE: PRICE PER DIAMETER INCH:

Example: 12" tree diameter x $ per diameter inch = cost of free removal

7"to 15" $ $
16" to 25" $ $
26" to 35" $ $
36" and up $ $

Please do not give a per tree cost

Company Name:

Address:

Phone Number:

Signature:

Print Name and Title:
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CoMMITTEE ITEM MEMO

ITEM: BRIDGE RF(}

COMMITTEE DATE: January 12, 2015

PREPARED BY: Derek Treichel, Village Engineer
PURPOSE: Brookfield Avenue Bridge Replacement
BUDGET AMOUNT: $105,000 (Village Share = $21,000)
BACKGROUND:

A Bridge Inspection and Scour Assessment Report was prepared by Ciorba Group for the Brookfield
Avenue Bridge. This report recommended that the bridge be replaced utilizing Federal Highway Bridge
Program funding.

Staff solicited Statements of Qualifications from the following 3 engineering firms that are experienced
in providing design and construction engineering for bridge replacement projects.

1. Globetrotters
2. TranSystems
3. Ciorba Group

Staff reviewed the Statement of Qualifications from each of the 3 firms. Although all 3 firms are
technically qualified to provide engineering services for this project, it was determined that Ciorba
Group was the most qualified of the 3 firms based on their familiarity with the bridge from providing
engineering services on the bridge deck replacement project in the 1980's and the recent Bridge
Inspection and Scour Assessment.

ATTACHMENTS:

1. Bridge Inspection and Scour Assessment
2. Statements of Qualification from each of 3 engineering firms

STAFF RECOMMENDATION:

The Village should negotiate with Ciorba Group and then enter into an engineering agreement for
applying for Federal Highway Bridge Program funding and providing Phase | Engineering Services.

REQUESTED COURSE OF ACTION:

The village board authorize staff to enter into negotiations with Ciorba Group to apply for Federal
Highway Bridge Program funding and providing Phase | Engineering Services.
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Quality Engineering Services for the Community

Brookfield Avenue Bridge over Salt Creek
Structural Number: 016-6665

Bridge Inspection and Scour Assessment




Field Scour Assessment of Brookfield Avenue Bridge over Salt Creek

INTRODUCTION

Ciorba Group conducted a structural inspection and a Field Scour Assessment of the Brookfield Avenue
Bridge over Salt Creek on April 14, 2014, with a follow-up visit on May 5, 2014. The bridge is a two-span
Precast Prestressed Concrete (PPC) Deck Beam structure that carries one lane in each direction and a
sidewalk at the north side of the bridge. Record plans show the abutments to be on spread footings and
the central pier on pile. Type and capacity of the piles are not indicated on the plans. The bridge is
oriented in the east-west direction and is in downtown Brookfield close to the Village Hall. A pedestrian
bridge and a railroad bridge run over the same creek parallel to the bridge on the south side of it. The
bridge currently has a Sufficiency Rating of 61.2 and is not eligible for federal funding for rehabilitation
or replacement. However, the bridge is currently load-posted because of the overall condition of the
deck beams and subject to special feature inspection because of cracks in the cantilevered pier caps at
the west abutment and pier, which support an edge beam on the North side.

A scour evaluation performed in 1997 indicated that the structure is not scour sensitive and has a rating
of 8. A scour plan of action is required when the rating drops to 7. A rating of 8 is defined as: “Bridge
foundation determined to be stable for the assessed or calculated scour conditions.” Ciorba Group also
performed a bridge and channel inspection and a qualitative scour analysis and discussed the project
with the Illinois Department of Transportation Bureau of Bridges and Structures (BB&S).

FIELD OBSERVATIONS

During the Field Scour Assessment, depth measurements were taken along the east and west face of the
center pier and along the west face of the east abutment wall. Ciorba reviewed the inspection reports
prepared in May 2013 and the additional field data collected in August 2013 by Hancock Engineering.
Our goal was to identify the changes over time in the scour depths.

At the bridge substructure, the water flow of Salt Creek is not parallel to the orientation of the center
pier and abutments. Because of the channel configuration and collection of debris (see Figure 1) at the
pier and at the east span caused by the pier orientation, the flow is currently mostly restricted to the
span between the west abutment and the west face of the center pier.

Our field assessment shows that streambed elevations along the east face of the pier measured from
the top of water ranged from 1.6’ near the downstream end of the pier to 4.8 at the upstream end of
the pier. Along the west face, measurements range from 4.0" to 4.5’ along the length of the pier.

When compared to the notes from the August 2013 measurements, the depths at the west face of the
center pier appeared to remain relatively similar. However, the scour at the upstream end of the east
face of the center pier has increased since the August 2013 inspection. The table below shows the
differences in measurements between the 2013 and 2014 inspections. Elevations are from top of water
elevation, which was at 607.2 in August 2013 (Hancock field assessment) and at 607.6 in April/May 2014
(Ciorba field assessment).
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UpstreamEnd | 35 | 6040 | 48 | 6028
Center 1.4 606.1 1.6-2.9 606.0/604.7
East Face Downstream End 2.8 604.7 2.5 605.1
Upstream End 4.5 603.0 4.0 603.6
Center 4.6 602.9 4.4-4.5 603.2/603.1
West Face | Downstream End 4.8 602.7 4.5 603.1

At the east face of the pier, we observed some upstream side degradation with aggradation at the
downstream side. The angle of the pier with respect to the flow direction causes eddies at the upstream
nose of the pier with silt transport during stronger flows. Based on the record plans available, the pieris
on piles and no pile elevations are available, however our field observation did not show any pile
exposure. We did not notice significant changes in elevations at the abutments.

In addition to scour measurements, Ciorba staff conducted a full bridge inspection. According to the
IDOT Master Structure Report, the previous inspection was performed in December 2013. Based on our
inspection, we believe that some of the current ratings shown in IDOT’s database should be
downgraded. The deck and superstructure are currently rated in fair condition with a rating of “5”. The
PPC deck beams are showing signs of continued deterioration that includes spalling at the bottom edges
of beams with strand and stirrup exposure (see Figure 2). It appears that water easily infiltrates to the
underside of the deck beams through gaps in-between beams (see Figure 3) as the result of failure of
the transverse ties. Due to the high stresses in the prestress reinforcement, corrosion happens at an
accelerated rate and the beams can deteriorate rapidly if not addressed. We recommend downgrading
the rating of the deck and superstructure to a “4”, poor condition.

The substructure also shows a large areas spalled (see Figure4) or delaminated (see Figure 5). The pier
and abutments are the original substructure from 1916 and were widened during the rehabilitation in
1986. The pier and abutment caps were rebuilt at this time to accommodate the superstructure
widening for the new sidewalk and are cantilevered to the north side. Currently the substructure is rated
at “5”. There are 0.04-inch (1 mm) wide transverse cracks at the top of the cantilevers in the pier and
west abutment (see Figure 6). The cracks are in the tension area and are monitored as part of the special
feature inspection currently required for this structure on a yearly basis. These cracks are most likely a
result of water penetrating through the superstructure at the expansion joints and deteriorating the
tops of the substructure (see Figure 7). The amount of reinforcement bar corrosion is hard to detect as
the cracks are directly under the beams. Because of these cracks in non-redundant elements and the
condition of the pier and abutments, we recommend downgrading the substructure to a rating of “q",
poor condition.
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We performed a preliminary evaluation of the sufficiency rating for this structure: a downgrade in the
rating of the deck and superstructure and/or the substructure will cause the Sufficiency Rating to go
below 50, which will make the bridge eligible for federal funding for replacement.

On June 6, 2014 we called IDOT BB&S and discussed the project with Matt Humke from the IDOT Local
Bridge Unit. Mr. Humke confirmed that IDOT main concerns are the condition of the deck beams and
the cracks in the cantilevered pier and abutment cap. He also agreed that the bridge is a clear candidate
for a federally funded replacement through the STP-BR program.

QUALITATIVE SCOUR ANALYSIS

In order to determine the potential for additional scour, a qualitative scour evaluation was conducted.
Flow rates, soil types, and channel velocities in the area around the Brookfield Avenue bridge were
investigated. According to the Soil Survey of Cook County, lllinois, the predominant soil type adjacent to
Salt Creek is Martinton silt loam. The limiting velocity for a channel with silty loam soils is 2-3 ft/s. No
information was available about the nature of soils and depth of strata at the substructure at this
specific location.

During a site visit on May 5, 2014, we surveyed a cross section directly upstream of the Brookfield
Avenue Bridge. Using this cross section and flow rates obtained from the FEMA FIS study, an average
velocity for the 10, 50, 100, and 500 year flood events could be determined. As shown in the table
below, the velocities for the 50, 100, and 500 year flood events are all greater than the limiting velocity
for the soil type. Therefore, it is expected that soil erosion will continue at the site.

Flood Event Velocity
10 year 2.84 ft/s

50 year 3.07 ft/s
100 year 3.08 ft/s

| 500 year 3.42 ft/s

POTENTIAL PIER SCOUR

Based on the field assessment, it appears that the observed scour is more critical around the pier.
Therefore, potential pier scour was calculated based on the equations outlined in the IDOT drainage
manual in order to get an estimate of the maximum depth of scour anticipated over time. These
calculations do not account for degradation and general scour and are not based on detailed hydraulic
modeling and analysis.

Equation 10-8 in the IDOT Drainage Manual predicts maximum pier scour depths. Assumptions made
for this calculation are listed below. The calculation was performed for the 100 year event:

%=2.0K1K2K3K4 (%)0'35Fr10-43

Assumptions:

a=2

Ki=1.1

K, = 2.75 (L/a=8, angle = 30)
Ky=1.1

Ks=1.0

Y, =13.59
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Fr]_ =0.18

Based on this methodology and conservative assumptions on the nature of soils, the estimated local
scour at the pieris 12.5.

Scour Countermeasures

We assessed only limited scour at the Brookfield Avenue Bridge, compared with the estimated scour
supported by the preliminary calculations. As part of our scope of work, we analyzed potential ways of
limiting scour at the bridge. We identified countermeasures that the Village can install to mitigate
current scour and prevent future scour if they decide to rehabilitate the bridge and maintain it.

Armoring countermeasures, such as riprap, resist the erosive forces of the flow of water. The scour
around the pier could be mitigated by the installation of riprap around the pier. A hydraulic analysis was
performed based on the methodology outlined in Chapter 11 of the IDOT Drainage Manual for Local
Scour Armoring with Rock Riprap at Piers. The inputs and resulting values for the sizes (dsg, dmax) Of
riprap and equivalent weight of stone (W, W,..,) have been summarized in the following table.

oot | e | oo | 40 | don 10 w08 | W) S5
10year | 2.84ft/s 8.21 ft/s 0.45 0.90 12 97 RR 3
50year | 3.07ft/s 8.87 ft/s 0.53 1.06 19 154 RR 4
100 year | 3.08 ft/s 8.90 ft/s 0.53 1.06 20 157 RR 4
500 year | 3.42ft/s 9.88 ft/s 0.65 1.30 37 293 RR 5

The IDOT Drainage Manual recommends a riprap mat that extends horizontally at least 2 times the
width of the pier or 10 feet, whichever is greater, with the top of the mat level with the streambed. The
minimum thickness of the riprap armoring is recommended at 4.5 times ds, value when under water,
plus an additional filter bedding of 6 inches. For the 100-year flood event, the proposed design would
include a 10-foot wide by 3-foot deep armoring cross section of RR4 riprap on both sides of the
abutment, and extending 10 feet upstream and downstream. This equates to 131 cubic yards or
approximately 200 tons of riprap.

Although actual geometry of the installation will vary in depth and width based upon the actual scour
volumes at the time of the installation, the IDOT methodology provides a good estimate for the volume
requirements of the riprap. No dredging has been proposed to create typical geometry adjacent to the
pier. It is recommended that the riprap is dumped and used to fill existing voids up to the streambed
elevation.

An Opinion of Cost associated with this approach is reported in Exhibit 1 combined with a cost estimate
for bridge repairs. Temporary cofferdams will be needed to isolate the east and west sides of the pier
during the installation of the rip rap.

River training structures are another optional consideration. River training structures modify the stream
flow at a particular location in a river reach. The water flow at Brookfield Avenue Bridge is affected by
the orientation of the center pier and abutments. The elements of the substructure are not directed
parallel to the flow. A transverse structure such as a spur or rock vane may be used to help direct flow
in a more parallel direction to the bridge substructure. When designing transverse structures, stream
banks may also need to be stabilized to prevent any adverse impacts on adjacent properties.
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CONCLUSIONS AND RECOMMENDATIONS

Bridge Condition

Based on our inspection we would recommend lowering the condition rating of deck, superstructure
and substructure from “5” to “4”. IDOT BB&S confirmed that the main areas of concerns are the
condition of the deck beams, which is the reason why the bridge is currently load-posted, and the
cracked cantilever pier cap, which is the reason why a special feature inspection is in place for this
bridge other areas of the substructure are also deteriorated.

Scour

Based on our inspection, we confirm the current rating of “8” for scour sensitivity. The assessed channel
bottom is above top of footing, and there is less than six feet of scour at the pier location. Currently the
substructure provides adequate support. A geotechnical boring at the pier and a hydraulic model will be
required to provide a better assessment of the scour elevation. Based on the preliminary calculation of
the scour elevation and some assessed minor scour effects at the pier, we recommend monitoring the
bridge for scour independently from the selected course of action.

Potential Alternates

Option 1 — Federally funded replacement

Based on the preliminary condition assessment and our engineering analysis Ciorba Group recommends
updating the IDOT inspection forms based on the ratings indicated above. Once the forms are updated
in the NBIS database, the Brookfield Avenue Bridge will qualify for STP-BR federal funds for replacement
based on the revised sufficiency rating. The Village of Brookfield can apply with IDOT for funding that
will cover 80% of the total cost for construction and engineering (Phase I, Il and Ill). The remainder 20%
percent will be Village responsibility. Design could start as soon as 2015 and completed in 2016,
construction can be completed in one construction season in 2017 timed to minimize traffic disruption.
In the case of complete replacement, the total cost for construction, design and construction
engineering will be approximately $1.5 million of which the Village will be responsible for $309,000 over
three years. We are also including some contingency for streetscaping and lighting improvements. The
replacement will eliminate scour issues and could be an integral abutment single span bridge with no
joints and no pier in the creek. The new structure will have a much lower maintenance cost. The existing
bridge will continue to be monitored until construction starts. Based on our preliminary observation
and the required size of the bridge opening a single span concrete superstructure seems feasible.

Option 2 — Village funded bridge rehabilitation and scour countermeasures

Rehabilitation measures include scour protection and structural repairs that may extend the life of the
bridge. A detailed hydraulic analysis may be completed to determine the total scour potential, which will
require a geotechnical boring to sample the soil in the streambed and a model to more accurately
determine scour depth and adequate countermeasures. With regard to the structural repairs, they will
include joint replacement, strengthening of the cantilever section of the pier and abutments, structural
repair of concrete at the pier and abutment, repair to the sidewalk concrete and removal and
replacement of the bituminous overlay at the bridge. The main goal of such rehabilitation is to extend
the life of the deck beams by reducing the source of corrosion. Unfortunately patching of the spalled
section of the bottom of the deck beams is not an effective way of rehabilitating the beams.
Replacement of deteriorated beams is used for deck beam bridges when corrosion is more advanced
only for a limited number of beams. Based on our observation of the Brookfield Avenue bridge,
corrosion has initiated on several beams and we do not recommend pursuing any partial or complete
replacement of the existing superstructure. The total cost of the rehabilitation as described is $260,000.
The proposed rehabilitation if funded by the Village can be completed as soon as 2015 and will extend
the life of the bridge, however it will not eliminate the root cause of the load-posting as it relates to the
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current condition of the deck beams. IDOT may release the special feature inspection if the cantilever
cracks are fixed. The proposed scour countermeasure will attenuate scour even though the channel
could continue to flow mostly on one side of the bridge and the orientation of the pier will still cause
debris collection and potential aggradation/degradation in the channel due to eddies.

Final Recommendation

Ciorba Group recommends Option 1. Option 2 will extend the life of the bridge, but will limit future
access to federal funds without entirely eliminating the problems that the bridge is currently
experiencing. It is also important to notice that the substructure will be approaching the 100 year life
mark and potentially the end of its life cycle.

The work described in Option 1 will have to be processed through IDOT and can be completed by 2017
including all necessary reviews and approvals that will have to be completed by IDOT. For budgeting
purposes, the Village of Brookfield projected expenditures are indicated in the table below.

Village of Brookfield
Cost per year Year 2014 Year 2015 Year 2016 Year 2017 Total

Option 1 -
Replacement with STP- | $ - S 18,000.00 $ 25,000.00 | $266,000.00 | $309,000.00
BR Funding

Option 2 -
Rehabilitation

$15,000.00 | $245,000.00 - S- $260,000.00

Ciorba Group is experienced in the entire process of federally funded bridge improvement and can assist
the Village with securing the funds and with the engineering for preliminary and final design and
construction assistance.
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Figure 2. Corrosion with strand and rebar exposure.
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Figure 4. Spalling at pier.
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Figure 6. Crack at cantilevered support.
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Figure 7. Cracked cantilevered pier cap.
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Exhibit 1 - Cost Estimates

Option 1 Complete Replacement Cost Estimate
Proposed single span integral abutment, concrete superstructure
Cost includes 3% inflation

Item Year Total Cost Village Share 20%
Engineering Phase | 2015-16 $  105,000.00 | S 21,000.00
Engineering Phase Il 2016-17 s 110,000.00 | § 22,000.00
Construction Cost {on a per sft basis including contingency) 2017 $ 1,210,000.00 | $ 242,000.00
Engineering Phase l1I 2017 S 120,000.00 | $ 24,000.00
Total $ 1,545,000.00 | S 308,000.00
Federal Participation (80%) $ 1,236,000.00

Option 2 Rehabilitation| Cost Estimate
Structural Concrete repair of abutment/pier
Joint Replacement

Overlay replacement

Fiberwrap cantilever section

Scour countermeasures

Item |unit [Quantity [Unit Cost {Total Cost
Stone Riprap CL A4 TON 200 S 100.0 S 20,000.00
Dewatering / Erosion Control LSUM i s 25,000.0 $ 25,000.00
Structural Repair of Concrete (Depth <= 5"} SF 380 S 2000 S 76,000.00
HMA Surface Removal (Deck) Sy 320 S 250 S 8,000.00
Waterproofing Membrane System SY 320 S 250 ¢S 8,000.00
HMA Surface Course, Mix D, N50 TON 30 S 200.0 S 6,000.00
Fiberwrap repair LSUM 1 s 10,000.0 S 10,000.00
Silicone Joint Sealer, 1.5" FT 40 S 50.0 S 2,000.00
Polymer Concrete CF 5 S 1,000.0 § 5,000.00
Miscellaneaous Items LSUM 1 s 10,000.0 S 10,000.00
Traffic Control and Protection LSUM 1 S 10,000.0 $ 10,000.00
Mobilization LSUM 1 $ 12,000.0 S 15,000.00
Subtotal $  195,000.00
Contingency $ 25,000.00
Total Construction $  220,000.00
Engineering (Design & Contract Documents} $ 20,000.00
Engineering (Construction) $ 20,000.00
Total $ 260,000.00
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CoMMITTEE ITEM MEMO

ITEM: Annual Appropriations Ordinance for Fiscal Year 2015
COMMITTEE DATE: January 12, 2015

PREPARED BY: Doug Cooper, Finance Director

PURPOSE: Approval of the 2015 Appropriations Ottrance

BUDGET AMOUNT: N/A T
BACKGROUND:

Attached is the Village's proposed Annual Appropriation Ordinance for fiscal year 2015. The ordinance
represents the legal spending authority of the Village for Fiscal Year 2015 and is required by state statute to
be adopted by March 31, 2015. It should be noted that although the appropriation ordinance represents the
Village's legal spending authority, the Village's Budget, adopted in December, is the basis of the
Appropriations Ordinance--the line items contained in the proposed appropriation ordinance are identical
to the Village's budget, or $30,834,175. The Library’s appropriation, approved by the Library Board in the
amount of $4,300,000, is included within the appropriations ordinance as required by statute.

The total appropriations for 2015 amount to $35,134,175.

A public hearing on the proposed appropriation ordinance is required prior to Board adoptionl and will be
held prior to the Regular Board of Trustees meeting on January 26, 2015.

ATTACHMENTS:

Annual Appropriations Ordinance for the Village's Fiscal Year 2015

STAFF RECOMMENDATION:

Staff recommends the adoption of the above Ordinance.

REQUESTED COURSE OF ACTION:

The Board of Trustees will be presented with the formal Ordinance at the January 26" Board of Trustees
meeting for Board consideration. A public hearing will be held prior to the start of the Board of Trustees.



VILLAGE OF BROOKFIELD

ORDINANCE NO. 2015-03

AN ORDINANCE APPROPRIATING FOR ALL CORPORATE PURPOSES FOR THE
VILLAGE OF BROOKFIELD, COOK COUNTY, ILLINOIS FOR THE
FISCAL YEAR BEGINNING JANUARY 1, 2015 AND ENDING DECEMBER 31, 2015

ADOPTED BY THE
PRESIDENT AND BOARD OF TRUSTEES
OF THE VILLAGE OF BROOKFIELD

THIS 26" DAY OF JANUARY, 2015

Published in pamphlet form

by the authority of the

President and Board of Trustees
of the Village of Brookfield,
Cook County, lllinois this

26™ day of January, 2015



ORDINANCE NO. 201503

AN ORDINANCE APPROPRIATING FOR ALL CORPORATE PURPOSES FOR THE
VILLAGE OF BROOKFIELD, COOK COUNTY, ILLINOIS FOR THE
FISCAL YEAR BEGINNING JANUARY 1, 2015 AND ENDING DECEMBER 31, 2015

BE IT ORDAINED by the President and Board of Trustees of the Village of
Brookfield, County of Cook, lllinois:

SECTION 1: That the amounts hereinafter set forth, or so much thereof as may be
needed or deemed necessary to defray all expenses and liabilities of the Village be and
the same are hereby appropriated for general corporate purposes, for police and fire
protection, for maintenance of parks and supervised recreation programs, for the
collection and disposal of solid waste, for the maintenance of streets, alleys and
bridges, for street lighting, for 911 emergency telephone service, for liability insurance
purposes, for financial audit purpcses, for debt service purposes, for capital
improvements to village infrastructure and parks system, for operations, maintenance
and improvements of the water and sewer systems, for police and firefighter pension
benefits and administration, for library operations, library IMRF pension, library social
security, library site and building maintenance and library capital improvements and all
other objects and purposes of the Viilage of Brookfield, Cook County, lilinois as
hereinafter specified, for the fiscal year beginning January 1, 2015 and ending
December 31, 2015.

SECTION 2: The appropriations herein made for any purpose shall be regarding only as
a maximum amount to be expended under the respective appropriation accounts and
shall not be construed as a commitment, agreement, obligation or liability of the Village
of Brookfield, each such appropriation being subject to further approval as to the
expenditures hereof by the corporate authorities.

SECTION 3: That the amount appropriated for each object and purpose shall be as
follows:

[THE REMAINDER OF PAGE INTENTIONALLY LEFT BLANK]
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VILLAGE OF BROOKFIELD, ILLINOIS

2015 APPRORIATION
DEPARTMENTAL SUMMARY-TOTAL ESTIMATED REVENUES AND APPROPRIATIONS

Transfers In

{Out) and Other
Fund / Account Revenue Expense Proceeds Total
General Fund
General - Nondepartmental 7,837,763.00 $237,384.00 (1,145,000.00) 6,455,379.00
President & Village Board - $70,658.00 - (70,558.00)
Conservation Committee - $800.00 - {900.00)
Fire & Police Commission - $8,650.00 - (8,650.00)
Historical Commission - $0.00 - -
Planning Commission - $2,400.00 - (2,400.00)
Recreation Board - $650.00 - (650.00)
Beautification Commission - $6,410.00 - (6,410.00)
Zoning Board of Appeals - $250.00 - (250.00)
Village Manager - $534,805.00 - (534,805.00)
Legal - $230,000.00 - (230,000.00)
Finance Department - $694,069.00 - (694,669.00)
Communily and Economic Developr 409,065.00 $549,788.00 - (140,723.00)
Information Services Department - $416,000.00 - {416,000.00)
Federal Seized Assels 16,060.00 $10,000.00 60.00
State Seized Assets/ Forfeiture 5,030.00 $5,000.00 - 30.00
E-0t% 210,000.00 $203,952.00 - 5,048.00
Police Department 4,017,211.00 $5,624,106.00 - (1,606,895.00)
Fire Depariment 3,545,426.00 $3,955,432.00 - (410,006.00)
Building Maintenance - $159,000.00 - {159,000.00)
Rail Station Maintenance 79,000.00 $7,200.00 - 71,800.00
Forestry - $296,200.00 - {296,200.00)
Vehicle Maintenance 3,000.00 $291,050.00 - {288,050.00)
Parks Maintenance - $20,700.00 - (20,700.00)
Street Maintenance 563,905.00 $425,700.00 - 138,205.00
Public Works Administrative - $1,521,7092.00 - {1,521,709.00)
Youth Recreation Program 45,000.60 $1,700.00 - 43,360.00
Youth Sports Program 150.60 $0.00 - 150.00
Summer Camp Program 32,900.00 $9,200.00 - 23,700.00
Adult Teen Recreation Program 1,000.00 $0.00 - 1,600.00
Aduit Teen Sports Program 6,400.00 $0.00 - 6,400.00
Recreation Outings - $0.00 - -
Co-operative Recreation Programs 16,500.00 $20,000.00 - (3.500.00)
Confract Programs 28,200.00 $28,000.00 - 200.60
Community Events 8,100.00 $9,600.00 (1,500.00}
4th of July Event - $10,900.60 - (16,900.00)
Parks & Recreation Administrative 7,000.00 $306,677.C0 - {299,677.00)
Fotal - General Fund 16,825,710.00 15,658,090.00 {1,145,000.00} 22,620.00
11 Motor Fuel Tax 469,000.00 $7,000.00 {500,000.00) (47,000.00)
14 Congress Park TIF - $6,500.00 - (6,500.00)
15 Ogden Ave. TIF - $10,200.00 - (10,200.00)
16 Hotel Motel Tax Fund 12,000.00 $0.00 - 12,000.00
31 Debt Service Fund 60,269.00 $1,220,323.00 1,158,054.00 {2,000.00)




DEPARTMENTAL SUMMARY-TOTAL ESTIMATED REVENUES AND APPROPRIATIONS

VILLAGE OF BROOKFIELD, ILLINOIS

20115 APPRORIATION

Transfers In

{Out) and Other
Fund / Account Reverniug Expense Proceeds Total
41 Equipment Replacement Fund N $0.00 - -
42 Infrastructure Project Fund 156,000.00 $1,176,000.00 800,000.00 (220,000.00)
43 Parks Project Fund 80,000.00 $97,500.00 - {17,500.00)
61 Water & Sewer Fund 8,202,500.00 $7,555,334.00 {633,054.00) 14,112.00
62 Garbage Fund 2,230,642.00 $1,966,037.00 - 264,605.00
81 Police Pension Fund 2,876,148.00 $2,066,374.00 - 809,774.00
82 Firefighters Pension 1,810,095.00 $970,817.00 - 839,278.00
85 Special Assessment Fund 100,160.00 $100,000.00 160.00
Total 32,813,524.00 30,834,175.00 {320,000.00) 1,659,349.00
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Village of Brookfield

2015 APPROPRIATIONS BY DIVISION BY ACCOUNT
FUND/DIVISION/ACCOUNT AMOUNT

Fund: 01-GENERAL FUND
Division: 00 - NON-DIVISION
5900 - Contingency

5910 CONTINGENCIES 237,384.00
Account Classification Total: 5900 - Contingency  $237,384.00

Department Total: 00 - NON-DEPARTMENTAL  $237,384.00
Department: 01 - BOARDS AND COMMISSIONS

Division: 01 - PRESIDENT AND VILLAGE BOARD
PS - Personal Services

5010 SALARY-ELECTED & APPOINTED OFFICIALS 44,480.00
5110 EMPLOYER FICA/MEDICARE 3,401.00
5120 EMPLOYER IMRF 877.00

Account Classification Total: PS - Personal Services $48,758.00

CS - Contractual Services

5410 ADVERTISING & LEGAL PUBLICATION 200.00
5490 INTERGOVERNMENTAL FEES & DUES 15,000.00
5540 PRINTING & COPYING SERVICES 3,000.00
5550 PROFESSIONAL ASSOCIATIONS 1,000.00

Account Classification Total: CS - Contractual Services $19,200.00

5600 - Commodities

5680 POSTAGE 400.00
5690 PROGRAM SUPPLIES 0.00
5720 STATIONERY 100.00
5799 OTHER MATERIALS & SUPPLIES 500.00

Account Classification Total: 5600 - Commodities $1,000.00

5800 - Travel
5810 CONFERENCE & MEETING REGISTRATION 1,200.00
5820 LOCAL MILEAGE,PARKING & TOLLS 0.00
5830 LODGING 0.00
5840 MEALS 500.00

Account Classification Total: 5800 - Travel $1,700.00
5900 - Contingency
5910 CONTINGENCIES 0.00
Account Classification Total: 5900 - Contingency $0.00
Division Total: 01 - PRESIDENT AND VILLAGE BOARD $70,658.00 |

Division: 02 - CONSERVATION COMMISSION
CS - Contractual Services

5560 PURCHASED PROGRAM SERVICES 400.00
5590 TRAINING 0.00
5599 OTHER CONTRACTURAL 0.00

Account Classification Total: CS - Contractual Services $400.00

5600 - Commodities

5690 PROGRAM SUPPLIES 500.00

5799 OTHER MATERIALS & SUPPLIES 0.00

Account Classification Total: 5600 - Commodities $500.00
Division Total: 02 - CONSERVATION COMMISSION $900.00 |

Division: 03 - FIRE AND POLICE COMMISSION
CS - Contractual Services

5270 LEGAL-REVIEW 0.00
5280 MEDICAL 0.00
5299 OTHER PROFESSIONAL SERVICES 6,500.00
5410 ADVERTISING & LEGAL PUBLICATION 600.00
5490 INTERGOVERNMENTAL FEES & DUES 0.00
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Village of Brookfield

2015 APPROPRIATIONS BY DIVISION BY ACCOUNT

FUND/DIVISION/ACCOUNT AMOUNT
5540 PRINTING & COPYING SERVICES 0.00
5550 PROFESSIONAL ASSOCIATIONS 500.00
5560 PURCHASED PROGRAM SERVICES 0.00
5590 TRAINING 0.00
5599 OTHER CONTRACTURAL 0.00

Account Classification Total: CS - Contractual Services $8,000.00

5600 - Commodities

5615 BOOKS & PUBLICATIONS 0.00
5625 CONCESSIONS & FOOD 250.00
5670 OFFICE SUPPLIES 0.00
5680 POSTAGE 0.00
5690 PROGRAM SUPPLIES 0.00
5799 OTHER MATERIALS & SUPPLIES 400.00
Account Classification Total: 5600 - Commodities $650.00

Division Total: 03 - FIRE AND POLICE COMMISSION .  $8,650.00

Division: 04 - HISTORICAL COMMISSION “= "
CS - Contractual Services
5599 OTHER CONTRACTURAL 0.00
Account Classification Total: CS - Contractual Services $0.00

5600 - Commodities

5799 OTHER MATERIALS & SUPPLIES 0.00
Account Classification Total: 5600 - Commodities $0.00
Division Total: 04 - HISTORICAL COMMISSION $0.00

Division: 05 - PLAN COMMISSION
CS - Contractual Services

5270 LEGAL-REVIEW 1,000.00
5280 MEDICAL 0.00
5299 OTHER PROFESSIONAL SERVICES 750.00
5410 ADVERTISING & LEGAL PUBLICATION 250.00
5490 INTERGOVERNMENTAL FEES & DUES 0.00
5540 PRINTING & COPYING SERVICES 0.00
5550 PROFESSIONAL ASSOCIATIONS 0.00
5560 PURCHASED PROGRAM SERVICES 0.00
5590 TRAINING 200.00
5599 OTHER CONTRACTURAL 0.00

Account Classification Total: CS - Contractual Services $2,200.00

5600 - Commodities

5615 BOOKS & PUBLICATIONS 200.00
5799 OTHER MATERIALS & SUPPLIES 0.00
Account Classification Total: 6600 - Commodities $200.00 |

Division Total: 05 - PLAN COMMISSION $2,400.00

Division: 06 - RECREATION BOARD
CS - Contractual Services
5599 OTHER CONTRACTURAL 0.00
Account Classification Total: CS - Contractual Services $0.00 |

5600 - Commodities

5680 POSTAGE 0.00
5690 PROGRAM SUPPLIES 100.00
5799 OTHER MATERIALS & SUPPLIES 100.00
Account Classification Total: 5600 - Commodities $200.00 |
5800 - Travel
5810 CONFERENCE & MEETING REGISTRATION 450.00
Account Classification Total: 5800 - Travel $450.00
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Village of Brookfield

2015 APPROPRIATIONS BY DIVISION BY ACCOUNT
FUND/DIVISION/ACCOUNT AMOUNT

Division Total: 06 - RECREATION BOARD $650.00 |

Division: 07 - BEAUTIFICATION COMMISSION
CS - Contractual Services

5410 ADVERTISING & LEGAL PUBLICATION 400.00
5475 FORESTRY & LANDSCAPING SERVICES 500.00
5490 INTERGOVERNMENTAL FEES & DUES 0.00
5540 PRINTING & COPYING SERVICES d 350.00
5550 PROFESSIONAL ASSOCIATIONS 0.00

Account Classification Total: CS - Contractual Services $1,250.00

5600 - Commodities

5625 CONCESSIONS & FOOD 300.00
5655 LANDSCAPING & PLANTING SUPPLIES 1,000.00
5670 OFFICE SUPPLIES 60.00
5650 PROGRAM SUPPLIES 3,800.00
57599 OTHER MATERIALS & SUPPLIES 0.00

Account Classification Total: 5600 - Commodities $5,160.00
Division Total: 07 - BEAUTIFICATION COMMISSION $6,410.00

Division: 09 - ZBA
CS - Contractual Services

5410 ADVERTISING & LEGAL PUBLICATION 250.00
5599 OTHER CONTRACTURAL 0.00
Account Classification Total: CS - Contractual Services $250.00

5600 - Commodities

5799 OTHER MATERIALS & SUPPLIES 0.00
Account Classification Total: 5600 - Commodities $0.00
Division Total: 09 - ZBA $250.00

Department Total: 01 - BOARDS AND COMMISSIONS $89,918.00

Department: 10 - MANAGER AND ADMINISTRATION
Division: =~ 00 - NON-DIVISION
PS - Personal Services

5020 WAGES-FULL TIME SALARIED 302,772.00
5025 ez - WAGES-FULL TIME HOURLY 0.00
5030 WAGES-PART TIME HOURLY 6,000.00
5050 WAGES-BONUS PROGRAM 0.00
5065 TUITION REIMBURSEMENT 12,000.00
5099 OTHER COMPENSATION 0.00
5110 EMPLOYER FICA/MEDICARE 20,365.00
5120 EMPLOYER IMRF 50,969.00
5140 INSURANCE-GROUP LIFE & AD&D 1,700.00
5150 INSURANCE-GROUP MEDICAL 54,593.00
5160 INSURANCE-GROUP DENTAL 3,500.00
5190 INSURANCE-UNEMPLOYMENT 1,600.00
COMPENSATION

Account Classification Total: PS - Personal Services  $453,505.00

CS - Contractual Services

5280 MEDICAL 2,000.00
5299 OTHER PROFESSIONAL SERVICES 5,000.00
5340 R & M-POLICE EQUIPMENT 0.00
5350 R & M-OFFICE EQUIPMENT 13,000.00
5399 R & M-OTHER EQUIPMENT 0.00
5410 ADVERTISING & LEGAL PUBLICATION 2,000.00
5470 FACILITY RENTAL 0.00
5490 INTERGOVERNMENTAL FEES & DUES 15,000.00
5530 ORDINANCE CODIFICATION 5,000.00
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Village of Brookfield

2015 APPROPRIATIONS BY DIVISION BY ACCOUNT

FUND/DIVISION/ACCOUNT ANIOUNT
5540 PRINTING & COPYING SERVICES 4,000.00
5550 PROFESSIONAL ASSOCIATIONS 3,500.00
5560 PURCHASED PROGRAM SERVICES 2,000.00
5590 TRAINING 500.00
5599 OTHER CONTRACTURAL 0.00

Account Classification Total: CS - Contractual Services $52,000.00

5600 - Commodities

5625 CONCESSIONS & FOOD 500.00
5670 OFFICE SUPPLIES 8,500.00
5680 POSTAGE 12,600.00
5690 PROGRAM SUPPLIES 700.00
5720 STATIONERY 800.00
5799 OTHER MATERIALS & SUPPLIES 0.00

Account Classification Total: 5600 - Commodities $23,100.00

5800 - Travel
5810 CONFERENCE & MEETING REGISTRATION 2,000.00
5830 LODGING 1,200.00
5840 MEALS 3,000.00

Account Classification Total: 5800 - Travel $6,200.00

5900 - Contingency

5910 CONTINGENCIES 0.00
Account Classification Total: 5900 - Contingency $0.00

Division Total: 00'- NON-DIVISION  $534,805.00
Department Total: 10 - MANAGER AND ADMINISTRATION  $534,805.00
Department: 11 - LEGAL

Division: 00 - NON-DIVISION
CS - Contractual Services

5220 CONSULTING 0.00
5250 LEGAL-PROSECUTION 40,000.00
5260 LEGAL-LITIGATION 40,000.00
5270 LEGAL-REVIEW 150,000.00
5299 OTHER PROFESSIONAL SERVICES 0.00

Account Classification Total: CS - Contractual Services  $230,000.00
Division Total: 00 - NON-DIVISION  $230,000.00
Department Tofal: 11 - LEGAL  $230,000.00 |
Department: 12 - FINANCE

Division: 00 - NON-DIVISION
PS - Personal Services

5020 WAGES-FULL TIME SALARIED 112,000.00
5025 WAGES-FULL TIME HOURLY 18,540.00
5030 WAGES-PART TIME HOURLY 2,000.00
5035 WAGES-SEASONAL HOURLY 0.00
5040 WAGES-OVERTIME 1.5X 1,000.00
5065 TUITION REIMBURSEMENT 0.00
5099 OTHER COMPENSATION 0.00
5110 EMPLOYER FICA/MEDICARE 11,089.00
5120 EMPLOYER IMRF 28,626.00
5140 INSURANCE-GROUP LIFE & AD&D 90.00
5150 INSURANCE-GROUP MEDICAL 23,764.00
5160 INSURANCE-GROUP DENTAL 1,560.00

Account Classification Total: PS - Personal Services $198,669.00
CS - Contractual Services

5210 AUDIT 29,250.00
5220 CONSULTING 10,000.00
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Village of Brookfield

2015 APPROPRIATIONS BY DIVISION BY ACCOUNT

FUND/DIVISION/ACCOUNT AMOUNT
5410 ADVERTISING & LEGAL PUBLICATION 1,500.00
5435 BANK SERVICE CHARGES 40,000.00
5520 LIABILITY INSURANCE 405,000.00
5540 PRINTING & COPYING SERVICES 200.00
5550 PROFESSIONAL ASSOCIATIONS 1,500.00
5560 PURCHASED PROGRAM SERVICES 200.00
55390 TRAINING 300.00
5599 OTHER CONTRACTURAL 500.00

Account Classification Total: CS - Confractual Services  $488,450.00

5600 - Commodities

5615 BOOKS & PUBLICATIONS 100.00
5620 COMPUTER SUPPLIES 0.00
5630 COPIER SUPPLIES 0.00
5670 OFFICE SUPPLIES 2,000.00
5680 POSTAGE 100.00
5680 PROGRAM SUPPLIES 0.00
5799 OTHER MATERIALS & SUPPLIES 100.00

Account Classification Total: 5600 - Commodities $2,300.00

5800 - Travel
5810 CONFERENCE & MEETING REGISTRATION 3,000.00
5820 LOCAL MILEAGE,PARKING & TOLLS 150.00
5830 LODGING 900.00
5840 MEALS 50.00
5850 PURCHASED TRANSPORTATION 550.00

Account Classification Total: 5800 - Travel $4,650.00

5900 - Contingency

5910 CONTINGENCIES 0.00
5920 PROPERTY DAMAGE 0.00
Account Classification Total: 5900 - Contingency $0.00

Division Total: 00 - NON-DIVISION  $694,069.00
Department Total: 12 - FINANCE  $694,069.00
Department: 13- COMMUNITY AND ECON DEVELOPMENT

Division: 00 - NON-DIVISION
PS - Personal Services

5020 WAGES-FULL TIME SALARIED 185,530.00
5025 WAGES-FULL TIME HOURLY 161,198.00
5030 WAGES-PART TIME HOURLY 35,000.00
5035 WAGES-SEASONAL HOURLY 0.00
5040 WAGES-OVERTIME 1.5X 10,000.00
5065 TUITION REIMBURSEMENT 0.00
5110 EMPLOYER FICA/MEDICARE 30,541.00
5120 EMPLOYER IMRF 36,714.00
5140 INSURANCE-GROUP LIFE & AD&D 780.00
5150 INSURANCE-GROUP MEDICAL 21,468.00
5160 INSURANCE-GROUP DENTAL 2,107.00
5170 INSURANCE-SUPPLEMENTAL VISION 0.00
5180 INSURANCE-WORKERS COMPENSATION 0.00
5190 INSURANCE-UNEMPLOYMENT 2,000.00
COMPENSATION
5199 OTHER BENEFITS 0.00

Account Classification Total: PS - Personal Services  $485,338.00

CS - Contractual Services

5280 MEDICAL 200.00
5299 OTHER PROFESSIONAL SERVICES 35,000.00
5410 ADVERTISING & LEGAL PUBLICATION 800.00
5540 PRINTING & COPYING SERVICES 500.00
5550 PROFESSIONAL ASSOCIATIONS 2,000.00
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Village of Brookfield

2015 APPROPRIATIONS BY DIVISION BY ACCOUNT

FUND/DIVISION/ACCOUNT AMOUNT
5560 PURCHASED PROGRAM SERVICES 20,000.00
5590 TRAINING 1,500.00
5599 OTHER CONTRACTURAL 0.00
Account Classification Total: CS - Contractual Services $60,000.00
5600 - Commodities
5615 BOOKS & PUBLICATIONS 200.00
5670 OFFICE SUPPLIES 1,000.00
5765 UNIFORMS 0.00
Account Classification Total: 5600 - Commodities $1,200.00
5800 - Travel
5810 CONFERENCE & MEETING REGISTRATION 2,000.00
5820 LOCAL MILEAGE,PARKING & TOLLS 0.00
5830 LODGING 500.00
5840 MEALS 250.00
5850 PURCHASED TRANSPORTATION 500.00
Account Classification Total: 5800 - Travel $3,250.00
5900 - Contingency
5910 CONTINGENCIES 0.00
5995 OTHER CONTINGENCIES 0.00
Account Classification Total: 5900 - Contingency $0.00
Division Total; 00 - NON-DIVISION  $549,788.00
Department Total: 13 - COMMUNITY AND ECON DEVELOPMENT  $549,788.00
Department: 14 - INFORMATION TECHNOLOGY
Division: 00 - NON-DIVISION
CS - Contractual Services
5220 CONSULTING 0.00
5230 DATA PROCESSING 65,000.00
5505 ISP AND DATA SERVICES 30,000.00
5540 PRINTING & COPYING SERVICES 0.00
5550 PROFESSIONAL ASSOCIATIONS 0.00
5560 PURCHASED PROGRAM SERVICES 20,000.00
5580 TELEPHONE-LOCAL,LD,WIRELESS,PAGER 250,000.00
5590 TRAINING 500.00
5595 UTILITIES LOCATION SERVICES 0.00
5599 OTHER CONTRACTURAL 0.00
Account Classification Total: CS - Contractual Services $365,500.00
5600 - Commodities
5615 BOOKS & PUBLICATIONS 0.00
5620 COMPUTER SUPPLIES 500.00
5630 COPIER SUPPLIES 0.00
' Account Classification Total: 56600 - Commodities $500.00
6000 - CAPITAL OUTLAY EXPENDITURES
6530 EQUIPMENT - DATA PROCESSING 50,000.00
6599 EQUIPMENT - OTHER 0.00
yunt Classification Total: 6000 - CAPITAL OUTLAY EXPENDITURES $50,000.00 |
Division Total: 00 - NON-DIVISION  $416,000.00 |
Department Total: 14 - INFORMATION TECHNOLOGY  $416,000.00 |
Department: 17 - FEDERAL SEIZED ASSETS
Division: 00 - NON-DIVISION
6000 - CAPITAL OUTLAY EXPENDITURES
6570 EQUIPMENT - PUBLIC SAFETY 10,000.00
yunt Classification Total: 6000 - CAPITAL OUTLAY EXPENDITURES $10,000.00 |
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Village of Brookfield

2015 APPROPRIATIONS BY DIVISION BY ACCOUNT
FUND/DIVISION/ACCOUNT AMOUNT

Division Total: 00 - NON-DIVISION $10,000.00
Department Total: 17 - FEDERAL SEIZED ASSETS $10,000.00

Department: 18 - STATE SEIZED ASSETS/FORFEITURE
Division: 00 - NON-DIVISION
CS - Contractual Services
5550 PROFESSIONAL ASSOCIATIONS 0.00
5560 PURCHASED PROGRAM SERVICES 5,000.00
Account Classification Total: CS - Contractual Services $5,000.00

5600 - Commodities

5765 UNIFORMS 0.00
Account Classification Total: 5600 - Commodities $0.00

5800 - Travel
5850 PURCHASED TRANSPORTATION 0.00
Account Classification Total: 5800 - Travel $0.00

Division Total: 00 - NON-DIVISION $5,000.00
Department Total: 18 - STATE SEIZED ASSETS/FORFEITURE _$5,000.00
Department: 19-E-911

Division: 00 - NON-DIVISION
PS - Personal Services

5020 WAGES-FULL TIME SALARIED 0.00
5025 WAGES-FULL TIME HOURLY 138,982.00
5030 WAGES-PART TIME HOURLY 0.00
5040 WAGES-OVERTIME 1.5X 0.00
5045 WAGES-OVERTIME 2X 0.00
5070 UNIFORM ALLOWANCE 0.00
5110 EMPLOYER FICA/MEDICARE 11,413.00
5120 EMPLOYER IMRF 17,202.00
5130 EMPLOYER POLICE/FIRE PENSION 0.00
5140 INSURANCE-GROUP LIFE & AD&D 182.00
5150 INSURANCE-GROUP MEDICAL 33,293.00
5160 INSURANCE-GROUP DENTAL 1,880.00
5170 INSURANCE-SUPPLEMENTAL VISION 0.00
5180 INSURANCE-WORKERS COMPENSATION 0.00
5190 INSURANCE-UNEMPLOYMENT 1,000.00
COMPENSATION

Account Classification Total: PS - Personal Services  $203,952.00

5600 - Commodities

5620 COMPUTER SUPPLIES 0.00
5630 COPIER SUPPLIES 0.00
5670 OFFICE SUPPLIES 0.00
5690 PROGRAM SUPPLIES 0.00
5710 SERVICE & REPAIR PARTS 0.00
5765 UNIFORMS 0.00

Account Classification Total: 5600 - Commodities $0.00

Division Total: 00 - NON-DIVISION  $203,952.00

Department Total: 19 - E-911  $203,952.00

Department: 20 - POLICE DEPARTMENT
Division: - 00 - NON-DIVISION
PS - Personal Services
5020 WAGES-FULL TIME SALARIED 444,7599.00
5025 WAGES-FULL TIME HOURLY 2,434,939.00
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Village of Brookfield

2015 APPROPRIATIONS BY DIVISION BY ACCOUNT

FUND/DIVISION/ACCOUNT AMOUNT
5030 WAGES-PART TIME HOURLY 165,000.00
5035 WAGES-SEASONAL HOURLY 0.00
5040 WAGES-OVERTIME 1.5X 283,000.00
5045 WAGES-OVERTIME 2X 0.00
5050 WAGES-BONUS PROGRAM 0.00
5065 TUITION REIMBURSEMENT 50,000.00
5080 PENSION-REGULAR 1,257,036.00
5099 OTHER COMPENSATION 13,000.00
5110 EMPLOYER FICA/MEDICARE 68,752.00
5120 EMPLOYER IMRF 19,577.00
5130 EMPLOYER POLICE/FIRE PENSION 0.00
5140 INSURANCE-GROUP LIFE & AD&D 2,600.00
5150 INSURANCE-GROUP MEDICAL 542,875.00
5160 INSURANCE-GROUP DENTAL 47,678.00
5170 INSURANCE-SUPPLEMENTAL VISION 3,100.00
5180 INSURANCE-WORKERS COMPENSATION 0.00
5190 INSURANCE-UNEMPLOYMENT 15,000.00
COMPENSATION
5199 OTHER BENEFITS 0.00

Account Classification Total: PS - Personal Services $5,347,356.00

CS - Contractual Services

5280 MEDICAL 2,000.00
5299 OTHER PROFESSIONAL SERVICES 4,000.00
5310 R & M-COMMUNICATIONS EQUIPMENT 35,000.00
5320 R & M-DATA PROCESSING EQUIPMENT 16,750.00
5340 R & M-POLICE EQUIPMENT 5,000.00
5350 R & M-OFFICE EQUIPMENT 10,000.00
5380 R & M-VEHICLES 20,000.00
5399 R & M-OTHER EQUIPMENT 1,000.00
54580 INTERGOVERNMENTAL FEES & DUES 20,000.00
5515 LAUNDRY SERVICES 750.00
5540 PRINTING & COPYING SERVICES 5,000.00
5550 PROFESSIONAL ASSOCIATIONS 1,000.00
5560 PURCHASED PROGRAM SERVICES 25,000.00
5550 TRAINING 10,000.00
5599 OTHER CONTRACTURAL 0.00

Account Classification Total: CS - Contractual Services  $155,500.00

5600 - Commodities

5605 AMMUNITION & RANGE SUPPLIES 7,000.00
5610 AWARDS 500.00
5615 BOOKS & PUBLICATIONS 1,500.00
5620 COMPUTER SUPPLIES 0.00
5625 CONCESSIONS & FOOD 1,500:00
5630 COPIER SUPPLIES 0.00
5650 FUEL 800.00
5670 OFFICE SUPPLIES 3,500.00
5675 POLICE SUPPLIES 2,500.00
5680 POSTAGE 100.00
5680 PROGRAM SUPPLIES 500.00
5710 SERVICE & REPAIR PARTS 0.00
5715 SMALL TOOLS 0.00
5720 STATIONERY 0.00
5760 TRAINING SUPPLIES 0.00
5765 UNIFORMS 18,000.00
5799 OTHER MATERIALS & SUPPLIES 200.00

Account Classification Total: 5600 - Commodities $36,100.00

5800 - Travel
5810 CONFERENCE & MEETING REGISTRATION 1,700.00
5820 LOCAL MILEAGE,PARKING & TOLLS 250.00
5830 LODGING ' 2,500.00
5840 MEALS 1,200.00
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Village of Brookfield

2015 APPROPRIATIONS BY DIVISION BY ACCOUNT

FUND/DIVISION/ACCOUNT ANOUNT
5850 PURCHASED TRANSPORTATION 1,500.00
Account Classification Total: 5800 - Travel $7,150.00
5900 - Contingency

5910 CONTINGENCIES 0.00
5920 PROPERTY DAMAGE 0.00
5995 OTHER CONTINGENCIES 0.00
Account Classification Total: 5900 - Contingency $0.00

6000 - CAPITAL OUTLAY EXPENDITURES
6200 BLDG ACQUISITION/CONSTRUCT/IMPROVE 10,000.00
6510 EQUIPMENT - COMMUNICATIONS 0.00
6550 EQUIPMENT - OFFICE 0.00
6570 EQUIPMENT - PUBLIC SAFETY 8,000.00
6580 EQUIPMENT - VEHICLES 60,000.00
6599 EQUIPMENT - OTHER 0.00
yunt Classification Total: 6000 - CAPITAL OUTLAY EXPENDITURES $78,000.00

Department:

Division: 00 -

Division Total: 00 - NON-DIVISION $5,624,106.00

Department Total: 20 - POLICE DEPARTMENT $5,624,106.00

25 - FIRE DEPARTMENT
NON-DIVISION

PS - Personal Services

5020
5025
5030
5035
5040
5055
5065
5070
5080
5110
5120
5130
5140
5150
5160
5170
5180
5190

5199

WAGES-FULL TIME SALARIED
WAGES-FULL TIME HOURLY
WAGES-PART TIME HOURLY
WAGES-SEASONAL HOURLY
WAGES-OVERTIME 1.5X
WAGES-SPECIAL DETAIL

TUITION REIMBURSEMENT
UNIFORM ALLOWANCE
PENSION-REGULAR

EMPLOYER FICA/MEDICARE
EMPLOYER IMRF

EMPLOYER POLICE/FIRE PENSION
INSURANCE-GROUP LIFE & AD&D
INSURANCE-GROUP MEDICAL
INSURANCE-GROUP DENTAL
INSURANCE-SUPPLEMENTAL VISION
INSURANCE-WORKERS COMPENSATION
INSURANCE-UNEMPLOYMENT
COMPENSATION

OTHER BENEFITS

112,134.00
2,085,915.00
0.00

0.00
275,000.00
0.00
20,000.00
0.00
804,376.00
37,652.00
0.00

0.00
1,935.00
362,130.00
29,240.00
0.00

0.00
8,000.00

23,750.00

Account Classification Total: PS - Personal Services $3,760,132.00

CS - Contractual Services

5220
5230
5280
5299
5305
5310
5320
5330
5350
5380
5399
5410
5420
5430
5450
5460

CONSULTING

DATA PROCESSING

MEDICAL

OTHER PROFESSIONAL SERVICES

R & M-BUILDINGS

R & M-COMMUNICATIONS EQUIPMENT
R & M-DATA PROCESSING EQUIPMENT
R & M-FIRE & EMS EQUIPMENT

R & M-OFFICE EQUIPMENT

R & M-VEHICLES

R & M-OTHER EQUIPMENT
ADVERTISING & LEGAL PUBLICATION
AMBULANCE & EMS SERVICE

BILLING & COLLECTION SERVICE
CONTRACT LABOR

EQUIPMENT RENTAL
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Village of Brookfield

2015 APPROPRIATIONS BY DIVISION BY ACCOUNT

FUND/DIVISION/ACCOUNT AMOUNT
5490 INTERGOVERNMENTAL FEES & DUES 10,000.00
5510 JANITORIAL 5,000.00
5540 PRINTING & COPYING SERVICES 200.00
5550 PROFESSIONAL ASSOCIATIONS 500.00
5560 PURCHASED PROGRAM SERVICES 10,000.00
5580 TELEPHONE-LOCAL,LD,WIRELESS,PAGER 0.00
5590 TRAINING 500.00

Account Classification Total: CS - Contractual Services  $84,200.00

5600 - Commodities

5615 BOOKS & PUBLICATIONS 500.00
5620 COMPUTER SUPPLIES 1,000.00
5625 CONCESSIONS & FOOD 1,000.00
5630 COPIER SUPPLIES 200.00
5640 EMS SUPPLIES 12,000.00
5645 FIREFIGHTING SUPPLIES 3,000.00
5670 OFFICE SUPPLIES 1,000.00
5680 POSTAGE 100.00
5690 PROGRAM SUPPLIES 5,000.00
5710 SERVICE & REPAIR PARTS 500.00
5715 SMALL TOOLS 500.00
5720 STATIONERY 0.00
5760 TRAINING SUPPLIES 1,000.00
5765 UNIFORMS 20,000.00
5799 OTHER MATERIALS & SUPPLIES 300.00

Account Classification Total: 5600 - Commodities $46,100.00

5800 - Travel
5810 CONFERENCE & MEETING REGISTRATION 1,500.00
5820 LOCAL MILEAGE,PARKING & TOLLS 500.00
5830 LODGING 2,000.00
5840 MEALS 1,000.00
5850 PURCHASED TRANSPORTATION 0.00

Account Classification Total: 5800 - Travel $5,000.00

5800 - Contingency
5910 CONTINGENCIES 0.00
Account Classification Total: 5900 - Contingency $0.00

6000 - CAPITAL OUTLAY EXPENDITURES
6510 EQUIPMENT - COMMUNICATIONS 0.00
6570 EQUIPMENT - PUBLIC SAFETY 60,000.00
yunt Classification Total: 6000 - CAPITAL OUTLAY EXPENDITURES $60,000.00

Division Total: 00 - NON-DIVISION $3,955,432.00
Department Total: 25 - FIRE DEPARTMENT $3,955,432.00
Department: 30 - PUBLIC WORKS

Division: 31 - BUILDING MAINTENANCE
CS - Contractual Services

5299 OTHER PROFESSIONAL SERVICES 0.00
5305 R & M-BUILDINGS 50,000.00
5399 R & M-OTHER EQUIPMENT 1,000.00
5475 FORESTRY & LANDSCAPING SERVICES 1,000.00

Account Classification Total: CS - Contractual Services $52,000.00

5600 - Commodities

5655 LANDSCAPING & PLANTING SUPPLIES 0.00
5650 PROGRAM SUPPLIES 1,000.00
5770 UTILITIES-VILLAGE BUILDINGS 6,000.00
5799 OTHER MATERIALS & SUPPLIES ‘ 0.00

Account Classification Total: 5600 - Commodities $7,000.00
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Village of Brookfield

2015 APPROPRIATIONS BY DIVISION BY ACCOUNT
FUND/DIVISION/ACCOUNT AMOUNT

6000 - CAPITAL OUTLAY EXPENDITURES
6200 BLDG ACQUISITION/CONSTRUCT/IMPROVE 100,000.00
yunt Classification Total: 6000 - CAPITAL OUTLAY EXPENDITURES  $100,000.00

Division Total: 31 - BUILDING MAINTENANCE  $159,000.00

Division: 32 - COMMUTER RAIL STATION MAINTENANC
CS - Contractual Services
5305 R & M-BUILDINGS 5,000.00
5599 OTHER CONTRACTURAL 2,200.00
Account Classification Total: CS - Contractual Services $7,200.00

5600 - Commodities

5655 LANDSCAPING & PLANTING SUPPLIES 0.00
5690 PROGRAM SUPPLIES 0.00
5770 UTILITIES-VILLAGE BUILDINGS 0.00
5799 OTHER MATERIALS & SUPPLIES 0.00
Account Classification Total: 5600 - Commodities $0.00 |

5900 - Contingency
5995 OTHER CONTINGENCIES 0.00
Account Classification Total: 5900 - Contingency $0.00 |

6000 - CAPITAL OUTLAY EXPENDITURES
6200 BLDG ACQUISITION/CONSTRUCT/IMPROVE 0.00
yunt Classification Total: 6000 - CAPITAL OUTLAY EXPENDITURES $0.00
Division Total: 32 - COMMUTER RAIL STATION MAINTENANC $7,2b0.00 ‘

Division: 33 - FORESTRY
CS - Contractual Services

5475 FORESTRY & LANDSCAPING SERVICES 230,000.00
5560 PURCHASED PROGRAM SERVICES 6,000.00
5590 TRAINING 700.00
5595 UTILITIES LOCATION SERVICES 0.00
5599 OTHER CONTRACTURAL 0.00

Account Classification Total: CS - Contractual Services $236,700.00

5600 - Commaodities

5615 BOOKS & PUBLICATIONS 0.00
5655 LANDSCAPING & PLANTING SUPPLIES 55,000.00
5690 PROGRAM SUPPLIES 3,000.00
5705 PROTECTIVE CLOTHING AND EQUIPMENT 200.00
5710 SERVICE & REPAIR PARTS 300.00
5715 SMALLTOOLS 1,000.00

Account Classification Total: 5600 - Commodities $59,500.00
6000 - CAPITAL OUTLAY EXPENDITURES
6599 EQUIPMENT - OTHER 0.00
yunt Classification Total: 6000 - CAPITAL OUTLAY EXPENDITURES $0.00
Division Total: 33 - FORESTRY  $296,200.00

Division: 34 - VEHICLE MAINTENANCE
CS - Contractual Services

5305 R & M-BUILDINGS 0.00
5310 R & M-COMMUNICATIONS EQUIPMENT 500.00
5360 R & M-PUBLIC WORKS EQUIPMENT 7,000.00
5380 R & M-VEHICLES 3,000.00
5399 R & M-OTHER EQUIPMENT 2,000.00
5450 CONTRACT LABOR 20,000.00
5560 PURCHASED PROGRAM SERVICES 3,700.00
5590 TRAINING 800.00
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Village of Brookfield

2015 APPROPRIATIONS BY DIVISION BY ACCOUNT
FUND/DIVISION/ACCOUNT AMOUNT

5599 OTHER CONTRACTURAL 0.00
Account Classification Total: CS - Contractual Services $37,000.00

5600 - Commodities

5615 BOOKS & PUBLICATIONS 200.00
5650 FUEL 150,000.00
5660 LUBRICANTS & FLUIDS 5,000.00
5680 POSTAGE 0.00
5690 PROGRAM SUPPLIES 3,000.00
5705 PROTECTIVE CLOTHING AND EQUIPMENT 3,000.00
5710 SERVICE & REPAIR PARTS 90,000.00
5715 SMALL TOOLS 2,500.00
5765 UNIFORMS 300.00
5799 OTHER MATERIALS & SUPPLIES 0.00

Account Classification Total: 5600 - Commodities  $254,000.00

5800 - Travel
5810 CONFERENCE & MEETING REGISTRATION 0.00
5820 LOCAL MILEAGE,PARKING & TOLLS 50.00

Account Classification Total: 6800 - Travel $50.00
6000 - CAPITAL OUTLAY EXPENDITURES
6599 EQUIPMENT - OTHER 0.00
yunt Classification Total: 6000 - CAPITAL OUTLAY EXPENDITURES $0.00
Division Total: 34 - VEHICLE MAINTENANCE  $291,050.00

Division: 35 - PARKS MAINTENANCE
CS - Contractual Services

5305 R & M-BUILDINGS 2,500.00
5310 R & M-COMMUNICATIONS EQUIPMENT 0.00
5360 R & M-PUBLIC WORKS EQUIPMENT 0.00
5370 R & M-RECREATION EQUIPMENT 4,500.00
5380 R & M-VEHICLES 0.00
5399 R & M-OTHER EQUIPMENT 0.00
5460 EQUIPMENT RENTAL 2,000.00
5470 FACILITY RENTAL 0.00
5475 FORESTRY & LANDSCAPING SERVICES 0.00
5480 GARBAGE & RECYCLING 0.00
5490 INTERGOVERNMENTAL FEES & DUES 0.00
5510 JANITORIAL 7,000.00
5550 PROFESSIONAL ASSOCIATIONS 0.00
5560 PURCHASED PROGRAM SERVICES 1,000.00
5590 TRAINING 0.00
5585 UTILITIES LOCATION SERVICES 0.00
5599 OTHER CONTRACTURAL - 0.00

Account Classification Total: CS - Contractual Services $17,000.00

5600 - Commodities

5615 BOOKS & PUBLICATIONS 0.00
5655 LANDSCAPING & PLANTING SUPPLIES 0.00
5690 PROGRAM SUPPLIES 3,000.00
5710 SERVICE & REPAIR PARTS 300.00
5715 SMALL TOOLS 400.00
5765 UNIFORMS 0.00
5799 OTHER MATERIALS & SUPPLIES 0.00

Account Classification Total: 5600 - Commodities $3,700.00
5800 - Contingency
5910 CONTINGENCIES 0.00
Account Classification Total: 5900 - Contingency $0.00 |

6000 - CAPITAL OUTLAY EXPENDITURES
6350 PARK CONSTRUCTION AND 0.00
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Village of Brookfield

2015 APPROPRIATIONS BY DIVISION BY ACCOUNT
FUND/DIVISION/ACCOUNT AMOUNT

yunt Classification Total: 6000 - CAPITAL OUTLAY EXPENDITURES $0.00
Division Total; 35 - PARKS MAINTENANCE $20,700.00

Division: 36 - STREET MAINTENANCE
CS - Contractual Services

5360 R & M-PUBLIC WORKS EQUIPMENT 0.00
5365 R & MSTREETS AND ALLEYS 6,000.00
5380 R & M-VEHICLES 0.00
5399 R & M-OTHER EQUIPMENT 500.00
5450 CONTRACT LABOR 0.00
5460 EQUIPMENT RENTAL 500.00
5480 INTERGOVERNMENTAL FEES & DUES 0.00
5540 PRINTING & COPYING SERVICES 0.00
5550 PROFESSIONAL ASSOCIATIONS 0.00
5560 PURCHASED PROGRAM SERVICES 20,000.00
5570 STREET LIGHT & TRAFFIC SIGNALS 60,000.00
5590 TRAINING 1,200.00
5599 OTHER CONTRACTURAL 0.00

Account Classification Total: CS - Contractual Services $88,200.00

5600 - Commodities

5655 LANDSCAPING & PLANTING SUPPLIES 7,250.00
5660 LUBRICANTS & FLUIDS 0.00
5680 POSTAGE 7,200.00
5690 PROGRAM SUPPLIES 500.00
5705 PROTECTIVE CLOTHING AND EQUIPMENT 0.00
5710 SERVICE & REPAIR PARTS 0.00
5715 SMALLTOOLS 500.00
5730 STREET MATERIALS-AGGREGATE 9,000.00
5735 STREET MATERIALS-BITUMINUM 12,000.00
5740 STREET MATERIALS- 0.00
5745 STREET MATERIALS-SALT & SAND 115,000.00
5750 STREET MATERIALS-SIGNS & BARRICADES 15,000.00
5755 STREET MATERIALS-OTHER 1,000.00
5760 TRAINING SUPPLIES 0.00
5765 UNIFORMS 0.00
5775 UTILITIES-PUBLIC WAY 170,000.00
5799 OTHER MATERIALS & SUPPLIES 0.00

Account Classification Total: 5600 - Commodities $337,450.00

5800 - Travel
5810 CONFERENCE & MEETING REGISTRATION 0.00
5820 LOCAL MILEAGE,PARKING & TOLLS 50.00
5830 LODGING 0.00
5840 MEALS 0.00
5850 PURCHASED TRANSPORTATION 0.00

Account Classification Total: 5800 - Travel $50.00

Division Total: 36 - STREET MAINTENANCE  $425,700.00

Division: 99 - ADMINISTRATION
PS - Personal Services

5020 WAGES-FULL TIME SALARIED 97,368.00
5025 WAGES-FULL TIME HOURLY 849,709.00
5030 WAGES-PART TIME HOURLY 0.00
5035 WAGES-SEASONAL HOURLY 19,980.00
5040 WAGES-OVERTIME 1.5X 82,515.00
5065 TUITION REIMBURSEMENT 0.00
5070 UNIFORM ALLOWANCE 0.00
5080 PENSION-REGULAR 0.00
5110 EMPLOYER FICA/MEDICARE 81,870.00
5120 EMPLOYER IMRF 148,431.00
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Village of Brookfield

2015 APPROPRIATIONS BY DIVISION BY ACCOUNT

FUND/DIVISION/ACCOUNT AMOUNT
5125 EMPLOYER SEIU PENSION 0.00
5130 EMPLOYER POLICE/FIRE PENSION 0.00
5140 INSURANCE-GROUP LIFE & AD&D 1,573.00
5150 INSURANCE-GROUP MEDICAL 176,824.00
5160 INSURANCE-GROUP DENTAL 12,269.00
5170 INSURANCE-SUPPLEMENTAL VISION 0.00
5180 INSURANCE-WORKERS COMPENSATION 0.00
5190 INSURANCE-UNEMPLOYMENT 5,000.00
COMPENSATION
5199 OTHER BENEFITS 0.00

Account Classification Total: PS - Personal Services $1,475,539.00

CS - Contractual Services

5280 MEDICAL 1,500.00
5299 OTHER PROFESSIONAL SERVICES 300.00
5310 R & M-COMMUNICATIONS EQUIPMENT 500.00
5320 R & M-DATA PROCESSING EQUIPMENT 0.00
5350 R & M-OFFICE EQUIPMENT 4,000.00
5360 R & M-PUBLIC WORKS EQUIPMENT 0.00
5380 R & M-VEHICLES 0.00
5399 R & M-OTHER EQUIPMENT 0.00
5410 ADVERTISING & LEGAL PUBLICATION 500.00
5450 CONTRACT LABOR 0.00
5460 EQUIPMENT RENTAL 0.00
5510 JANITORIAL 14,000.00
5515 LAUNDRY SERVICES 8,100.00
5520 LIABILITY INSURANCE 0.00
5540 PRINTING & COPYING SERVICES 500.00
5550 PROFESSIONAL ASSOCIATIONS 500.00
5560 PURCHASED PROGRAM SERVICES 0.00
5580 TRAINING 600.00
5595 UTILITIES LOCATION SERVICES 350.00
5599 OTHER CONTRACTURAL 2,000.00

Account Classification Total: CS - Contractual Services $32,850.00

5600 - Commodities

5615 BOOKS & PUBLICATIONS 0.00
5620 COMPUTER SUPPLIES 300.00
5625 CONCESSIONS & FOOD 0.00
5630 COPIER SUPPLIES 300.00
5670 OFFICE SUPPLIES 400.00
5680 POSTAGE 100.00
5690 PROGRAM SUPPLIES 8,200.00
5705 PROTECTIVE CLOTHING AND EQUIPMENT 3,000.00

Account Classification Total: 5600 - Commodities $12,300.00

5800 - Travel
5810 CONFERENCE & MEETING REGISTRATION 700.00
5820 LOCAL MILEAGE,PARKING & TOLLS 70.00
5830 LODGING 0.00
5840 MEALS 250.00
5850 PURCHASED TRANSPORTATION 0.00

Account Classification Total: 56800 - Travel $1,020.00 |
5900 - Contingency
5910 CONTINGENCIES 0.00
Account Classification Total: 5900 - Contingency $0.00 |

6000 - CAPITAL OUTLAY EXPENDITURES

6510 EQUIPMENT - COMMUNICATIONS 0.00
6580 EQUIPMENT - VEHICLES 0.00
yunt Classification Total: 6000 - CAPITAL OUTLAY EXPENDITURES $0.00

Division Total: 99 - ADMINISTRATION $1,521,709.00 |
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Village of Brookfield

2015 APPROPRIATIONS BY DIVISION BY ACCOUNT
FUND/DIVISION/ACCOUNT AMOUNT

Department Total: 30 - PUBLIC WORKS $2,721,569.00

Department: 40 - RECREATION AND SPECIAL EVENTS
Division: 41 - YOUTH PROGRAMS

5600 - Commodities

5690 PROGRAM SUPPLIES 1,700.00
5720 STATIONERY 0.00
5760 TRAINING SUPPLIES 0.00
5765 UNIFORMS 0.00
5799 OTHER MATERIALS & SUPPLIES 0.00

Account Classification Total: 5600 - Commodities $1,700.00
Division Total: 41 - YOUTH PROGRAMS $1,700.00

Division: 42 - YOUTH SPORTS

5590 TRAINING 0.00
5599 OTHER CONTRACTURAL 0.00
Account Classification Total: CS - Contractual Services $0.00

5600 - Commodities

5760 TRAINING SUPPLIES 0.00
5765 UNIFORMS 0.00
Account Classification Total: 5600 - Commodities $0.00
Division Total: 42 - YOUTH SPORTS $0.00

Division: 43 - SUMMER CAMPS
CS - Contractual Services

5560 PURCHASED PROGRAM SERVICES 7,500.00
5590 TRAINING 0.00
5599 OTHER CONTRACTURAL 0.00

Account Classification Total: CS - Contractual Services $7,500.00

5600 - Commodities
5690 PROGRAM SUPPLIES 1,700.00
5799 OTHER MATERIALS & SUPPLIES 0.00
Account Classification Total: 5600 - Commodities $1,700.00

Division Total: 43 - SUMMER CAMPS $9,200.00 |

Division: 44 - ADULT/TEEN PROGRAMS
CS - Contractual Services

5590 TRAINING 0.00
5599 OTHER CONTRACTURAL 0.00
Account Classification Total: CS - Contractual Services $0.00

5600 - Commodities

5765 UNIFORMS 0.00
5799 OTHER MATERIALS & SUPPLIES 0.00

Account Classification Total: 5600 - Commodities $0.00 |
Division Total: 44 - ADULT/TEEN PROGRAMS $0.00

Division: 45 - ADULT/TEEN SPORTS
CS - Contractual Services
5599 OTHER CONTRACTURAL 0.00
Account Classification Total: CS - Contractual Services $0.00

5600 - Commodities

5799 OTHER MATERIALS & SUPPLIES 0.00
Account Classification Total: 5600 - Commodities $0.00 |
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Village of Brookfield

2015 APPROPRIATIONS BY DIVISION BY ACCOUNT
FUND/DIVISION/ACCOUNT AMOUNT

Division Total: 45 - ADULT/TEEN SPORTS $0.00

Division: 46 - REC OUTINGS
CS - Contractual Services

5599 OTHER CONTRACTURAL 0.00

Account Classification Total: CS - Contractual Services $0.00

5600 - Commodities

5799 OTHER MATERIALS & SUPPLIES 0.00
Account Classification Total: 5600 - Commodities $0.00
Division Total: 46 - REC OUTINGS $0.00

Division: 47 - CO-OP PROGRAMS
CS - Contractual Services

5540 PRINTING & COPYING SERVICES 0.00
5560 PURCHASED PROGRAM SERVICES 20,000.00
55980 TRAINING 0.00
5599 OTHER CONTRACTURAL 0.00

Account Classification Total: CS - Contractual Services $20,000.00 |
5600 - Commodities
5799 OTHER MATERIALS & SUPPLIES 0.00
Account Classification Total: 5600 - Commodities $0.00

Division Total: 47 - CO-OP PROGRAMS $20,000.00

Division: 48 - CONTRACT PROGRAMS
CS - Contractual Services

5410 ADVERTISING & LEGAL PUBLICATION 0.00
5450 CONTRACT LABOR 23,000.00
5460 EQUIPMENT RENTAL 0.00
5470 FACILITY RENTAL 5,000.00

~ Account Classification Total: CS - Contractual Services $28,000.00
5600 - Commodities

5799 OTHER MATERIALS & SUPPLIES 0.00

Account Classification Total: 5600 - Commodities $0.00

Division Total: 48 - CONTRACT PROGRAMS $28,000.00

Division: 50 - COMMUNITY EVENTS
CS - Contractual Services

5410 ADVERTISING & LEGAL PUBLICATION 300.00
5450 CONTRACT LABOR 0.00
5460 EQUIPMENT RENTAL 1,200.00
5470 FACILITY RENTAL 300.00
5490 INTERGOVERNMENTAL FEES & DUES 0.00
5540 PRINTING & COPYING SERVICES 0.00
5560 PURCHASED PROGRAM SERVICES 7,000.00
5590 TRAINING 0.00
5599 OTHER CONTRACTURAL 0.00

Account Classification Total: CS - Contractual Services $8,800.00

5600 - Commodities

5610 AWARDS 0.00
5690 PROGRAM SUPPLIES 800.00
5720 STATIONERY 0.00
5760 TRAINING SUPPLIES 0.00
5765 UNIFORMS 0.00
5799 OTHER MATERIALS & SUPPLIES 0.00
Account Classification Total: 5600 - Commodities $800.00 |

Division Total: 50 - COMMUNITY EVENTS $9,600.00
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2015 APPROPRIATIONS BY DIVISION BY ACCOUNT
FUND/DIVISION/ACCOUNT AMOUNT

Division: 52 - FOURTH OF JULY
CS - Contractual Services

5410 ADVERTISING & LEGAL PUBLICATION 0.00
5450 CONTRACT LABOR 0.00
5460 EQUIPMENT RENTAL 2,500.00
5560 PURCHASED PROGRAM SERVICES 8,000.00

Account Classification Total: CS - Contractual Services $10,500.00
5600 - Commodities

5610 AWARDS 400.00

Account Classification Total: 6600 - Commodities $400.00

Division Total: 52 - FOURTH OF JULY $10,900.00

Division: 99 - ADMINISTRATION
PS - Personal Services

5025 WAGES-FULL TIME HOURLY 65,977.00
5030 WAGES-PART TIME HOURLY 0.00
5035 WAGES-SEASONAL HOURLY 92,060.00
5040 WAGES-OVERTIME 1.5X 0.00
5065 TUITION REIMBURSEMENT 0.00
5110 EMPLOYER FICA/MEDICARE 12,090.00
5120 EMPLOYER IMRF 12,724.00
5140 INSURANCE-GROUP LIFE & AD&D 70.00
5150 INSURANCE-GROUP MEDICAL 14,646.00
5160 INSURANCE-GROUP DENTAL 1,110.00
5180 INSURANCE-WORKERS COMPENSATION 0.00
5190 INSURANCE-UNEMPLOYMENT 1,500.00
COMPENSATION

Account Classification Total: PS - Personal Services  $200,177.00

CS - Contractual Services

5280 MEDICAL 500.00
5299 OTHER PROFESSIONAL SERVICES 300.00
5305 R & M-BUILDINGS 0.00
5320 R & M-DATA PROCESSING EQUIPMENT 0.00
5340 R & M-POLICE EQUIPMENT 0.00
5350 R & M-OFFICE EQUIPMENT 7,500.00
5370 R & M-RECREATION EQUIPMENT 500.00
5399 R & M-OTHER EQUIPMENT 0.00
5410 ADVERTISING & LEGAL PUBLICATION 500.00
5550 PROFESSIONAL ASSOCIATIONS 1,200.00
5560 PURCHASED PROGRAM SERVICES 75,000.00
5580 TELEPHONE-LOCAL,LD,WIRELESS,PAGER 0.00
5590 TRAINING 0.00
5599 OTHER CONTRACTURAL 10,000.00

Account Classification Total: CS - Contractual Services $95,500.00

5600 - Commodities

5670 OFFICE SUPPLIES 300.00
5680 POSTAGE 4,500.00
5690 PROGRAM SUPPLIES 300.00
5765 UNIFORMS 300.00
5799 OTHER MATERIALS & SUPPLIES 0.00

Account Classification Total: 5600 - Commodities $5,400.00

5800 - Travel
5810 CONFERENCE & MEETING REGISTRATION 500.00
5820 LOCAL MILEAGE,PARKING & TOLLS 50.00
5830 LODGING 0.00
5840 MEALS 50.00
5850 PURCHASED TRANSPORTATION 0.00

Account Classification Total: 5800 - Travel $600.00

Page 17 of 27



Village of Brookfield

2015 APPROPRIATIONS BY DIVISION BY ACCOUNT
FUND/DIVISION/ACCOUNT AMOUNT

5900 - Contingency
5910 CONTINGENCIES 0.00
| Account Classification Total: 5900 - Contingency $0.00 |

6000 - CAPITAL OUTLAY EXPENDITURES
6599 EQUIPMENT - OTHER 5,000.00
junt Classification Total: 6000 - CAPITAL OUTLAY EXPENDITURES  $5,000.00

l , Division Total: 99 - ADMINISTRATION ~ $306,677.00

| Department Total: 40 - RECREATION AND SPECIAL EVENTS  $386,077.00

Fund: 11- MOTOR FUEL TAX

Expenditures
Department: 00 - NON-DEPARTMENTAL

Division: 00 - NON-DIVISION
CS - Contractual Services
5435 BANK SERVICE CHARGES 7,000.00
5560 PURCHASED PROGRAM SERVICES 0.00
Account Classification Total: CS - Contractual Services  $7,000.00 |

Fund: 14 - CONGRESS PARK TIF

Expenditures
Department: 00 - NON-DEPARTMENTAL

Division: 00 - NON-DIVISION
CS - Contractual Services

5210 AUDIT 200.00
5220 CONSULTING 5,000.00
5270 LEGAL-REVIEW 1,000.00
5299 OTHER PROFESSIONAL SERVICES 300.00
5599 OTHER CONTRACTURAL 0.00

| Account Classification Total: CS - Contractual Services  $6,500.00
6000 - CAPITAL OUTLAY EXPENDITURES
6580 EQUIPMENT - VEHICLES 0.00
junt Classification Total: 8000 - CAPITAL OUTLAY EXPENDITURES $0.00 |

i , ~ Division Total: 00 - NON-DIVISION  $6,500.00 |

Department Total: 00 - NON-DEPARTMENTAL  $6,500.00 |

Fund: 15- OGDEN AVENUE TIF
Department: 00 - NON-DEPARTMENTAL
Division: 00 - NON-DIVISION

CS - Contractual Services

5210 AUDIT 200.00
5220 CONSULTING 5,000.00
5270 LEGAL-REVIEW 5,000.00
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2015 APPROPRIATIONS BY DIVISION BY ACCOUNT
FUND/DIVISION/ACCOUNT AMOUNT

5299 OTHER PROFESSIONAL SERVICES 0.00
Account Classification Total: CS - Contractual Services $10,200.00

Fund: 16-HOTEL MOTEL TAX FUND

Expenditures
Department: 00 - NON-DEPARTMENTAL

Division: 00 - NON-DIVISION
CS - Contractual Services
5599 OTHER CONTRACTURAL 0.00
! ‘Account Classification Total: CS - Contractual Services $0.00

Fund: 31 - DEBT SERVICE FUND

Expenditures
Department: 00 - NON-DEPARTMENTAL

Division: 00 - NON-DIVISION

7000 - DEBT SERVICE EXPENDITURES

7110 PAYING AGENT FEES 2,500.00
7260 PRINCIPAL SERIES 1998 GO BONDS 25,000.00
7280 PRINCIPAL SERIES 1998 B GO BONDS 0.00
7300 PRINCIPAL - SERIES 2000 A GO BONDS SSA 23,234.00
7345 PRINCIPAL SERIES 2006 B BONDS 200,000.00
7350 PRINCIPAL - 2013 GO REFUNDING BONDS 485,000.00
7388 PRINCIPAL - GRADER LEASE 17,727.00
7389 PRINCIPAL - INS NOTE-SOFTWARE AND 0.00
SWEEPER
7390 BANK INSTALLMENT CONTRACT 130,713.00
COMPUTER EQUIPMENT
7391 INSTALLMENT CONTRACT PRINC - 2013 75,111.00
AMBULANCE
7660 INTEREST EXPENSE - 1998 GO BOND 3,750.00
7680 INTEREST SERIES 1998 B GO RFNDING 0.00
7700 INTEREST - 2000 A SSA 7 BONDS 7,785.00
7720 INTEREST - 2001 FIRE TRUCK INSTALLMENT 0.00
7730 INTEREST - 2003 DEBT CERTIFICATES 0.00
7740 INTEREST - 2004 DEBT CERTIFICATES 0.00
7745 INTEREST SERIES 2006 B BONDS 136,904.00
7750 INTEREST - 2013 GO REFUNDING BONDS 98,583.00
7788 INTEREST - GRADER LEASE 1,609.00
7789 INTEREST - SOFTWARE AND SWEEPER 9,309.00
7790 INTEREST - INSTALLMENT NOTE 0.00
COMPUTER SOFTWARE/SWEEPER
7791 INTEREST - INSTALLMENT NOTE 2013 3,098.00
AMBULANCE
7910 PAYMENTS TO ESCROW AGENT 0.00

tcount Classification Total: 7000 - DEBT SERVICE EXPENDITURES $1,220,323.00

Fund: 41 - EQUIPMENT REPLACEMENT

Expenditures
Department: 00 - NON-DEPARTMENTAL
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Village of Brookfield

2015 APPROPRIATIONS BY DIVISION BY ACCOUNT
FUND/DIVISION/ACCOUNT AMOUNT

Division: 00 - NON-DIVISION

6000 - CAPITAL OUTLAY EXPENDITURES

6570 EQUIPMENT - PUBLIC SAFETY 0.00
6580 EQUIPMENT - VEHICLES 0.00
6599 EQUIPMENT - OTHER 0.00
yunt Classification Total: 6000 - CAPITAL OUTLAY EXPENDITURES $0.00

Fund: 42 - INFRASTRUCTURE PROJECT FUND
Expenditures
Department: 00 - NON-DEPARTMENTAL
Division: 00 - NON-DIVISION
CS - Contractual Services

5240 ENGINEERING 120,000.00
Account Classification Total: CS - Contractual Services $120,000.00 i

5600 - Commodities
5750 STREET MATERIALS-SIGNS & BARRICADES 0.00
Account Classification Total: 5600 - Commodities $0.00 |

5900 - Contingency

5910 CONTINGENCIES 0.00
5995 OTHER CONTINGENCIES 0.00
Account Classification Total: 5900 - Contingency $0.00 |

6000 - CAPITAL OUTLAY EXPENDITURES
6300 STREET SYSTEM CONSTRUCTION 1,056,000.00

IMPROVEMENTS .
junt Classification Total: 6000 - CAPITAL OUTLAY EXPENDITURES $1,056,000.00 |

Fund: 43 - VILLAGE PARKS PROJECT FUND

Expenditures
Department: 00 - NON-DEPARTMENTAL
Division: 00 - NON-DIVISION
CS - Contractual Services

5210 AUDIT 2,500.00
5220 CONSULTING 10,000.00
5230 DATA PROCESSING 0.00
5240 ENGINEERING 5,000.00
5270 LEGAL-REVIEW 0.00
5299 OTHER PROFESSIONAL SERVICES 0.00
5430 BILLING & COLLECTION SERVICE 0.00

Account Classification Total: CS - Contractual Services  $17,500.00

5900 - Contingency

5910 CONTINGENCIES 0.00
5995 OTHER CONTINGENCIES 0.00
Account Classification Total: 5900 - Contingency $0.00 |

6000 - CAPITAL OUTLAY EXPENDITURES
6350 PARK CONSTRUCTION AND 80,000.00
6560 EQUIPMENT - PLAYGROUND 0.00
yunt Classification Total: 6000 - CAPITAL OUTLAY EXPENDITURES $80,000.00 '

Fund: 61-WATER AND SEWER FUND
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Village of Brookfield

2015 APPROPRIATIONS BY DIVISION BY ACCOUNT

FUND/DIVISION/ACCOUNT ANMOUNT
Department: 61 - ADMINISTRATION
Division: 00 - NON-DIVISION
PS - Personal Services
5020 WAGES-FULL TIME SALARIED 45,988.00
5025 WAGES-FULL TIME HOURLY 299,000.00
5040 WAGES-OVERTIME 1.5X 45,000.00
5110 EMPLOYER FICA/MEDICARE 27,182.00
5140 INSURANCE-GROUP LIFE & AD&D 510.00
5150 INSURANCE-GROUP MEDICAL 54,516.00
5160 INSURANCE-GROUP DENTAL 3,387.00
5130 INSURANCE-UNEMPLOYMENT 2,000.00
COMPENSATION
Account Classification Total: PS - Personal Services  $477,583.00
CS - Contractual Services
5240 ENGINEERING 30,000.00
5399 R & M-OTHER EQUIPMENT 0.00
5410 ADVERTISING & LEGAL PUBLICATION 300.00
5520 LIABILITY INSURANCE 128,793.00
5560 PURCHASED PROGRAM SERVICES 5,000.00
5590 TRAINING 2,000.00
5595 UTILITIES LOCATION SERVICES 0.00
5589 OTHER CONTRACTURAL 2,000.00
Account Classification Total: CS - Contractual Services  $168,093.00 |
5600 - Commodities
5680 POSTAGE 12,500.00
5790 WATER SYSTEM REPAIR PARTS 0.00
Account Classification Total: 5600 - Commodities $12,600.00
5800 - Travel
5810 CONFERENCE & MEETING REGISTRATION 0.00
5820 LOCAL MILEAGE,PARKING & TOLLS 0.00
5830 LODGING 0.00
5840 MEALS 0.00
5850 PURCHASED TRANSPORTATION 0.00
Account Classification Total: 5800 - Travel $0.00
5900 - Contingency
5910 CONTINGENCIES 0.00
5995 OTHER CONTINGENCIES 0.00
Account Classification Total: 5900 - Contingency $0.00 |
6000 - CAPITAL OUTLAY EXPENDITURES
6530 EQUIPMENT - DATA PROCESSING 0.00°
6900 DEPRECIATION EXPENSE 0.00
yunt Classification Total: 6000 - CAPITAL OUTLAY EXPENDITURES $0.00
7000 - DEBT SERVICE EXPENDITURES
7110 PAYING AGENT FEES 1,500.00
7370 PRINCIPAL - SERIES 2006A GO BONDS 160,000.00
7383 PRINCIPAL SERIES 2009 GO REFUNDING 200,000.00
BONDS
7740 INTEREST - 2004 DEBT CERTIFICATES 0.00
7770 INTEREST - 2006A BONDS 97,188.00
7783 INTEREST SERIES 2009 GO REFUNDING 37,530.00
tcount Classification Total: 7000 - DEBT SERVICE EXPENDITURES  $496,218.00

Division Total: 00 - NON-DIVISION $1,154,394.00

Department Total: 61 - ADMINISTRATION $1,154,394.00
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Village of Brookfield

2015 APPROPRIATIONS BY DIVISION BY ACCOUNT

FUND/DIVISION/ACCOUNT AMOUNT
Department: 62 - COST OF WATER SALES
Division: 00 - NON-DIVISION
PS - Personal Services
5140 INSURANCE-GROUP LIFE & AD&D 43.00
5150 INSURANCE-GROUP MEDICAL 20,645.00
5160 INSURANCE-GROUP DENTAL 1,503.00
Account Classification Total: PS - Personal Services $22,191.00
CS - Contractual Services
5240 ENGINEERING 30,000.00
5380 R & M-WATER SYSTEM EQUIPMENT 20,000.00
5399 R & M-OTHER EQUIPMENT 20,000.00
5441 WATER UTILITY TAX 253,793.00
5450 CONTRACT LABOR 10,000.00
5460 EQUIPMENT RENTAL 0.00
5490 INTERGOVERNMENTAL FEES & DUES 6,200.00
5515 LAUNDRY SERVICES 0.00
5520 LIABILITY INSURANCE 0.00
5540 PRINTING & COPYING SERVICES 250.00
5550 PROFESSIONAL ASSOCIATIONS 250.00
5560 PURCHASED PROGRAM SERVICES 40,000.00
5590 TRAINING 0.00
5595 UTILITIES LOCATION SERVICES 6,000.00
5599 OTHER CONTRACTURAL 1,000.00
Account Classification Total: CS - Confractual Services $387,493.00
5600 - Commodities
5650 FUEL 45,000.00
5660 LUBRICANTS & FLUIDS 4,000.00
5680 POSTAGE 0.00
5690 PROGRAM SUPPLIES 5,000.00
5705 PROTECTIVE CLOTHING AND EQUIPMENT 400.00
5710 SERVICE & REPAIR PARTS 2,500.00
5715 SMALLTOOLS 500.00
5730 STREET MATERIALS-AGGREGATE 9,000.00
5735 STREET MATERIALS-BITUMINUM 5,000.00
5780 WATER PURCHASES 3,360,256.00
5785 WATER SYSTEM SUPPLIES 4,000.00
5790 WATER SYSTEM REPAIR PARTS 9,000.00
5799 OTHER MATERIALS & SUPPLIES 0.00

Account Classification Total: 5600 - Commodities $3,444,656.00

5800 - Travel
5810
5820
5830
5850

5900 - Contingency

5910
5930
5995

CONFERENCE & MEETING REGISTRATION
LOCAL MILEAGE,PARKING & TOLLS
LODGING

PURCHASED TRANSPORTATION

Account Classification Total: 5800 - Travel

CONTINGENCIES
UNCOLLECTIBLE DEBT
OTHER CONTINGENCIES

Account Classification Total: 5900 - Contingency

6000 - CAPITAL OUTLAY EXPENDITURES

6400
6450
6580

6590
6599

SEWER SYSTEM
CONSTRUCTION/IMPROVEMENTS
WATER SYSTEM
CONSTRUCTION/IMPROVEMENTS
EQUIPMENT - VEHICLES
EQUIPMENT - WATER SYSTEM
EQUIPMENT - OTHER

yunt Classification Total; 6000 - CAPITAL OUTLAY EXPENDITURES
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$521,600.00 |



Village of Brookfield

2015 APPROPRIATIONS BY DIVISION BY ACCOUNT
FUND/DIVISION/ACCOUNT AMOUNT

Division Total: 00 - NON-DIVISION $4,376,940.00
Department Total: 62 - COST OF WATER SALES $4,375,940.00
Department: 63 - COST OF SEWER SALES

Division: 00 - NON-DIVISION
PS - Personal Services

5020 WAGES-FULL TIME SALARIED 0.00
5025 WAGES-FULL TIME HOURLY 0.00
5030 WAGES-PART TIME HOURLY 0.00
5035 WAGES-SEASONAL HOURLY 0.00
5040 WAGES-OVERTIME 1.5X 0.00

Account Classification Total: PS - Personal Services $0.00

CS - Contractual Services

5560 PURCHASED PROGRAM SERVICES 100,000.00
5590 TRAINING 0.00
5595 UTILITIES LOCATION SERVICES 0.00
5599 OTHER CONTRACTURAL 0.00

Account Classification Total: CS - Contractual Services  $100,000.00

5600 - Commodities

5780 WATER PURCHASES 0.00
5785 WATER SYSTEM SUPPLIES 0.00
5790 WATER SYSTEM REPAIR PARTS 0.00
Account Classification Total: 5600 - Commodities $0.00
5800 - Travel

5810 CONFERENCE & MEETING REGISTRATION 0.00
5820 LOCAL MILEAGE,PARKING & TOLLS 0.00
5840 MEALS 0.00
5850 PURCHASED TRANSPORTATION 0.00
Account Classification Total: 5800 - Travel $0.00

5900 - Contingency
5910 CONTINGENCIES 0.00
Account Classification Total: 5900 - Contingency $0.00

6000 - CAPITAL OUTLAY EXPENDITURES
6400 SEWER SYSTEM 1,925,000.00
CONSTRUCTION/IMPROVEMENTS

yunt Classification Total: 6000 - CAPITAL OUTLAY EXPENDITURES $1,925,000.00
Division Total: 00 - NON-DIVISION $2,025,000.00

Department Total: 63 - COST OF SEWER SALES $2,025,000.00

. Expenditures Total $7,665,334.00

|._'__ b SRR N PP NI L) s L tadr = S SR C SRt

| FundExpenditure  Total: 61 - WATER AND SEWER FUND §7,556,334.00 |

Fund: 62 - GARBAGE FUND

Expenditures
Department: 61 - ADMINISTRATION
Division: 00 - NON-DIVISION
PS - Personal Services

5020 WAGES-FULL TIME SALARIED 45,988.00
5025 WAGES-FULL TIME HOURLY 35,251.00
5040 WAGES-OVERTIME 1.5X 3,000.00
5110 EMPLOYER FICA/MEDICARE 6,266.00
5120 EMPLOYER IMRF 0.00
5140 INSURANCE-GROUP LIFE & AD&D 130.00
5150 INSURANCE-GROUP MEDICAL 12,040.00
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Village of Brookfield

2015 APPROPRIATIONS BY DIVISION BY ACCOUNT

FUND/DIVISION/ACCOUNT AMOUNT
5160 INSURANCE-GROUP DENTAL 1,240.00
5190 INSURANCE-UNEMPLOYMENT 300.00
COMPENSATION

Account Classification Total: PS - Personal Services  $104,255.00

CS - Contractual Services
5240 ENGINEERING 50,000.00
5480 GARBAGE & RECYCLING 0.00
5520 LIABILITY INSURANCE 48,831.00
5540 PRINTING & COPYING SERVICES 0.00
5560 PURCHASED PROGRAM SERVICES 1,800.00
5590 TRAINING 0.00
Account Classification Total: CS - Contractual Services $100,631.00

5600 - Commodities
5650 FUEL 0.00
5680 POSTAGE 0.00
5690 PROGRAM SUPPLIES 0.00
Account Classification Total: 5600 - Commodities $0.00
Division Total: 00 - NON-DIVISION  $204,886.00
Department Total: 61 - ADMINISTRATION ~ $204,886.00
Department: 64 - COST OF GARBAGE SALES

Division: 00 - NON-DIVISION

CS - Contractual Services
5480 GARBAGE & RECYCLING 1,761,151.00
5520 LIABILITY INSURANCE 0.00
5590 TRAINING 0.00

Account Classification Total: CS - Contractual Services
Division Total: 00 - NON-DIVISION

Department Total: 64 - COST OF GARBAGE SALES

$1,761,151.00
$1,761,151.00

$1,761,151.00

. Expenditures Total $1,966,037.00

Fund: 81 - POLICE PENSION FUND

Expenditures
Department: 00 - NON-DEPARTMENTAL

Division: 00 - NON-DIVISION
PS - Personal Services
5080 PENSION-REGULAR
5085 PENSION-SPOUSE/DEPENDENT
Account Classification Total: PS - Personal Services

CS - Contractual Services

5210 AUDIT

5220 CONSULTING

5270 LEGAL-REVIEW

5299 OTHER PROFESSIONAL SERVICES
5410 ADVERTISING & LEGAL PUBLICATION
5435 BANK SERVICE CHARGES

5490 INTERGOVERNMENTAL FEES & DUES
5540 PRINTING & COPYING SERVICES
5550 PROFESSIONAL ASSOCIATIONS

Account Classification Total: CS - Contractual Services

5600 - Commodities
5615 BOOKS & PUBLICATIONS
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 Fund Expenditure  Total: 62 - GARBAGE FUND

1$1,966,037.00 |

1,929,874.00
60,000.00
$1,989,874.00

0.00
52,000.00
0.00
15,000.00
0.00

0.00
6,000.00
0.00
1,000.00
$74,000.00

0.00



Village of Brookfield

2015 APPROPRIATIONS BY DIVISION BY ACCOUNT

FUND/DIVISION/ACCOUNT AMOUNT
5680 POSTAGE 0.00
Account Classification Total: §600 - Commodities $0.00
5800 - Travel

5810 CONFERENCE & MEETING REGISTRATION 2,500.00
5820 LOCAL MILEAGE,PARKING & TOLLS 0.00
5830 LODGING 0.00
5840 MEALS 0.00
5850 PURCHASED TRANSPORTATION 0.00
Account Classification Total: 5800 - Travel $2,500.00

Division Total: 00 - NON-DIVISION $2,066,374.00

 FundExpenditure  Total: 81 - POLICE PENSION FUND $2,066,374.00 |
Fund: 82 - FIREFIGHTERS PENSION FUND

Expenditures
Department: 00 - NON-DEPARTMENTAL

Division: 00 - NON-DIVISION
PS - Personal Services

5080 PENSION-REGULAR 470,827.00
5085 PENSION-SPOUSE/DEPENDENT 151,570.00
5090 PENSION-DISABILITY 245,845.00
5095 PENSION-REFUNDS 0.00
5099 OTHER COMPENSATION 0.00

Account Classification Total: PS - Personal Services $868,242.00

CS - Contractual Services

5210 AUDIT 0.00
5220 CONSULTING 65,000.00
5270 LEGAL-REVIEW 10,000.00
5289 OTHER PROFESSIONAL SERVICES 18,000.00
5410 ADVERTISING & LEGAL PUBLICATION 0.00
5435 BANK SERVICE CHARGES 0.00
54580 INTERGOVERNMENTAL FEES & DUES 2,500.00
5540 PRINTING & COPYING SERVICES 0.00
5550 PROFESSIONAL ASSOCIATIONS 1,000.00
5590 TRAINING 0.00
5599 OTHER CONTRACTURAL 0.00

Account Classification Total: CS - Contractual Services $96,500.00

5600 - Commodities

5615 BOOKS & PUBLICATIONS 50.00
5680 POSTAGE 25.00

Account Classification Total: 5600 - Commodities $75.00

5800 - Travel
5810 CONFERENCE & MEETING REGISTRATION 6,000.00
5820 LOCAL MILEAGE,PARKING & TOLLS 0.00
5830 LODGING 0.00
5840 MEALS 0.00
5850 PURCHASED TRANSPORTATION 0.00
Account Classification Total: 5800 - Travel $6,000.00

Department Total: 00 - NON-DEPARTMENTAL  $970,817.00

Fund: 85 - SPECIAL ASSESSMENTS

Expenditures
Department: 00 - NON-DEPARTMENTAL

Division: 00 - NON-DIVISION
CS - Contractual Services
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Village of Brookfield

2015 APPROPRIATIONS BY DIVISION BY ACCOUNT

FUND/DIVISION/ACCOUNT ANIOUNT
5240 ENGINEERING 0.00
5599 OTHER CONTRACTURAL 0.00
Account Classification Total: CS - Contractual Services $0.00 |
5900 - Contingency
5910 CONTINGENCIES 0.00
Account Classification Total: 5900 - Contingency $0.00 |
7000 - DEBT SERVICE EXPENDITURES
7401 SPECIAL ASSESSMENT PRINCIPAL 80,000.00
7801 SPECIAL ASSESSMENT INTEREST EXPENSE 20,000.00
tcount Classification Total: 7000 - DEBT SERVICE EXPENDITURES ~ $100,000.00 |
| Department Total: 00 - NON-DEPARTMENTAL $100,000.00 I

Expenditure Grand Totals: Lt
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Village of Brookfield

2015 APPROPRIATIONS BY DIVISION BY ACCOUNT
FUND/DIVISION/ACCOUNT AMOUNT

SUNMMARY APPROPRIATIONS BY FUND

General Fund — 01 15,658,080
Meotor Fuel Tax Fund - 11 7,000
Congress Park TIF - 4 6,500
Ogder Ave. TIF Fund - 15 10,200
Holel Molel Tax Fund - 16 -
Debt Service Funds - 31 1,220,523
Equipment Repiacemant Fund--41 -
Infrastrucutre Project Fund—42 1,176,000
Ehlert Park Project Fund—43 97,500
Water & Sewer Fund--61 7,555,334
Garbage Fund--62 1,866,037
Palice Pension Fund--81 2,066,374
Firefighters' Pension Fund--82 970,817
Special Assessment Fund - 32 100,000
TOTAL VILLAGE FUNDS 30,834,175
Lisrary Funds (see altached schedule) 4,300,000
Fotal All Funds 35,134,175
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RESOLUTION No. 2014-02

2014 APPROPRIATION
AND TAX LEVY RESOLUTION
BOARD OF LIBRARY TRUSTEES
VILLAGE OF BROOKFIELD
COOK COUNTY, ILLINOIS

BE T RESOLVED by the President and Board of Library Trustees of the Village of
Brookfield, Cook County, {linois as follows:
Section 1: That the following sums of money, or as much thereof as may be authorized by
law, be levied for the purposes of the Board of Library Trustees of the Village of Brookfield, as
hereinafter specified:

ACCOUNT # DESCRIPTION APPROPRIATED
5000 Personnel, other $ 2,000.00
5010 Salaries, Fulf Time $ 530,000.00
5020 Salaries, Part Time $ 215,000.00
5030 Med. Benefit insurance $ 1560,000.00
5051 Hiinois Unemployment Ins.  § 3,400.00
5560 Payroll Expenses § 5,000.00
6010 Books $ 998,000.00
6020 Periodicals $ 23,000.00
6030 Audicvisual Materials $ 47,000.00
6040 Electronic Databases $ 100,000.00
7010 Professional Associations  § 4,000.00
7020 Co-Worker Services % 10,000.00
7030 Continuing Education 3 25,300.00
7040 Professional Services $ 40,000.00
7050 Insurance-Genaral $ 25,000.00
7060 Malintenance-Office Equip. $ 110,000.00
7070 Printing and Publications § 19,000.00
7080 Telephone $ 15,000.00
7090 - - Office Supplies $ 15,400.00
701 Tech Services Equipment  $ 2,000.00

70928 Tech Services Supplies $ 9,000.00
7092P Teach Services Processing § 5,000.00
7093 Circulation Serv Supplies  $ 5,000.00
7100 Postage $ 10,000.00
7110 Programming $ 28,000.00
7120 Public Relations $ 7,000.00
7130 Gifts Given $ 900.00
7140 Contingency 3 9,000.00
8000 Capital Expenses 3 250,000.00
8050 Capital Projects $ 250,000.00
8060 Grant Funds $ 75,000.00
5

TOTAL OPERATING

2,089,000.00

Page 10f2

LEVIED

2,000.00
530,000.00
215,000.00
150,000.00

3,400.00

5,000.00

99,000.00
23,000.00
47,000.00
100,000.00
4,000.00
10,000.00
25,300.00
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25,000.00
110,000.00
19,000.00
15,000.00
15,400.00

2,000.00

9,000.00

§,000.00
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28,000.00
7,000.00
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250,000.00
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BE IT FURTHER RESOLVED that an additional levy for the library's porfion of the Hiinois
Municipal Retirement Fund on behaif of the library's employees be made as follows:

ACCOUNT # DESCRIPTION APPROPRIATED LEVIED

5040 IMRF $ 75,000.00 $_ 756,000.00

BE IT FURTHER RESOLVED that an additional levy for the library's portion of the Federal
Insurance Contributions Act on behalf of the library's employees be made as foflows:

ACCOUNT # DESCRIPTION APPROPRIATED LEVIED

5050 FICA § 56,600.00 $  56,000.00

BE IT FURTHER RESOLVED that an additional levy for a .02% Site and Building

Maintenance Fund be levied as follows:

ACCOUNT # DESCRIPTION APPROPRIATED LEVIED
8010 Computers 5 22,500.00 $ 22,500.00
8020 Photocopiers $ 8,500.00 3 8,500.00
8030 Maintenance-Building $ 498,000.00 $ 49,000.00

TOTAL BUILDING MAINTENANCE L 80,000.00 3 80,000.00

BE IT FURTHER RESOLVED that an additional levy for the library's Special Reserve be
levied as follows:

ACCOUNT # DESCRIPTION APPROPRIATED LEVIED

9100 Special Reserve N ,.. ‘ $0.00

TOTAL ALL FUNDS $  4,300,000.00 $ 2,225,000.00

Seclion 2: BE I'T FURTHER RESOLVED, that all unexpended balances of proceeds received
annually from public library taxes not in excess of statutory limits may be transferred to the
Special Reserve Fund previously established in accordance with 75 ILCS 5/5-8, this Fund having
been established for capital projects as limited by statute, and the amounts shall be transferred
to this Fund as directed by the Board of Library Trustees.

BE IT FURTHER RESOLVED to develop and adopt a plan or plans pursuant to this article.
Such plan or plans subsequently may be amended as circumstances may require.

Seclion 3: BE IT FURTHER RESOLVED, that the Secretary is hereby directed to file a
certified copy of this resolution with the Board of Trustees of the Village of Brookfield in the next
annual Apprapriation Ordinance and Levy Ordinance of the Village.

Adopted this 22nd day of October, 2014, pursuant to a rofl-call vote as follows:
AvES: Fleesipent 2Ry Thus s Duxler, Kissang, KNpsink, pam Kampseies

NAYS:
ABSENT: TEUSIEES SwesrT and  Srevarovct

Approv b/f7 5e2 Octobery2014.

yﬁennifer Perry, President b/

Lisa Knasiak, Secretary
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SECTION 4: That all ordinances or parts of ordinances conflicting with any provisions of
this ordinance be and the same are hereby repealed.

SECTION 5: That if any item, or portion thereof, of this appropriation ordinance is for
any reason held invalid, such invalidity shall not affect the validity of the remaining
portion of such items or the remaining portion of this ordinance.

SECTION 6: That this ordinance shall be in full force and effect from and after its
passage, approval and publication as provided by law.

ADOPTED this 26™ day of January, 2015 by the Board of Trustees of the Village of
Brookfield, Cook County, lllinois.

AYES:

NAYS:
ABSENT:
ABSTENTION:

APPROVED this 26" day of January, 2015.

Kit P. Ketchmark, President of
Village of Brookfield, Cook County, lllinois

ATTESTED and filed in my office,
and published in pamphlet form
this 26% day of January 2015.

Catherine Colgrass-Edwards, Clerk of the Village
of Brookfield, Cook County, lllinois



CERTIFIED ESTIMATE OF REVENUES BY SOURCE
VILLAGE OF BROOKFIELD, ILLINOIS
The undersigned, Chief Fiscal Officer of the Village of Brookfield, Cock County, lilinois,
does hereby certify that the estimate of revenues by source, and anticipated to be
received by said taxing district, attached hereto is a true statement of said estimate.
This certification is made and filed pursuant to the requirements of Public Act 83-881

and on behalf of the Village of Brookfield, Cook County, Illinois. This certification must
be filed within thirty days after the adoption of the Appropriation Ordinance.

DATED this 26" day of January, 2015.

Douglas E. Cooper
Finance Director

FILED this day of , 2015

County Clerk



CERTIFICATION OF APPROPRIATION ORDINANCE

VILLAGE OF BROOKFIELD, ILLINOIS

The undersigned, duly elected and qualified Clerk of the Village of Brookfield,
Cook County, lllinois, does hereby certify that the attached hereto is a true and
correct copy of the Appropriation Ordinance of said village for the fiscal year
beginning January 1, 2015 and ending on December 31, 2015, as adopted
January 26", 2015.

This certification is made and filed pursuant to the requirements of Public Act 83-
881 and on behalf of the Village of Brookfield, Cook County, lliinois. This
certification must be filed within thirty days after the adoption of the Appropriation
Ordinance.

DATED this 26" day of January, 2015

Catherine Colgrass-Edwards
Village Clerk

FILED this day of , 2015

County Clerk
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